
HIIICICKCEIIT/lll lCBlll BISTBICT 
HANCOCK, NEW YORK 13783 

AGENDA FOR REGULAR BOARD MEETING 
Monday, January 10, 2022 
Regular Meeting 7:00 PM 

I. CALL TO ORDER - 7:00 P.M. 
Meeting called to order at ___ with _______ presiding. 

Pledge of Allegiance 

Attendance 

Board Members Present Absent 
Christopher Geer, Sr. 
Gene Homer. Vice President 
Todd Jacobs 
Terrv Whitt. President 
Tammi Wadeson, District Clerk 

Others Present Absent 
Terrance Dougherty, Superintendent 
Lothar Holbert, Wayne Highlands Rep 
Julie Bergman K-12 Administrator 
Mike Williams, Interim, Administrator ~ 

II. PRESENTATIONS: 

A) Review of Governor Hochul's State of the State Address 

III. 

• 

• 

• 

PUBLIC COMMENTS 
Please note that comments will be limited to five minutes per person 
This is a meeting being held for the purpose of conducting the business of the Board of 
Education of the Hancock Central School District. If you wish to address the Board, 
please submit your request in writing to the Superintendent by Friday prior to the meeting 
at which you wish to speak. 
The Public Comments section is offered to allow members of the community, faculty, 
staff, or student body to address the Board with items of interest. The Board listens to 
comments and will consider ideas, but the Board does not typically respond immediately 
to questions or comments. 
Comments, positive or negative, regarding named individuals, school personnel, 
positions, or students cannot and will not be heard in Open Session of a Board meeting. 



After the chain of Command has been followed, including a meeting with the 
Superintendent, the Board may consider meeting with an individual in Executive Session. 

• When addressing the Board, please stand, state your name and topic of discussion. 
*(ref. Policies #2342 and #2350) 

I~ CONSENTAGENDA 

A) Approval of minutes, Regular and Executive Meeting, December 20, 2021. 

B) It is recommended to approve the CSE, 504 and CPSE recommendations. 

C) It is recommended that the recommendations of the Hancock Central School District 
Internal Claims Auditor for the period ending 12/23/2021 and 01/07/2022 be approved. 

D) It is recommended that the General Fund, School Lunch Fund, Capital Fund and Federal 
Aid Fund bills for the period ending O 1/07/2022 be approved. 

E) It is recommended to declare as junk the following items: 
Pasco hard wired sensor (25 yrs old) that have been replaced with wireless 
sensors - no asset tag 

F) It is recommended that the appointment ofNatasha Picozzi be approved as follows: 
Non-Certified Substitute Teacher and Non-Certified Substitute Aide/Monitor. The 
Superintendent having advised the Board that a conditional appointment is necessary in 
relation to the appointment of a Non-Certified Substitute Teacher and Non-Certified 
Substitute Aide/Monitor and the prospective employee having filed a statement regarding 
criminal convictions and the Superintendent having forwarded to the State Education 
Department an application for conditional appointment and the fingerprints of the 
prospective employee and on recommendation of the Superintendent, it is resolved that 
the conditional appointment is hereby made for Natasha Picozzi as Non-Certified 
Substitute Teacher and Non-Certified Aide/Monitor for the school year 2021-2022 at the 
pay rate of $95/day as Non-Certified Substitute Teacher and $13.75/hour as 
Non-Certified Aide/Monitor. 

G) It is recommended to approve the Zachary Middleton Memorial Scholarship Fund in the 
amount of $500.00 to a graduating senior from the Hancock Central School Class of 
2022. 

H) It is recommended to approve the contract with Four Point Education, Connie Wehmeyer 
to provide services related to administrative leadership development and improved 
student achievement. The cost of $6,000 will be paid from Title Funds, REAP or Donated 
Funds. 



- --- ----

I) It is recommended to approve the contract with Four Point Education, Meghan Neary to 
provide services related to administrative leadership development and improved student 
achievement. The cost of $10,000 will be paid from Title Funds, REAP or Donated 
Funds. 

J) It is recommended to approve the contract with The Law Firm ofFrank W. Miller, PLLC 

to serve as legal advisors to the superintendent of schools. The cost of a $5,000 retainer 
will be paid from the General Fund. 

Motion by Seconded by 

Yes No Abstain Motion Carried Yes No 

~ REGULAR AGENDA 

A) Ingalls and Snyder-John J. Dougherty Gift 
It is recommended to accept a gift of$10,000.00 from Ingalls & Snyder: John J. 
Dougherty to be used at the discretion of the Superintendent. 

Motion by _ ___ Seconded by _ ___ 

Yes No _ Abstain Motion Carried Yes No 

B) Tianaderrah Foundation Gift 
It is recommended to accept a gift of $10,000.00 from the Tianaderrah 

Foundation to be used at the discretion of the Superintendent. 

Motion by ____ Seconded by _ ___ 

Yes No Abstain Motion Carried Yes No 

C) Wayne Highlands Non-Tuition Rate 
It is recommended to approve the 2021-2022 non-resident tuition rates of $5,241 (regular 

education students) and $2,522 (additional BOCES tuition) with Wayne Highlands 

School District. In addition, Wayne Highlands agrees to pay full tuition and related fees 

for all high-cost special education students. The HCSD Board of Education 
acknowledges these tuition rates fall below the 2021-22 Seneca Falls non-resident tuition 
rates. 

Motion by ____ Seconded by _ ___ 

Yes No Abstain Motion Carried Yes No 

Items for Discussion: 
1. Monthly Calendar of Events 
2. Superintendent E-Updates 

https://10,000.00
https://of$10,000.00


3. Administrator's Building Reports 
4. COVID-19 Updates 
5. Chenango County School Boards Breakfast on February 5 
6. SUNY BroomeNillage of Hancock Collaborative Adult Ed. Program 
7. BOE Meetings at the STEAM Room and Bus Garage 
8. Combined Municipal Meeting with the Village/Town/Library Boards 
9. Post-Pandemic ILT Reset 

VI. FUTURE BUSINESS 

A) Regular Board ofEducation Meeting, Monday, January 24, 2022, 7:00PM 
B) Regular Board of Education Meeting, Monday, February 7, 2022, 7:00PM 
C) Regular Board of Education Meeting, Monday, February 22, 2022, 7:00PM 

VII. EXECUTIVE SESSION 
For the Board to enter into Executive Session at ---

Motion by ___ 
Yes No 

Seconded by ___ 
Abstain Motion Carried Yes 

For the Board to move out ofExecutive Session at ---

Motion by ---
Yes No 

Seconded by ___ 
Abstain Motion Carried Yes 

VIII. ADJOURNMENT 

No 

and regular meeting resumed. 

No 

Consideration of a motion to adjourn the meeting at ____ 

Motion by ___ Seconded by ___ 
Yes No Abstain Motion Carried Yes No 



Presentations 



Attachment #1 

2020 Governor Hochul State of the State 
Address Highli-ghts 

Terrance P. Dou9herty, Ph.D., Superintendent ofSchools, Hancock CSD 

Analysis 

Governor Kathy Hochul today announced a plan to rebuild New York's teacher workforce, 
with an emphasis on recruiting and retaining teachers throughout the state to resolve the 
ongoing teacher shortage. Governor Hochul's bold plan includes providing incentives for 
teachers, accelerating the state.certification process, addressing student needs and creating a 
robust pipeline of future educators to ensure this shortage never again threatens the 
opportunities for families and children. 

In October, Governor Hochul announced that New York State will finally deliver on the 
promise of the Campaign for Fiscal Equity and phase-in full funding of Foundation Aid to New 
York school districts by the 2023-24 school year. This will mean billions in additional support 
for the districts across the state and an unprecedented opportunity to bolster New York's 
education system. 

New York, however, is also facing a steep retirement cliff in the coming years -one that has 
been exacerbated by the ongoing pandemic. The state needs approximately 180;000 new 
teachers over the next decade to meet workforce needs. 

To meet this crisis head on, Governor Hochul will take immediate actions to recruit and 
retain teachers, accelerate the teacher certification process, and dramatically increase funding 
for K-12 education. This includes: 

• Providing incentives to attract more teachers and school workers: As an immediate 
step to shore up teacher shortages, the $35,000 income limit for certain retirees will be 
temporarily waived, thereby incentivizing some of the roughly 169,000 retired teachers 
throughout the state to rejoin the workforce. Retired counselors and school bus drivers 
will also be incentivized to return to work. Alternative teacher certification programs, 
such as the New York City Teaching Collaborative, will also be expanded to make it 
easier and more appealing for professionals in other careers to become teachers. 
Aspiring teachers will apprentice in high-need school districts while pursuing a master's 
degree in their field, 

• Accelerating the teacher certification process: The State Education Department 
(SED) will be provided additional staff for its teacher certification office to reduce 



review time. Additionally, the Governor will work with the Legislature and the SED to 
reform the certification process to allow for provisionally approved teachers to work 
immediately if they meet coursework, fingerprint, and background check requirements, 
thereby enabling candidates to teach while they wait for SED to complete its lengthy 
approval process. Provisional approval will also be extended to school counselors, social 
workers, and other SEO-licensed professions with current job market shortages, as well 
as for retirees with expired licenses in good standing. 

• Providing learning and mental health grants: These grants will go to school districts 
to help address these challenges by providing resources, including more counselors and 
mental health programs and expanded learning opportunities. 

• Connecting student service corps with community groups to meet local needs: The 
Student Service Corps initiative will utilize the talent and energy of the tens of 
thousands of SUNY and CUNY students in programs related to childcare, education, 
counseling, and mental health to work with nonprofits schools and community 
organizations to help meet local needs for children and communities. 

• Creating a state teacher residency program: The Empire State Teacher Residency 
Program will provide matching funding for local districts to create two-year residency 
programs for graduate-level teacher candidates. Funded programs will involve SUNY, 
the City University of New York (CUNY), and/or private colleges partnering with public 
school districts to provide reduced or free tuition for teaching candidates, including 
books and fees, mentoring, and a stipend to cover living expenses. The program will 
prioritize diversity among teacher residents and partnering mentors and will place an 
emphasis on both high-need subject areas and geographic locations with teacher 
shortages. 

• Funding new cohorts of the master teacher program: These cohorts will be aimed at 
supporting teachers of color, Career and Technical Education (CTE) teachers, and 
guidance counselors. Special programming will focus on ensuring that all students have 
information and opportunities about CTE programs and alternative career pathways. 

• Upskilling teacher support workers to earn their certifications: This will provide 
funding for paraprofessionals to gain skills and credentials to become teachers, with a 
priority on diversity in the workforce. This program will cover two years of part-time 
tuition, fees, and books at SUNY and CUNY for those awarded paraprofessionals who 
remain employed in a school district while pursuing a teaching degree, and it will 
provide support for participants pursuing a teaching degree. School districts will be 
required to pair candidates with professional mentors. 

• Providing schools with billions of dollars by fully funding Foundation Aid: Fully 
funding Foundation Aid will bring to an end a 29-year battle over adequate funding of 
public schools -particularly those with higher-need students. This bold decision means 
all schools will now receive equitable resources. 



Terry Dougherty 

From: Rural Schools Association of New York State <nyruralschools@cornell.edu> 
Sent: Wednesday, January 5, 2022 4:31 PM 
To: Terry Dougherty 
Subject: RSA ALERT 

[EXTERNAL EMAIL] This email has been received from an external source. Please use extra caution before opening 
attachments or following links. 

RURAL SCHOOLS ASSOCIATION 
-OF NEW YORK STATE-

RSA ALERT 

STATE OF THE STATE ANALYSIS 

HOCHUL USES FLUSH FUNDING TO ADDRESS LONGSTANDING ED 

ISSUES 

With state aid levels scheduled for significant increases in the upcoming state 

budget, Governor Kathy Hochul used today's State of the State Message to 

highlight a new collaborative and open approach to governance, as well as 

support for tackling some of the state's most challenging educational issues. "I'm 

well aware that this is the fist time that this address has been given by a woman, 

but I didn't come here to make history. I came here to make a difference .... the 

days of three men in a room are clearly over," said Hochul as she dove into a 

series of well known problems vexing rural schools. But before doing so, the 

new governor honored superintendents and teachers for their tireless leadership 
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during the pandemic. She also (for the first time) acknowledged the loss of 

300,000 New Yorkers who relocated to other state; the highest exodus of any 

state. 

"As we embark on this new era for our state, we need to take a hard look in the 

mirror and deal with a harsh reality; nearly 300,000 New Yorkers left our state 

last year," she said. "That is the steepest population drop of any state in the 

nation. To those who left temporarily because of the pandemic, or are trying to 

decide their next steps during these uncertain times, I have one message: You 

do not want to miss what is about to happen next. Right now, in real time, we are 

building a new New York worthy of your talents and ambitions." This alone was 

good news for rural schools who have (for years) had a difficult time getting the 

administration to address the population loss and its root causes. 

Saying "there is nothing more valuable than education in unlocking opportunity" 

the governor offered several proposals. Here are some of the new initiatives 

mentioned: 

1. More effective training and support for school staff, a "stronger career 

pipeline" and a desire to add more mental health professionals in schools 

to address increased stress on both students and staff. 

2. Accelerate tax cuts for the middle class originally scheduled for 2025 and 

begin a $1 billion property tax relief program to relieve pressure on local 

taxpayers . 

3. Several agricultural development and relief programs, including offsetting 

state tax credits for newly increased overtime pay for farm workers. 

4. A pledge to be the most business friendly and worker friendly state in the 

nation 

5. Free tuition for part time students at SUNY schools and childcare for 

SUNY and community college students. 

The State of the State was followed by a briefing for education advocates by 

Deputy Secretary for Education Dan Fuller. In that briefing, Dan elaborated on 

some of the new efforts and identified ones not mentioned. Here are some of 
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those programs that will be included in the Executive Budget proposal, due two 

weeks from now: 

1. Recognizing that the teacher shortage is one of our biggest challenges 

and that the virus has exacerbated the problem, the governor plans to 

raise the income limit for retirees for those wishing to re-enter the 

workforce as school employees. The old limitation was $35,000 and no 

new figure was released today. 

2. Also addressing the teacher shortage, alternative certification programs 

designed to "get other professions into the classroom" will be 

proposed. Teacher certification will be loosened up for out of state 

educators; new teachers can take a year to get NYS certified while 

teaching . The same will go for counselors, psychologists and other school 

staff. 

3. New teacher residency programs will be offered. Teacher residency 

(apprenticeships) programs will allow new staff to work under supervision 

with the intent of having them stay on after their residency. 

4. Perhaps one of the best pieces of news was that the new administration 

is working on the school bus driver shortage, acting on yesterday's federal 

authority for states to eliminate the "under the hood exam" in the bus driver 

licensing process. 

5. There will be a new grant program for high need districts-with a local 

match to encourage "academic recovery/support" (think extension of the 

school day and/or year, after school programs, etc.) 

6. A new grant program to support student and staff mental health. 

7. Scholarships to bring aides and assistants up to teaching status. 

8. The governor wants to create a SUNY/CUNY Service Corps where 

students provide support to school districts for credit. 

9. Focusing on CTE, the state plans to offer financial support for master 

teacher mentoring of new instructional staff 

10. Recognizing the less than optimal results obtained thus far, there will be 

a new plan to have regional economic development councils and schools 

collaborate to create a smoother transition from school to work. 
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11. New incentives to purchase electric buses will be in the Executive Budget 

12. The Executive Order allowing virtual attendance at school board meetings 

is expected to be extended beyond next week. 

13. While not yet providing specifics, there will be a focus on rural geographic 

and demographic factors when implementing new teacher shortage 

programs. 

ANALYSIS: Today's State of the State Message reflected a sea change in state 

governance. The fact that it was delivered by a female for the first time, that it 

intentionally signaled a purposeful change to a more responsive, transparent and 

collaborative approach to policy-making, that it addressed a longstanding 

backlog of education issues previously ignored all made the upbeat but realistic 

address a refreshing beginning to the governor's first full legislative session. The 

fact that the state has a budget surplus even into future years helps and allowed 

Hochul to address specific problems, rather than begin the annual argument over 

the level of state aid that would be provided to schools. 

The governor has a history of sincerity and responsiveness that is well timed 

when juxtaposed with an optimistic fiscal picture (recognizing that there are 

historic challenges in facing both the health, educational and economic 

implications of the protracted pandemic.) Details will emerge shortly with the 

Executive Budget and we will see whether the rhetoric and program allocations 

match up. The danger for educational advocates is that while we have always 

been unified when the discussion was about the total to be spent, we are now 

forced to zero in on support for specific programs of interest to our respective 

constituencies. Our challenge will be in forging the needed alliances to actually 

push public education's agenda forward, rather than fracturing into smaller and 

less forceful issue-specific groups. 

It feels like a new day-for better and worse. Certainly it helps that we have an 

administration that appears responsive and capable of addressing issues when 

we are up to our ears in challenges both new and old. RSA will comb through the 

State of the State's accompanying briefing book and supplement this Alert as 

needed. Stay tuned! 
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GOVERNOR HOCHUL ANNOUNCES NEW INVESTMENT IN NEW YORK'S 

STUDENTS, TEACHERS AND SCHOOLS 

For Immediate Release: 1/5/2022 GOVERNOR KATHY HOCHUL 

GOVERNOR HOCHUL ANNOUNCES NEW INVESTMENT IN NEW YORK'S 

STUDENTS, TEACHERS AND SCHOOLS 

Governor Hochul's Plan wi/1 lncentivize Teaching as a Profession; Create a 

Robust Pipeline for Future Educators 

Plan will Address New York's Ongoing Teacher Shortage and Dramatically 

Increase Funding for K-12 Education 

Governor Kathy Hochul today announced a plan to rebuild New York's teacher 

workforce, with an emphasis on recruiting and retaining teachers throughout the 

state to resolve the ongoing teacher shortage. Governor Hochul's bold plan 

includes providing incentives for teachers, accelerating the state certification 

process, addressing student needs and creating a robust pipeline of future 

educators to ensure this shortage never again threatens the opportunities for 

families and children. 

"Far more must be done to help New York's school system overcome the 

challenges that existed before and were exacerbated by the pandemic," 

Governor Hochul said. "We must do more to support students and teachers in 

our state and encourage a new generation to enter the field of education so that 

New York never again faces the chronic staffing shortages we are seeing today." 

In October, Governor Hochul announced that New York State will finally deliver 

on the promise of the Campaign for Fiscal Equity and phase-in full funding of 

Foundation Aid to New York school districts by the 2023-24 school year. This will 
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mean billions in additional support for the districts across the state and an 

unprecedented opportunity to bolster New York's education system. 

New York, however, is also facing a steep retirement cliff in the coming years -

one that has been exacerbated by the ongoing pandemic. The state needs 

approximately 180,000 new teachers over the next decade to meet workforce 

needs. 

To meet this crisis head on, Governor Hochul will take immediate actions to 

recruit and retain teachers, accelerate the teacher certification process, and 

dramatically increase funding for K-12 education. This includes: 

Providing incentives to attract more teachers and school workers: As an 

immediate step to shore up teacher shortages, the $35,000 income limit for 

certain retirees will be temporarily waived, thereby incentivizing some of the 

roughly 169,000 retired teachers throughout the state to rejoin the workforce. 

Retired counselors and school bus drivers will also be incentivized to return to 

work. Alternative teacher certification programs, such as the New York City 

Teaching Collaborative, will also be expanded to make it easier and more 

appealing for professionals in other careers to become teachers. Aspiring 

teachers will apprentice in high-need school districts while pursuing a master's 

degree in their field. 

Accelerating the teacher certification process: The State Education 

Department (SEO) will be provided additional staff for its teacher certification 

office to reduce review time. Additionally, the Governor will work with the 

Legislature and the SEO to reform the certification process to allow for 

provisionally approved teachers to work immediately if they meet coursework, 

fingerprint, and background check requirements, thereby enabling candidates to 

teach while they wait for SED to complete its lengthy approval process. 

Provisional approval will also be extended to school counselors, social workers, 

and other SEO-licensed professions with current job market shortages, as well 

as for retirees with expired licenses in good standing. 
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Providing learning and mental health grants: These grants will go to school 

districts to help address these challenges by providing resources, including more 

counselors and mental health programs and expanded learning opportunities. 

Connecting student service corps with community groups to meet local 

needs: The Student Service Corps initiative will utilize the talent and energy of 

the tens of thousands of SUNY and CUNY students in programs related to 

childcare, education, counseling, and mental health to work with nonprofits 

schools and community organizations to help meet local needs for children and 

communities. 

Creating a state teacher residency program: The Empire State Teacher 

Residency Program will provide matching funding for local districts to create two

year residency programs for graduate-level teacher candidates. Funded 

programs will involve SUNY, the City University of New York (CUNY), and/or 

private colleges partnering with public school districts to provide reduced or free 

tuition for teaching candidates, including books and fees, mentoring, and a 

stipend to cover living expenses. The program will prioritize diversity among 

teacher residents and partnering mentors and will place an emphasis on both 

high-need subject areas and geographic locations with teacher shortages. 

Funding new cohorts of the master teacher program: These cohorts will be 

aimed at supporting teachers of color, Career and Technical Education (CTE) 

teachers, and guidance counselors. Special programming will focus on ensuring 

that all students have information and opportunities about CTE programs and 

alternative career pathways. 

Upskilling teacher support workers to earn their certifications: This will 

provide funding for paraprofessionals to gain skills and credentials to become 

teachers, with a priority on diversity in the workforce. This program will cover two 

years of part-time tuition, fees, and books at SUNY and CUNY for those awarded 

paraprofessionals who remain employed in a school district while pursuing a 

teaching degree, and it will provide support for participants pursuing a teaching 

degree. School districts will be required to pair candidates with professional 

mentors. 

Providing schools with billions of dollars by fully funding Foundation Aid: 
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Fully funding Foundation Aid will bring to an end a 29-year battle over adequate 

funding of public schools -particularly those with higher-need students. This bold 

decision means all schools will now receive equitable resources. 

### 

Additional news available at www.governor.ny.gov 

New York State IExecutive Chamber lpress.office@exec.ny.gov I 518.474.8418 

Communities Committed To Educational Excellence! 

www.RSANY.org 
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HANCOCK CENTRAL SCHOOL 
Board of Education 
Hancock, New York 

December 20, 2021 REGULAR MEETING Board Room 

President Whitt called the Regular Meeting of the Board of Education to order at 
7:00 PM. 

Pledge of Allegiance 

Members Present: Terry Whitt, Gene Homer, Todd Jacobs, Christopher Geer Sr. 

Others: Terrance Dougherty, Superintendent, Julie Bergman, PreK-12 Principal, 
Lothar Holbert, Wayne Highlands Representative, District Clerk, Tammi 
Wadeson 

Absent: Mike Williams, Interim Director of Pupil Personnel 

Geer moved, with a second by Jacobs to go to Exempt Session to discuss a 
particular employee matter with Superintendent Dougherty. President Whitt 
commenced the Exempt Session at 7:00 PM. 

Yes 4; No 0-Motion Carried 

Geer moved, with a second by Jacobs to terminate the Exempt Session. President 
Whitt terminated the Exempt Session at 7:18 PM and declared the meeting in 
Open Session. 

Yes 4; No 0-Motion Carried. 

Visitors: K. Nyberg, G. White 

Visitors: K. Nyberg left at 7:18 PM and G. White left at 7:47 PM. 

Presentations: Proposal Delta Engineers, External Audit Selection/Search 
Process, Next Steps July Board Governance Retreat 

Homer moved, with a second by Jacobs as recommended by Superintendent 
Dougherty to adopt the following: BE IT RESOLVED, the Board of Education, 
Hancock Central School District, does hereby approve the following Consent 
Agenda resolutions: 

1) Approved the minutes, Regular and Executive Meeting, November 22, 2021 
and December 13, 2021. 

Call to Order 

Roll Call -Others 

Commence Exempt 
Session 

Terminate Exempt 
Session 

Visitors 

Presentations 

Consent Agenda 

November 22, 2021 
& December 13, 
2021 - Meeting 
Minutes 



Date: !J.L~dO, J 6(1 / 
If you wish to address 

the Board, you must 
Organization indicated so by signing 

Name: Address: Represented: yes: 
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2) Approved the recommendations of the Hancock Central School District Internal Claims 
Internal Claims Auditor for the period ending 11/24/2021 and 12/10/2021. Auditor 

3) Approved the General Fund, School Lunch Fund, Federal Aid Fund and Payment of Bills 
Capital Fund bills for the period ending 12/10/2021. 

GENERAL FUND 
Warrant #A - 16 -- $611 ,561.90 
Warrant #A - 17 -- $31,734.66 
Warrant #A- 19 -- $191 ,198.85 
Warrant #A - 20 -- $217,350.20 

SCHOOL LUNCH FUND 
Warrant# 

SPECIAL AID FUND 
Warrant #F-5 -- $10,003.83 

CAPITAL FUND 
Warrant #HA-6 -- $18,377.70 
Warrant #HA - 7 -- $145,872.12 
Warrant #HB - 2 -- $9,384.00 

4) Approved the superintendent authorized Budget Transfers of $5,000 or less for Budget Transfers 
November 2021. (Budget transfers of $5,000 or less per Board of Education under $5,000 -
Policy #6150.) November 2021 

5) Approved the Budget and Revenue Reports for November 2021. Budget and Revenue 
Reports - November 
2021 

6) Approved the General Fund Cash Flow Report dated November 2021. General Fund Cash 
Flow Reports -
November 2021 

7) Approved the District Treasurer's Report for November 2021 . District Treasurer's 
Report- November 
2021 

8) Approved to declare as junk the following items: Declared as junk 
Buffalo chopper Asset Tag #01651 
Toaster and Cart Asset Tag #01658 
9-microscopes that are outdated and can no longer be used in the science 

department: three microscopes have asset tag #'s 01268, 01270, 01271. The 
remaining six have no asset tag. 

https://9,384.00
https://145,872.12
https://18,377.70
https://10,003.83
https://217,350.20
https://191,198.85
https://31,734.66
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9) Approved the shared services agreement between the Hancock Central School 
District and the Deposit Central School District for the services of a Home and 

Career Skills/Family Consumer Science Instructor for the 2021-2022 school year 
at an estimated cost of $53,751.90 for the year, expenses paid from the General 
Fund. 

10) Approved FMLA leave for Barb Christian for the remainder of the 2021-
2022 school year. 

11) Approved the appointment of Makenna Loucks be approved as follows: Non-

Certified Substitute Teacher and Non-Certified Substitute Aide/Monitor. The 
Superintendent having advised the Board that a conditional appointment is 
necessary in relation to the appointment of a Non-Certified Substitute Teacher 
and Non-Certified Substitute Aide/Monitor and the prospective employee having 

filed a statement regarding criminal convictions and the Superintendent having 
forwarded to the State Education Department an application for conditional 
appointment and the fingerprints of the prospective employee and on 
recommendation of the Superintendent, it is resolved that the conditional 

appointment is hereby made for Makenna Loucks as Non-Certified Substitute 

Teacher and Non-Certified Aide/Monitor for the school year 2021-2022 at the 
pay rate of $95/day as Non-Certified Substitute Teacher and $13.75/hour as Non
Certified Aide/Monitor. 

12) Approved a stipend of $2,500 for asbestos monitor to Jodi Newman for the 

2021-2022 school year not to be added to her base salary. 

Yes 4; No 0-Motion Carried 

Geer moved, with a second by Jacobs as recommended by Superintendent 
Dougherty to adopt the following: 
BE IT RESOLVED, the Board of Education, Hancock Central School District, 
does hereby that the Hancock Central School Board of Education create a Board 
Operation Committee effective 12/21/2021. 

Yes 4; No 0-Motion Carried 

Jacobs moved, with a second by Homer as recommended by Superintendent 
Dougherty to adopt the following: 
BE IT RESOLVED, the Board of Education, Hancock Central School District, 
does hereby adopt the 6-month Asbestos Surveillance Inspection Report. 

Yes 4; No 0- Motion Carried 

Approved Shared 
Services Agreement 
- Home and Careers 

Approved FMLA -
B. Christian 

Non-Certified 
Substitute Teacher 
and Non-Certified 
Aide/Monitor - M. 
Loucks 

Approved Asbestos 
Monitor Stipend - J. 
Newman 

Creation of Board 
Operation 
Committee 

Approved Six
Month Asbestos 
Report 

https://53,751.90
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Jacobs moved, with a second by Geer as recommended by Superintendent 
Dougherty to adopt the following: 
BE IT RESOLVED, the Board of Education, Hancock Central School District, 
does hereby accept, with regret, the resignation of Meghan Smith as Senior 
Typist effective January 12, 2021. 

Yes 4; No 0- Motion Carried 

Geer moved, with a second by Jacobs as recommended by Superintendent 
Dougherty to adopt the following: 
BE IT RESOLVED, the Board ofEducation, Hancock Central School District, 
does hereby approve upon the recommendation of the District's architect and with 
agreement of the District's Construction Manager, it is recommended that the 
Superintendent be authorized to sign Change Order CO Streeter 06 MHS on American 
Institute of Architects form G 70 I increasing the contract of Streeter Associates, Inc., in 
the amount not to exceed $28,667.69. Funds are available in the existing Capital Project 
to complete the work. 

Yes 4; No 0-Motion Carried 

Jacobs moved, with a second by Geer as recommended by Superintendent 
Dougherty to adopt the following: 
BE IT RESOLVED, the Board of Education, Hancock Central School District, 
does hereby approve upon the recommendation of the district's architect and with 
agreement of the District's Construction Manager, it is recommended that the 
Superintendent authorized to sign Change Order CO Streeter 05 BG on American 
Institute of Architects form G701 increasing the contract of Streeter 
Associates, Inc., in the amount not to exceed $38,323.06. Funds are available in 
the existing Capital Project to complete the work. 

Yes 4; No 0-Motion Carried 

Geer moved, with a second by Jacobs as recommended by Superintendent 
Dougherty to adopt the following: 
BE IT RESOLVED, the Board of Education, Hancock Central School District, 
does hereby approve "Broadway Jr: Frozen as the All-School Musical for the 2021-
2022 school year. 

Yes 4; No 0- Motion Carried 

Geer moved, with a second by Jacobs as recommended by Superintendent 
Dougherty to adopt the following: 
BE IT RESOLVED, the Board of Education, Hancock Central School District, 
does hereby approve an overnight trip for the DH Wrestling Team to attend the 
Coxsackie-Athens Wrestling Duals on January 21 and January 22, 2022.The trip will be 
funded through the DH Wrestling booster club. 

Resignation - Senior 
Typist - M. Smith 

Approved Change 
Order - CO Streeter 
06MHS 

Approved Change 
Order - CO Streeter 
05 BG 

All-School Play -
"Broadway Jr: 
Frozen" 

Overnight Wrestling 
Trip 

https://38,323.06
https://28,667.69
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Yes 4; No 0- Motion Carried 

Geer moved, with a second by Jacobs as recommended by Superintendent 
Dougherty to adopt the following: 
BE IT RESOLVED, the Board of Education, Hancock Central School District, 
does hereby approve the amendment to the agreement made on December 9, 2019 
with C&S Companies, as agreed due to the Basic Services covered by the 
Agreement for the Construction/Closeout Phase. The additional services for 
onsite construction management for the completion of the construction/closeout 
phase that was extended due to additional cornice work added to the project and 
due to delays in delivery of material. The additional services have been added to 
the contract of the project and have changed from the proposed agreement 
changing the associated fees of the construction/closeout phase per the attached 
proposals. The total sum shall not exceed $14,000.00. 

Yes 4; No 0- Motion Carried 

Jacobs moved, with a second by Geer as recommended by Superintendent 
Dougherty to adopt the following: 
BE IT RESOLVED, the Board of Education, Hancock Central School District, 
does hereby approve the proposal from Delta CG LLC to provide Engineering 
Oversight and Construction Management Services for Hancock CSD Emergency 
Repairs 2022. Delta CD LLC will provide Engineering and Architectural 
Services, Contractor Procurement and Construction Management Services, and 
Reimbursable for a total sum not to exceed $69,716.00. 

Yes 4; No 0-Motion Carried 

Geer moved, with a second by Jacobs as recommended by Superintendent 
Dougherty to adopt the following: 
BE IT RESOLVED, the Board of Education, Hancock Central School District, 
does hereby deny the grievance, (HTA Grievance II) by the Hancock Teachers 
Association for failure to state a claim under the Collective Bargaining 
Agreement. 

Yes 4; No 0-Motion Carried 

Interim Director of Pupil Personnel Williams reported: 
1. HCSD welcomed Kaila Gamble, School Psychologist 
2. CSE Annual Reviews will begin in February 
3. BOCES special education placements reviewed 
4. Elem Concert will be "live" 

Principal Bergman reported: 
1. 1st quarter academic accomplishments recognized 
2. MS/HS concert held on Dec. 9 

Approved contract 
amendment - C&S 
Companies 

Approved Proposal 
from Delta CG LLC 

Denied Grievance 

Interim Director of 
Pupil Personnel 
Report-M. 
Williams 

PreK-12 Principal 
Report - J. Bergman 



Page 6 of 6 

3. Master Scheduling Committee planning has begun 
4. Winter Athletics underway 

Superintendent Dougherty reported: 
1. Monthly Calendar 
2. Superintendent E-Updates 
3. COVID-19 Updates 
4. Budget Development Tools 
5. Online Postings for BOE Meetings 
6. Extreme Weather Action Plan 
7. Enrollment Updates 
8. ESSER Funding Allocations 
9. Superintendent Quarterly Fiscal Updates 
10. Shared Home and Careers Position 
11. 2021-22 Program Initiatives 
12. Next Generations Standards Update Report 
13. NYSDOH Student Immunization Records Audit 
14. Student Focus Group Questionnaires 

Superintendent Dougherty thanked Julie Bergman for the great job she did during 
his leave of absence. 

Geer moved, with a second by Jacobs to go to Executive Session to discuss a 
particular employee matter with Superintendent Dougherty. President Whitt 
commenced the Executive Session at 7:47 PM. 

Yes 4; No 0- Motion Carried 

Homer moved, with a second by Jacobs to terminate the Executive Session. 
President Whitt terminated the Executive Session at 8:51 PM and declared the 
meeting in Open Session. 

Yes 4; No 0-Motion Carried. 

Geer moved, with a second by Jacobs to adjourn the meeting. President Whitt 
adjourned the meeting at 8:52 PM. 

Yes 4; No 0-Motion Carried. 

APPROVED: 

President, Board of Education Clerk, Board of Education 

Superintendent 
Report T. Dougherty 

Commence 
Executive Session 

Terminate Executive 
Session 

Adjournment 
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Hancock Central School District 
Internal Claims Auditor Report 

Warrant Report Dates: 

Internal Claims Auditor: 

Discovered Condition: ICA Requested, Corrective Action, Corrective Action Taken, Clerical Issues 

Incorrect address for remit. 
I 

The payment request is lacking 
an original invoice. 

The payment request is lacking 
sufficient documentation proving 
receipt of item or performance of 
service. 

Appropriate approval signature 
for the authorizing payment is 
lacking. 

Itemized claims do you total to 
the invoice amount. 
Other (Specify) 

Writeups 

Mileage claims- checked to 
ensure days claimed are 
legitimate. Correct distance and 
addition. 

Invoice number on warrant 
matches the invoice. 
(Used to prevent duplicate 
payments) 

Lease agreement payments 
checked to dates and amounts 
listed in the lease agreement. 
Employee reimbursement-
checked for sales tax and 
unauthorized expenses and 
matched to conference request 
forms. 

The appropriate expense codes 
were used. 

Other (Specify) 

Fund r~OM UA /h 12 Warrant# A-~' / Amount-



Hancock Central School District 

Internal Claims Auditor Report 

Warrant Report Dates: 

Internal Claims Auditor: 

Discovered Condition: ICA Requested, Corrective Action, Corrective Action Taken, Clerical Issues 

Incorrect address for remit. 

The payment request is lacking 
an original invoice. 

The payment request is lacking 
sufficient documentation proving 
receipt of item or performance of 
service. 

Appropriate approval signature 
for the authorizing payment is 
lacking. 

Itemized claims do you total to 
the invoice amount. 
Other (Specify) 

Writeups {VON.fi-

Mileage claims- checked to 
ensure days claimed are 
legitimate. Correct distance and 
addition. 

Invoice number on warrant 
matches the invoice. 
(Used to prevent duplicate 
payments) 

Lease agreement payments 
checked to dates and amounts 
listed in the lease agreement. 

Employee reimbursement-
checked for sales tax and 
unauthorized expenses and 
matched to conference request 
forms. 

The appropriate expense codes 
were used. 

Other (Specify) 

(l - Ji. I qa'f, :2?
Fund Warrant# Amount. __..:./____ _ 



Hancock Central School District 

Internal Claims Auditor Report 

Warrant Report Dates: 

Internal Claims Auditor: 

Discovered Condition: ICA Requested, Corrective Action, .Corrective Action Taken, Clerical Issues 

Incorrect address for remit. 

The payment request is lacking 
an original invoice. 
The payment request is lacking 
sufficient documentation proving 
receipt of item or performance of 
service. 

Appropriate approval signature 
for the authorizing payment is 
lacking. 

Itemized claims do you total to 
the invoice amount. 
Other (Specify) 

Writeups 

Mileage claims- checked to 
ensure days claimed are 
legitimate. Correct distance and 
addition. 
Invoice number on warrant 
matches the invoice. 
(Used to prevent duplicate 
payments) 

Lease agreement payments 
checked to dates and amounts 
listed in the lease agreement. 

Employee reimbursement-
checked for sales tax and 
unauthorized expenses and 
matched to conference request 
forms. 
The appropriate expense codes 
were used. 
Other (Specify) 

{ )Dt j P_,, fp/\. ·,O\....Warrant # (~-S Amount Jt f, / 9 3' O?Fund 
V 



Hancock Central School District 

Internal Claims Auditor Report 

Warrant Report Dates : 

Internal Claims Auditor: 

Discovered Condition: ICA Requested, Corrective Action, Corrective Action Taken, Clerical Issues 

Incorrect address for remit. 

The payment request is lacking 
an original invoice. 

The payment request is lacking 
sufficient documentation proving 
receipt of item or performance of 
service. 

Appropriate approval signature 
for the authorizing payment is 
lacking. 

Itemized claims do you total to 
the invoice amount. 
Other (Specify) 

Writeups 

Mileage claims- checked to 
ensure days claimed are 
legitimate. Correct distance and 
addition. 

. 

Invoice number on warrant 
matches the invoice. 
(Used to prevent duplicate 
payments) 

Lease agreement payments 
checked to dates and amounts 
listed in the lease agreement. 

Employee reimbursement-
checked for sales tax and 
unauthorized expenses and 
matched to conference request 
forms. 

The appropriate expense codes 
were used. 

Other (Specify) 

f ✓ Lt> II& ·J0.{if)~olQ_J(cJFund Warrant# Amount 



Hancock Central School District 
Internal Claims Auditor Report 

Warrant Report Dates: 

Internal Claims Auditor: 

Discovered Condition: ICA Requested, Corrective Action, Corrective Action Taken, Clerical Issues 

Incorrect address for remit. 

The payment request is lacking 
an original invoice. 

The payment request is lackirig 
sufficient documentation proving 
receipt of item or performance of 
service. 

Appropriate approval signature 
for the authorizing payment is 
lacking. 

Itemized claims do you total to 
the invoice amount. 

0th.er (Specify) 

Writeups 

Mileage claims- checked to 
ensure days claimed are 
legitimate. Correct distance and 
addition. 

Invoice number on warrant 
matches the invoice. 
(Used to prevent duplicate 
payments) 

Lease agreement payments 
checked to dates and amounts 
listed in the lease agreement. 
Employee reimbursement-
checked for sales tax and 
unauthorized expenses and 
matched to conference request 
forms. 

The appropriate expense codes 
were used. 
Other (Specify) 

( )/17,{\ ~ ll29, og-1, 2~-
Fund Warrant# Amount 1 • 

' 
t-ifb ~) 



Hancock Central School District 

Internal Claims Auditor Report 

Warrant Report Dates: /)] /)b;)-,~ 

Internal Claims Auditor: 

Discovered Condition: ICA Requested, Corrective Action, Corrective Action Taken, Clerical Issues 

Incorrect address for remit. 

The payment request is lacking 
an original invoice. 

The payment request is lacking 
sufficient documentation proving 
receipt of item or performance of 
service. 

Appropriate approval signature 
for the authorizing payment is 
lacking. 

Itemized claims do you total to 
the invoice amount. I 

Other {Specify) nB Ii}' r t'CJ t:> - /I ;i. IV D I IV uor u... 
Vo\ ~ {2.v.~::f~~ /L,o 'r i NC ~•<--De J> ~ 

Writeups 

Mileage claims- checked to 
ensure days claimed are 
legitimate. Correct distance and 
addition. 

Invoice number on warrant 
matches the invoice. 
(Used to prevent duplicate 
payments) 

Lease agreement payments 
checked to dates and amounts 
listed in the lease agreement. 
Employee reimbursement-
checked for sales tax and 
unauthorized expenses and 
matched to conference request 
forms. 

The appropriate expense codes 
were used. 

Other (Specify) 

Fund Warrant#b~ 



Hancock Central School District 

Internal Claims Auditor Report 

Warrant Report Dates: l/7) d:v~ 
Internal Claims Auditor: 

Discovered Condition: ICA Requested, Corrective Action, Corrective Action Taken, Clerical Issues 

Incorrect address for remit. 

The payment request is lacking 
an original invoice. 

The payment request is lacking 
sufficient documentation proving 
receipt of item or performance of 
service. 

Appropriate approval signature 
for the authorizing payment is 
tacking. 

Itemized claims do you total to 
the invoice amount. 
Other (Specify) 

Af0/v£Writeups 

Mileage claims- checked to 
ensure days claimed are 
legitimate. Correct distance and 
addition. 

Invoice number on warrant 
matches the invoice. 
(Used to prevent duplicate 
payments) 

Lease agreement payments 
checked to dates and amounts 
listed in the lease agreement. 
Employee reimbursement-
checked for sales tax and 
unauthorized expenses and 
matched to conference request 
forms. 

The appropriate expense codes 
were used. 
Other (Specify) 

~ 

1 
( 0,1)·) J-cJ?/ )Fund Warrant#

• I 

µ/4 -°; Amount f1 ?/J ;2 C/1. C/ 9 



Hancock Central School District 

Internal Claims Auditor Report 

Warrant Report Dates: ·\ \ 7 \ )-O~d--

Internal Claims Auditor: 

Discovered Condition: ICA Requested, Corrective Action, Corrective Action Taken, Clerical Issues 

Incorrect address for remit. 

The payment request is lacking 
an original invoice. 

The payment request is lacking 
sufficient documentation proving 
receipt of item or performance of 
service. 
Appropriate approval signature 
for the authorizing payment is 
lacking. 

Itemized claims do you total to 
the invoice amount. 

Other (Specify) 

Writeups 

Mileage claims- checked to 
ensure days claimed are 
legitimate. Correct distance and 
addition. 

Invoice number on warrant 
matches the invoice. 
(Used to prevent duplicate 
payments) 

Lease agreement payments 
checked to dates and amounts 
listed in the lease agreement. 

Employee reimbursement-
checked for sales tax and 
unauthorized expenses and 
matched to conference request 
forms. 

The appropriate expense codes 
were used. 

Other (Specify) 

Fund Warrant# Amount If' ft, 12 (, {r1) 



The following bills are submitted for approval at the 1/10/2022 Board ofEducation meeting: 

GENERAL FUND 

Warrant# 
A-17 
A-18 
A-21 
A-22 
A-23 

SCHOOL LUNCH FUND 

Warrant# C-5 

SPECIAL AID FUND 

Warrant# F-6 
F-7 

CAPITAL FUND 

Warrant# HA-7 
HA-9 
HB-3 

199,964.88 
181,820.47 
196,614.80 
217,355.40 
179,473.36 

8,193.07 

630.00 
6,125.00 

1,904.29 
7,029.99 

29,084.25 

\\HancockFile l .Hancock.AD.SouthCentralRIC.org\Staff$\JGill\DOCS\Cover.doc 
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HANCOCK CSD 
N~Check Warrant Report For A-17: December General Fund Cash Disbursement For Dates 12/1/2021 

-12/31/2021 

Check# Check Date Vendor ID Vendor Name PO Number Check Amount 

5390 12/01/2021 1765 MORPHO TRUST USA 21220135 102.00 

5391 12/01/2021 1765 MORPHO TRUST USA 21220135 102.00 

5392 12/03/2021 1765 MORPHO TRUST USA 21220135 102.00 

5397 12/10/2021 1027 AMAZON.COM *See Detail Report 6,588.57 

5398 12/10/2021 1041 ASCD 21220251 239.00 

5399 12/10/2021 1068 BISBEE LUMBER CO. 21220037 55.00 

5400 12/10/2021 1068 BISBEE LUMBER CO. 21220133 155.68 

5401 12/10/2021 2020 Brianne Drumm 100.00 

5402 12/10/2021 1097 BUS PARTS WAREHOUSE *See Detail Report 410.96 

5403 12/10/2021 1105 CARDMEMBER SERVICES *See Detail Report 1,568.44 

5404 12/10/2021 1113 CASE TIRE SERVICE, INC. 21220041 941 .26 

5405 12/10/2021 1122 CHARLES HICKIN *See Detail Report 240.00 

5406 12/10/2021 2038 CINTAS 21220079 25.73 

5407 12/10/2021 2306 EDWARD MITCHELL 100.00 

5408 12/10/2021 2228 ENVIRONMENTAL COMPLIANCE MANAGEMENT 21220341 560.00 
CORPORATION 

5409 12/10/2021 1224 FLINN SCIENTIFIC *See Detail Report 263.89 

5410 12/10/2021 1256 GREG GILL 100.00 

5411 12/10/2021 1256 GREG GILL 74.59 

5412 12/10/2021 1264 HANCOCK HERALD LLC 21220342 21.50 

5413 12/10/2021 1265 HANCOCK HOUSE HOTEL 21220237 317.28 

5414 12/10/2021 1267 HANCOCK TELEPHONE CO. 21220067 2,127.69 

5415 12/10/2021 1288 HILL & MARKES WHOLESALE DISTRIB. 21220132 31.28 

5416 12/10/2021 1289 HILLYARD *See Detail Report 1,133.02 

5417 12/10/2021 1296 SARZYNSKI, LYNCH, DEWIND, & GREGORY, LLP 21220136 772.42 
HOGAN 

5418 12/10/2021 1320 J A MAURO ENT INC 21220139 646.80 

5419 12/10/2021 1327 JENNIFER GILL 380.00 

5420 12/10/2021 1368 LEONARD BUS SALES, INC. 901.28 

5421 12/10/2021 2325 LORI RAJOPPI 162.39 

5422 12/10/2021 1386 MANAGEMENT ADVISORY GROUP OF NY *See Detail Report 3,956.67 

5423 12/10/2021 2307 MICHAEL WILLIAMS 333.20 

5424 12/10/2021 1415 MICHELLE WORMUTH 100.00 

5425 12/10/2021 1419 MIKE'S HAULING *See Detail Report 760.00 

5426 12/10/2021 1423 MIRABITO FUEL GROUP 21220048 4,316.39 

5427 12/10/2021 1433 MUSIC & ARTS CENTER 21220314 26.26 

5428 12/10/2021 2283 PIONEER ATHLETICS 21220348 269.50 

5429 12/10/2021 1587 SANICO, INC. *See Detail Report 2,231.49 

5430 12/10/2021 1617 SHAKEL TON AUTO AND TRUCK CENTER LLC *See Detail Report 1,012.36 

5431 12/10/2021 2305 TEACHER CREATED MATERIALS 21220213 12.99 

5432 12/10/2021 1708 TOPS MARKETS LLC *See Detail Report 54.82 

5433 12/10/2021 1044 UNI SELECT USA *See Detail Report 423.20 

5434 12/10/2021 1745 WATER BOTTLE LLC 21220042 15.00 

5435 12/23/2021 1042 AT&T 21220056 1,019.34 

5436 12/23/2021 1076 BOC ES-DC MO *See Detail Report 169,889.51 

5437 12/23/2021 1094 BUDGET FENCE 21220296 162.70 

01/07/2022 8:53 AM Page 1/2 



HANCOCK CSD 
Check Warrant Report For A - 17: December General Fund Cash Disbursement For Dates 12/1/2021 
- 12/31/2021 

Check# Check Date 

5438 12/23/2021 

5439 12/23/2021 

5440 12/23/2021 

5441 12/23/2021 

5442 12/23/2021 

5443 12/23/2021 

5444 12/23/2021 

5445 12/23/2021 

5446 12/23/2021 

5447 12/23/2021 

5448 12/23/2021 

5449 12/23/2021 

Number of Transactions: 56 

Vendor ID Vendor Name 

2285 DELTA DENTAL OF NEW YORK, INC 

2103 DIRECT ENERGY BUSINESS 

1272 HCS LUNCH FUND 

1296 SARZYNSKI, LYNCH, DEWIND, & GREGORY, LLP 
HOGAN 

1321 J. W. PEPPER & SON, INC. 

1336 JUDY K. ELLIS 

2307 MICHAEL WILLIAMS 

1479 NYSEG 

1612 SCOVILLE-MENO CHEVROLET, INC. 

1617 SHAKELTON AUTO AND TRUCK CENTER LLC 

1187 SHARON DRUMM 

1737 VILLAGE OF HANCOCK 

PO Number 

21220094 

•see Detail Report 

21220184 

*See Detail Report 

*See Detail Report 

21220034 

*See Detail Report 

Warrant Total: 

Vendor Portion: 

Check Amount 

3,913.18 

7,366.61 

1,647.00 

1,128.60 

494.98 

32.36 

299.00 

12,251 .36 

21.42 

58.97 

36.12 

1,643.73 

231,699.54 

231,699.54 

*See Detail Report denotes that multiple purchase orders are referenced on this 
check. Run the Detail report to view the purchase order information 

Certification of Warrant 

To The District Treasurer: I hereby certify that I have verified the above claims, _____ in number, in the total amount of 
$______. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed 
and charge each to the proper fund. 

Date Signature Title 

01/07/2022 8:53 AM Page 2/2 
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HANCOCKCSD 
Check Warrant Report For A -18: Payroll 11/12/2021 For Dates 11/1/2021 -11/30/2021 

Check# Check Date Vendor ID Vendor Name PO Number Check Amount 

552 11/12/2021 1491 OMNI FINANCIAL GROUP, INC. 5,543.10 

553 11/12/2021 1758 NEW YORK STATE INCOME TAX 7,341.08 

554 11/12/2021 1759 UNITED STATES TREASURY DEPT 42,691.35 

555 11/12/2021 1760 HANCOCK CENTRAL SCHOOL DISTRICT 122,103.10 

5342 11/12/2021 1076 BOCES-DCMO 381.39 

5343 11/12/2021 1164 DEL CO SHERIFF'S DEPT - CIVIL DIV 20.46 

5344 11/12/2021 1266 HANCOCK TEACHERS' ASSOCIATION 3,293.60 

5345 11/12/2021 1664 NYS CHILD SUPPORT PROC. CENTER 23.07 

5346 11/12/2021 1150 PEARL CARROL 423.32 

Number of Transactions: 9 Warrant Total: 181,820.47 

Vendor Portion: 181,820.47 

Certification of Warrant 

To The District Treasurer: I hereby certify that I have verified the above claims, ---,-------,-- in number, in the total amount of 
$______. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed 
and charge each to the proper fund. 

Date Signature Title 

01/07/2022 8:58 AM Page 1/1 
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HANCOCK CSD 
Check Warrant Report For A - 21: 12/23/2021 Payroll For Dates 12/1/2021 -12/31/2021 

Check# Check Date Vendor ID Vendor Name PO Number Check Amount 

565 12/23/2021 1468 NYS EMPLOYEES RETIREMENT SYSTEM 1,428.46 

566 12/23/2021 1491 OMNI FINANCIAL GROUP, INC. 4,888.10 

567 12/23/2021 1758 NEW YORK STATE INCOME TAX 8,057.39 

568 12/23/2021 1759 UNITED STATES TREASURY DEPT 46,047.40 

569 12/23/2021 1760 HANCOCK CENTRAL SCHOOL DISTRICT 131,354.32 

5450 12/23/2021 1076 BOCES-DCMO 381 .39 

5451 12/23/2021 1266 HANCOCK TEACHERS' ASSOCIATION 3,291 .35 

5452 12/23/2021 1664 NYS CHILD SUPPORT PROC. CENTER 23.07 

5453 12/23/2021 1472 NYS TEACHERS' RETIREMENT SYSTEM 720.00 

5454 12/23/2021 1150 PEARL CARROL 423.32 

Number of Transactions: 10 Warrant Total: 196,614.80 

Vendor Portion: 196,614.80 

Certification of Warrant 

To The District Treasurer: I hereby certify that I have verified the above claims, _____ in number, in the total amount of 
$______. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed 
and charge each to the proper fund. 

Date Signature Title 

01/07/2022 8:52 AM Page 1/1 
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5455 

5460 

5465 

5470 

5475 

5480 

5485 

HANCOCK CSD 
N~Check Warrant Report For A - 22: January General Fund Cash Disbursement For Dates 1/1/2022 -

1/31/2022 

Check# Check Date Vendor ID Vendor Name PO Number Check Amount 

01/07/2022 1007 ABBY'S POD 491 75.00 

5455 01/07/2022 1007 **VOID** ABBY'S POD 491 -75 .00 

5456 01/07/2022 1020 AIR TEMP HEATING &AC INC 21220073 2,248.00 

5457 01/07/2022 1027 AMAZON.COM *See Detail Report 2,217.61 

5458 01/07/2022 1036 ANTHEM SPORTS 572 186.72 

5459 01/07/2022 1093 B-T-D HEALTH INSURANCE CONSORTIUM 21220093 188,093.56 

01/07/2022 1068 BISBEE LUMBER CO. 21220037 8.54 

5461 01/07/2022 1068 BISBEE LUMBER CO. *See Detail Report 53.13 

5462 01/07/2022 1068 BISBEE LUMBER CO. 21220133 1,208.61 

5463 01/07/2022 1097 BUS PARTS WAREHOUSE 21220028 255.44 

5464 01/07/2022 1113 CASE TIRE SERVICE, INC. 21220041 319.02 

01/07/2022 2038 CINTAS *See Detail Report 51.46 

5466 01/07/2022 2285 DELTA DENTAL OF NEW YORK, INC *See Detail Report 8,258.34 

5467 01/07/2022 2008 DOUG EADIE & COMPANY, INC 859 5,262.50 

5468 01/07/2022 1212 FALLSBURG LUMBER 21220364 450.00 

5469 01/07/2022 1287 HIGHLAND ASSOCIATES 21220120 2,364.00 

01/07/2022 2327 JEFF PASKE 21220368 50.00 

5471 01/07/2022 1332 JODI NEWMAN 99.00 

5472 01/07/2022 1349 KIM MAKOWSKI 102.00 

5473 01/07/2022 1368 LEONARD BUS SALES, INC. 21220031 102.75 

5474 01/07/2022 1804 LIFETIME BENEFIT SOLUTIONS 21220366 82.50 

01/07/2022 2307 MICHAEL WILLIAMS 380.80 

5476 01/07/2022 1475 NYSASBO 21220370 40.00 

5477 01/07/2022 2329 ODONNELL, MEGAN 102.00 

5478 01/07/2022 1587 SANICO, INC. 21220354 996.48 

5479 01/07/2022 2140 Savvas Learning Co. 21220369 69.85 

01/07/2022 1615 SENTRY ALARMS LLC 21220063 195.75 

5481 01/07/2022 1745 WATER BOTTLE LLC 21220042 5.00 

5482 01/07/2022 1747 WILLIAM MOKAY 1,764.00 

5483 01/07/2022 1750 WILLIAMS LUBE 21220033 688.69 

5484 01/07/2022 2090 WINZER 21220025 144.55 

01/07/2022 1320 J A MAURO ENT INC 21220139 1,276.80 

5491 01/07/2022 1007 ABBY'S POD *See Detail Report 278.30 

01/07/2022 8:52 AM Page 1/2 



HANCOCK CSD 
Check Warrant Report For A - 22: January General Fund Cash Disbursement For Dates 1/1/2022 -
1/31/2022 

Check# Check Date Vendor ID Vendor Name PO Number Check Amount 

Number of Transactions: 33 Warrant Total: 217,355.40 

Vendor Portion: 217,355.40 

*See Detail Report denotes that multiple purchase orders are referenced on this 
check. Run the Detail report to view the purchase order information 

Certification of Warrant 

To The District Treasurer: I hereby certify that I have verified the above claims, _____ in number, in the total amount of 
$___ ___. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed 
and charge each to the proper fund. 

Date Signature Title 

01/07/2022 8:52 AM Page 2/2 

https://217,355.40
https://217,355.40


HANCOCK CSD 

Check Warrant Report For A - 23: 01/07/2022 Payroll For Dates 1/1/2022 - 1/31/2022 

Check# Check Date Vendor ID Vendor Name PO Number Check Amount 

570 01/07/2022 1491 OMNI FINANCIAL GROUP, INC. 4,888.10 

571 01/07/2022 1758 NEW YORK STATE INCOME TAX 7,358.15 

572 01/07/2022 1759 UNITED STATES TREASURY DEPT 42,913.85 

573 01/07/2022 1760 HANCOCK CENTRAL SCHOOL DISTRICT 120,071 .55 

5486 01/07/2022 1076 BOCES-DCMO 339.69 

5487 01/07/2022 1164 DEL CO SHERIFF'S DEPT - CIVIL DIV 152.19 

5488 01/07/2022 1266 HANCOCK TEACHERS' ASSOCIATION 3,279.81 

5489 01/07/2022 1664 NYS CHILD SUPPORT PROC. CENTER 23.07 

5490 01 /07/2022 1150 PEARL CARROL 446.95 

Number of Transactions: 9 Warrant Total: 179,473.36 

Vendor Portion: 179,473.36 

Certification of Warrant 

To The District Treasurer: I hereby certi fy that I have verified the above claims , _____ in number, in the total amount of 
$______ . You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed 
and charge each to the proper fund. 

Date Signature Title 

01/07/2022 8:52 AM Page 1/1 

https://179,473.36
https://179,473.36
https://3,279.81
https://42,913.85
https://7,358.15
https://4,888.10


HANCOCKCSD 
Check Warrant Report For C - 5: December Cafeteria Cash Disbursement For Dates 12/1/2021 -
12/31/2021 

Check# Check Date 

1398 12/23/2021 

1399 12/23/2021 

1400 12/23/2021 

1401 12/23/2021 

1402 12/23/2021 

1403 12/23/2021 

1404 12/23/2021 

1405 12/23/2021 

Number of Transactions: 8 

Vendor ID Vendor Name 

1058 BEHLOG & SONS, INC. 

1065 BIMBO FOODS, INC. 

2038 CINTAS 

1247 GINSBERG'S INSTITUTIONAL FOODS 

1288 HILL & MARKES WHOLESALE DISTRIB. 

1587 SANICO, INC. 

2097 SINON FARMS. INC 

1708 TOPS MARKETS LLC 

PO Number Check Amount 

*See Detail Report 1,140.38 

*See Detail Report 396.46 

*See Detail Report 187.48 

*See Detail Report 4,459.81 

*See Detail Report 360.50 

21220262 515.80 

*See Detail Report 1,100.23 

*See Detail Report 32.41 

Warrant Total: 8,193.07 

Vendor Portion: 8,193.07 

*See Detail Report denotes that multiple purchase orders are referenced on this 
check. Run the Detail report to view the purchase order information 

Certification of Warrant 

To The District Treasurer: I hereby certify that I have verified the above claims, _____ in number, in the total amount of 
$______. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed 
and charge each to the proper fund. 

Date Signature Title 

01/07/2022 8:53 AM Page 1/1 

https://8,193.07
https://8,193.07


HANCOCK CSD 
Check Warrant Report For F - 6: Federal Funds December Cash Disbursement For Dates 12/1/2021 
- 12/31/2021 

Check# Check Date Vendor ID Vendor Name PO Number Check Amount 

215 12/23/2021 1204 ESLIDE PRESENTATION SOLUTIONS 21220117 630.00 

Number of Transactions: 1 Warrant Total: 630.00 

Vendor Portion: 630.00 

Certification of Warrant 

To The District Treasurer: I hereby certify that I have verified the above claims, _____ in number, in the total amount of 
$ _ _____. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed 
and charge each to the proper fund. 

Date Signature Title 

01/07/2022 8:53 AM Page 1/1 



HANCOCK CSD 
Check Warrant Report For F - 7: January Federal Funds Cash Disbursement For Dates 1/1/2022 -
1/31/2022 

Check# Check Date Vendor ID Vendor Name PO Number Check Amount 

216 01/07/2022 2008 DOUG EADIE & COMPANY, INC 21220365 4,000.00 

217 01/07/2022 1204 ESLIDE PRESENTATION SOLUTIONS •see Detail Report 2,100.00 

218 01/07/2022 1926 KAYBIRDS 21220140 25.00 

Number of Transactions: 3 Warrant Total: 6,125.00 

Vendor Portion: 6,125.00 

*See Detail Report denotes that multiple purchase orders are referenced on this 
check . Run the Detail report to view the purchase order information 

Certification of Warrant 

To The District Treasurer: I hereby certify that I have verified the above claims, _____ in number, in the total amount of 
$______. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed 
and charge each to the proper fund. 

Date Signature Title 

01/07/2022 8:52 AM Page 1/1 



HANCOCK CSD 
Check Warrant Report For HA- 7: December Capital Fund Cash Disbursement For Dates 12/1/2021 
-12/31/2021 

Check# Check Date 

1168 12/10/2021 

1169 12/10/2021 

1170 12/10/2021 

1171 12/10/2021 

1172 12/10/2021 

1173 12/10/2021 

1174 12/10/2021 

1175 12/10/2021 

1176 12/10/2021 

1177 12/10/2021 

1178 12/23/2021 

Ve'ndor ID Vendor Name 

2217 AFT MECHANICAL LLC 

2219 BOLANOS EXCAVATING & TOPSOIL 

1099 C & S OPERATIONS, INC. 

1218 FIL TREC CORPORATION 

1220 FISCAL ADVISORS & MARKETING INC. 

2244 GLOBAL INDUSTRIAL 

1256 GREG GILL 

1320 J A MAURO ENT INC 

2216 STREETER ASSOCIATES, INC 

1682 TECHNICAL BUILDING SERVICE 

1287 HIGHLAND ASSOCIATES 

Number of Transactions: 11 

*See Detail Report denotes that multiple purchase orders are referenced on this 
check. Run the Detail report to view the purchase order information 

Certification of Warrant 

PO Number 

*See Detail Report 

*See Detail Report 

*See Detail Report 

*See Detail Report 

*See Detail Report 

21220333 

*See Detail Report 

21220347 

Warrant Total: 

Vendor Portion: 

Check Amount 

13,632.50 

66,816.76 

12,721.64 

2,707.40 

191.00 

296.95 

860.00 

2,694.40 

44,156.47 

1,795.00 

1,904.29 

147,776.41 

147,776.41 

To The District Treasurer: I hereby certify that I have verified the above claims, _____ in number, in the total amount of 
$,______. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed 
and charge each to the proper fund. 

Date Signature Title 

01/07/2022 8:53 AM Page 1/1 

https://147,776.41
https://147,776.41
https://1,904.29
https://1,795.00
https://44,156.47
https://2,694.40
https://2,707.40
https://12,721.64
https://66,816.76
https://13,632.50


HANCOCKCSD 
Check Warrant Report For HA - 9: January Capital Project Cash Disbursement For Dates 1/1/2022 -
1/31/2022 

Check# Check Date Vendor ID Vendor Name PO Number Check Amount 

1180 01/07/2022 1617 SHAKELTON AUTO AND TRUCK CENTER LLC 21220367 3,655.99 

1181 01/07/2022 2326 TRIPLE D PRESSURE WASHING LLC 21220359 1,650.00 

1182 01/07/2022 1320 J A MAURO ENT INC 1,724.00 

Number of Transactions: 3 Warrant Total: 7,029.99 

Vendor Portion: 7,029.99 

Certification of Warrant 

To The District Treasurer: I hereby certify that I have verified the above claims , _____ in number, in the total amount of 
$ _ _____. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed 
and charge ea<::h to the proper fund. 

Date Signature Title 

01/07/2022 8:52 AM Page 1/1 



HANCOCK CSD 
Check Warrant Report For HB - 3: December Emerg Capital Project Cash Disbursement For Dates 
12/1/2021 -12/31/2021 

Check# Check Date Vendor ID Vendor Name PO Number Check Amount 

1179 12/23/2021 2313 G. DEVINCENTIS & SON CONSTRUCTION CO., INC 21220275 29,084.25 

Number of Transactions: 1 Warrant Total: 29,084.25 

Vendor Portion : 29,084.25 

Certification of Warrant 

To The District Treasurer: I hereby certify that I have verified the above claims, _ ____ in number, in the total amount of 
$______. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed 
and charge each to the proper fund . 

Date Signature Title 

01/07/2022 8:53 AM Page 1/1 



Operations 



Attachment #3 

HANCOCK CENTRAL SCHOOL 

Board of Education Report 
January 10, 2022 

Michael Williams, Interim Director PPS 

We are close to finalizing the CSE and CPSE annual review schedule. Meetings will 
begin formally in late February, and we will start with the higher needs, higher cost placements. 
We intend to average 2-3 meetings per week to finish all reviews by the first week in May. 

We have received infonnation that we will welcome 13 new students from the Preston 
school next year! Of those 13, 7 students will be covered under the Special Education committee. 
Therefore, we will add meetings for each of these students later in the cycle to be fully prepared 
to accommodate their needs once they arrive in the fall. 

We have scheduled the CBT "practice" exams for January 11 and 13. Math will occtrr on 
the 11 th and ELA on the 13 th • With the number of staff members currently quarantined, we will 
test the entire 4th grade together in the cafeteria and the 3rd grade in their classroom. This practice 
test is used to both allow the students to become more familiar with the format of the test as well 
as allowing the school to make sure their internet capabilities can handle the increased bandwidth 
use. The tests are schedule to last approximately 40 minutes (with the exception of those students 
that get extra time accommodations). 

We were finally able to schedule a½ day SST meeting in the elementary school! Most of 
these meetings this year have been canceled because of a lack of substitute teachers but we have 
the advantage of having many of our college students home and they are able to fill some of our 
coverage gaps. As you know, the SST teams were developed to review students at risk and 
develop targeted interventions for these students. 

Announced observations will be completed this week and unannounced observations are 
underway. 

Upcoming Events: 

January 11 - CDT Math practice tests 
January 11 - ASP Advisory committee meeting 
January 13 - CDT ELA practice tests 
January 13 - ES and MS/HS Building Practices meetings 
January 14- CSE Chairpersons meeting/Harold Campus BOCES 
January 17 - Martin Luther King Day observance 



HANCOCK CENTRAL SCHOOL 

Board of Education Report 
January 10, 2022 

Julie R. Bergman, PreK-12 Principal 

On December 21, 2021, NYSED cancelled the January, 2022, NYS Regents Exam administrations. 

The Hancock CSD Student Government coordinated a holiday-themed spirit week in the MS HS from 
December 20 - 22, 2021. 

Many thanks to Ms. Kristy White for organizing the annual "Geome-tree," a geometry-based Christmas 
ornament activity for MS HS students. Mrs. Jodi Wormuth and Miss Ann Mangefrida also supported the 
activity. 

Announced and unannounced observations for teaching faculty are underway. 

Upcoming Events: 

January 10-14: NYSED Grades 3-8 ELA and Mathematics CBT Simulations 

January 17: Martin Luther King, Jr. Day - No School 

January 28: End of Second Quarter/ End of First Semester 

PreK-12 Principal: 

In the evening on January 5, I participated in a Virtual Regional Information Meeting to discuss and 
review graduation measures in New York State. I was even in a breakout room with NYSED 
Commissioner Betty Rosa! 

The MS HS Master Scheduling Committee is hard at work drafting the 2022-2023 schedule. We held our 
first after-school meeting on December 9, 2021. Our second meeting is anticipated for January 27, 2022. 

I appreciate the opportunity to continue to serve the NYSPHSAA in my role as President. 

THANK YOU! 



Attachment #4 

HCSD to Host Vaccination Clinics 
The Hancock Central School District will host Delaware County COVID-19 

Vaccination Clinics at its bus garage from 11 a.m.-7 p.m. January 21-22 and 
February 11-12. 

You do not have to live in Delaware County to receive a vaccination at the HCSD 

Bus Garage (619 West Main St., Hancock). These "walk-in" clinics are open to 
anyone ages 5-and-older. Pre-registration is not required. 

The following vaccines will be offered at the HCSD Bus Garage: 
• Pfizer, ages 5-11 
• Pfizer, ages 12+ (First, second, third, and booster) 
• Janssen/J&J, ages 18+ (Primary and booster) 
Follow-up clinics for vaccinations that require more than one dose will take 

place three weeks after the initial clinics at the same site. Personnel from New 
York State Department of Health and the National Guard will support the 

Delaware County Vaccination Clinics. 
For more information about COVID-19, vaccinations, boosters, and local clinics, 

visit the Delaware County Public Health Services website at 

http://delawarecountypublichealth.com/. 

1/6/2022 

http://delawarecountypublichealth.com


Test to Stay (TTS) 
Terrance P. Dougherty, Ph.D., Superintendent ofSchools, Hancock CSD 

Introduction 

On 12/23/21, the NYS Denartment of Health issued a field memo titled, Test 
to Stay Update: Revised Updated:Testing and Quarantine Supplemental 
Information to the Interim NYSDOH Guidance for Classroom Instruction in P-12 
Schools DuTing the 2021-2022 Academic Year. 

Based on recent studies released by the Center for Disease Control (CDC), the 
NYSDOH supports Test to Stay as a strategy that allows asymptomatic 
unvaccinated school-based close contacts (i.e. students, teachers, other school staff) 
to avoid school exclusion (but not other restrictions of quarantine) by testing 
negative through serial testing using rapid NAAT or antigen tests during a seven
day period following exposure. The intent is to reduce the number of students and 
staff who are excluded from school due to quarantine orders who are otherwise 
healthy (asymptomatic and negative). 

Test to Stay (TTS) sets forth responsibilities for local health departments and 
school districts. This Addendum serves to outline those responsibilities and 
document HCSD's plan for implementation.* 

*Adapted from the Delaware Academy School Reopening Plan Addendum. 

Responsibilities of Delaware County Public Health 

• Review updated Test to Stay plans for the Hancock Central School District 
and authorize implementation of Test to Stay programs 

• Ensure that schools remain current on their reporting of all COVID'."19 test 
results to the NYS COVID-19 Report Card 

• Assess available local resources and encourage schools to assess resources 
that can be used to support Test to Stay programs 

• Ensure the opportunity to participate is available to all districts in the county. 
School districts retain the authority to decide whether or not to participate 



HCSD Next Steps 

• Engage key internal stakeholders to determine participation. 
• If we elect to participate, develop plan procedures and protocols. 
• Completed plan must be approved by BOE and Delaware County DOH prior to 

implementation. 



4 WYORK Department:rE OF 
ORTUNITY. of Health 

KATHY HOCHUL MARY T. BASSETT, M.D., M.P.H. KRISTIN M. PROUD 
Governor Commissioner Acting Executive Deputy Commissioner 

December 3, 2021 

Revised Updated Testing and Quarantine Supplemental Information 
to the "Interim NYSDOH Guidance for Classroom Instruction in P-12 Schools 

During the 2021-2022 Academ ic Year" 

The purpose of this document is to provide Local Health Departments (LHDs) with 
clarification on the new information regarding testing and quarantine. Please note: 

• LHDs are the entity responsible for deciding whether to adopt the practices in 
items 1-111 and they are under no obligation to do so. 

• LHDs that choose to adopt these practices must: 

o Ensure that schools remain currant on their reporting of all COVID-19 test 
results-including all results of home testing (if permitted)-to the New 
York State COVID-19 Report Card, in addition to their other reporting 
obligations under public health law; 

o Assess available local resources, especially related to testing availability 
and accessibility, prior to allowing the practice(s). NYSDOH may not be 
able to make additional resources (e.g., antigen test kits), beyond those 
which are currently available, available to LHDs in order to facilitate "Test 
to Stay" and "Testing out of Quarantine" as described below. (Please note 
that testing related to the following practices is considered an 
allowable expense under ELC School Reopening Funding, however); 
AND 

o Ensure the opportunity to participate is available to every school in the 
county. Adoption of the following practices 1-111 must be a county-level, not 
school-level, decision in order to guarantee consistency in local 
administration of quarantine and isolation review responsibilities under 
Public Health Law Article 21 and its related regulations. For example, 
LHDs may not permit a school that has access to independent funding for 
test kits to adopt "Test to Stay" while prohibiting another school with 
inadequate resources from doing so. 

• Localities are encouraged to use existing Epidemiology and Laboratory Capacity 
(ELC) School Reopening funds to facilitate access to COVID-19 diagnostic testing, 
including antigen testing, to permit participation in school activities and prevent 
school absences after symptoms have resolved. 

• The purpose of Items V-VI is to align the "Interim NYSDOH Guidance for 
Classroom Instruction in P-12 Schools During the 2021-2022 Academic Year" 
with updated CDC recommendations. 

Empire State Plaza, Corning Tower, Albany, NY 12237 Ihealth.ny.gav 



• This update provides new information on the type of tests that can be used to 
permit return to school after COVID symptoms and additional information related 
to over-the-counter tests (see Section II and new Section VIII). 

NYSDOH will continue to provide updated information to LHDs throughout the school 
year. 

I. "Test to Stay" (TTS) 

Under current NYSDOH schools guidance, unvaccinated close contacts of people with 
COVID-19 are excluded from school and quarantined. TTS is a strategy that has received 
media attention and is being piloted in certain jurisdictions. NYSDOH acknowledges TTS 
as a strategy that allows close contacts to avoid school exclusion (but not other 
restrictions of quarantine) by testing negative with a rapid NAAT or antigen test (e.g., 
BinaxNOW) on each school day for seven days after exposure. At this time, the NYSDOH 
does not recommend TTS. However, if LHDs choose to allow TTS to occur in schools 
within their jurisdiction, the LHD must ensure the following: 

1. The school/district must have a written protocol that: 

a) Considers equity (i.e., families should not have to pay for testing, or if they do, 
then the inability to pay should not prevent a student from being eligible for 
TTS), 

b) Includes actions to follow-up on transmission (e.g., contact tracing) in the event 
that an individual tests positive, and 

c) Other factors deemed essential or important by the LHD or school. 

2. The daily test must be conducted and the results received before the school day 
begins, and positive individuals excluded/isolated per existing procedures. 

3. If the test is done in an unmonitored setting (e.g., home), a mechanism must be in 
place to ensure that the test is done correctly and on the correct person. 

4. The exposed person who is allowed to remain in school through TTS must be 
quarantined outside of school instruction/academic periods (on weekends/holidays 
when the seven-day TTS period is still active, but no school test is required; after 
school/evenings; no community activities or extracurricular participation including 
clubs, sports, arts/performance activities, etc.). 

5. If the exposed person who is allowed to remain in school through TTS develops 
symptoms, they must be excluded from school per current school guidance. 

NYSDOH will not provide new TTS technical assistance or resources for schools 
located in jurisdictions that permit the practice(s). 

II. COVID-19 Testing of Vaccinated and Unvaccinated Persons to Permit 
School Participation After COVID-like Symptoms 

2 



Thus far during the 2021-2022 school year, NAAT tests were required to permit 
individuals to return to school after being excluded due to developing COVID-like 
symptoms. Understanding that the turnaround time for some laboratory-based NAA Ts 
has resulted in multiple-day exclusions from school for people with symptoms, NYSDOH 
is amending its guidance to allow all such persons (i.e. those who develop COVID-
19 symptoms and have no known exposure to someone with COVID-19) to 
participate in school activities following a negative NAAT or antigen test result, 
regardless of vaccination status. 

In addition to a negative NAAT or antigen test, symptomatic individuals must be well 
enough to participate in school, not have rhinorrhea (runny nose) or cough severe enough 
to make mask wear difficult or unhygienic, be fever-free for 24 hours without use of fever
reducing medication, and meet other school or district requirements to return to school 
after a non-COVID illness. 

The following requirements remain in place: 
1. There is no exemption to the antigen or NAA T testing requirement for symptomatic 

vaccinated people. 
2. Individuals with symptoms that are attributable to pre-existing medical conditions 

(e.g., migraines, allergies) and are not new or worsening do not require school 
exclusion or testing. 

3. If the healthcare provider makes a diagnosis of a confirmed non-COVI D-19 acute 
illness (e.g. laboratory-confirmed influenza or strep-throat) AND COVID-19 is not 
suspected, then a note signed by the healthcare provider explaining the alternate 
diagnosis may be provided to allow a student, teacher, or staff member to 
participate in school without COVID-19 testing. Such individuals may participate in 
school according to the usual school and medical guidelines for the diagnosis. 

LHDs are referred to the recently-released algorithm that addresses school attendance 
and requirements for children who have symptoms consistent with vaccine side effects 
shortly after receipt of the COVID vaccine. In many cases, those children may remain in 
school or return to school without testing. Please review the algorithm for details. 

Ill. "Test Out of Quarantine" 

NYSDOH has received questions as to whether it is acceptable to allow people under 
quarantine to shorten their quarantine by receiving negative COVID-19 test results. If 
LHDs choose to allow this practice in their jurisdiction, it must align with CDC 
recommendations, which are currently as follows (emphasis added): 

When diagnostic testing resources are sufficient and available, then quarantine 
can end after Day 7 if a diagnostic specimen tests negative and if no symptoms 
were reported during daily monitoring. The specimen may be collected and tested 
within 48 hours before the time of planned quarantine discontinuation (e.g., in 

3 



anticipation of testing delays), but quarantine cannot be discontinued earlier than 
after Day 7. 

NYSDOH will not provide new "Test out of Quarantine" technical assistance or 
resources for schools located in jurisdictions who permit the practice(s). 

IV. Exemption to weekly unvaccinated staff/teacher testing for recently 
recovered persons 

NYSDOH has received questions as to whether school staff/teachers who were 
diagnosed with and recovered from COVID-19 within the last 3 months were subject to 
the weekly testing requirement established in 10 NYCRR 2.62. They are not. 
Asymptomatic individuals exposed to COVID-19 who have been previously diagnosed 
with laboratory confirmed COVID-19, and have since recovered, are not required to retest 
and quarantine within 3 months after the date of symptom onset from the initial COVID-
19 infection or date of first positive diagnostic test if asymptomatic during illness. Schools 
will have to keep track of when the three months is over, at which time the staff person 
should resume testing. 

V. Mask Breaks in School 

The emergency regulations under 10 NYCRR 2.60 and the Commissioner's 
Determination on Indoor Face Masking Pursuant to 10 NYCRR 2.60 do not include "mask 
breaks." This is in accordance with CDC guidance recommending universal masking in 
schools to keep children in school and let them be closer together without risking close 
contact exposure and quarantines. Under these same regulations, local health officials 
are given the duty and accompanying discretion as to how the requirements will be 
enforced. 

VI. Quarantine for Vaccinated People 

Please note that, after the Department released the INTERIM NYSDOH GUIDANCE FOR 
CLASSROOM INSTRUCTION IN P-12 SCHOOLS DURING THE 2021-2022 SCHOOL 
YEAR, the Centers for Disease Control and Prevention updated its recommendations for 
what vaccinated people should do after being exposed to someone with COVID-19. 
Accordingly, consistent with CDC guidance, all "close contacts" with someone with 
COVID must quarantine unless they are fully vaccinated. People who are fully vaccinated 
do not need to quarantine after contact with someone who is suspected or confirmed to 
have COVID-19 unless they also present symptoms of possible infection; however, they 
should follow current CDC recommendations for what vaccinated people should do after 
exposure to COVID-19. 

VII. Close Contact Exception Update 

Since the beginning of the school year, the Department has applied the "close contact 
exception" to indoor school settings as defined by CDC. Please note that, after the 

4 



Department released the INTERIM NYSDOH GUIDANCE FOR CLASSROOM 
INSTRUCTION IN P-12 SCHOOLS DURING THE 2021-2022 SCHOOLY YEAR, the 
CDC updated this exception to include both indoor classroom settings and certain outdoor 
settings. The Department continues to align with CDC's updated exception. Specifically: 

In the P-12 indoor classroom setting or a structured outdoor setting where 
mask use can be observed (i.e., holding class outdoors with educator 
supervision), the CDC specifies that students who were within 3 to 6 feet of an 
infected student (laboratory-confirmed or a clinically compatible illness) where 
both students were engaged in consistent and correct use of well-fitting masks are 
not considered close contacts. This exception to the close contact definition does 
not apply to teachers, staff, or other adults in the indoor classroom or structured 
outdoor setting. 

VIII. Use of Over-the-Counter Tests 

The Department is aware that there are numerous COVID-19 antigen tests that have 
received United States Food and Drug Administration (FDA) Emergency Use 
Authorization (EUA), including over-the-counter (OTC) tests authorized for home or self
testing. The Department does not prohibit the use of such OTC tests for school purposes; 
however, schools or LHDs are empowered to impose prohibitions, restrictions, or 
conditions on their use based on a consideration of the benefits and drawbacks. Schools 
must follow guidance issued by the Centers for Medicare & Medicaid Services (CMS), 
which can be found here, and guidance from LHDs with regard to use of OTC tests, 
including the possible imposition of stricter criteria for their use if allowed by the LHD. The 
benefits of using OTC tests may include improved convenience, rapid turnaround times, 
and reduced barriers. Drawbacks may include lack of reporting to public health, inability 
to confirm the negative result was on a specimen collected from the symptomatic 
individual, and lack of an official test result (e.g. no printed result that can be provided as 
proof of eligibility to participate in school, no medical supervision, and no doctor's note). 
If localities accept negative results from these OTC antigen tests for school purposes, 
they are responsible for determining what constitutes sufficient evidence of the negative 
result and advising the school community accordingly. 

5 



WYORK DepartmentJEOF 
ORTUNITY. of Health 

KATHY HOCHUL MARY T. BASSETT, M.D., M.P.H. KRISTIN M. PROUD 
Governor Acting Commissioner Acting Executive Deputy Commissioner 

Date: January 4, 2022 

To: Local Health Departments, School districts, Congregate Care Settings, Healthcare 
Providers 

Interim Updated Isolation & Quarantine Guidance 

Please distribute immediately to: 
Communicable Disease Control, Commissioner or Public Health Director, School district 

administrators, School nurses, Congregate Care setting directors 

This is interim guidance. CDC guidance is in flux and will be reviewed by NYSDOH as it is 
released. Additional requirements may be added. 

Background 
New York State is experiencing record numbers of COVID-19 cases and extremely high 
hospitalizations (New York State COVID-19 data) that are stressing healthcare system and 
public health response capacity. 

On December 24, 2021, in the face of these record cases and worker shortages, New York 
State Department of Health (NYSDOH) issued guidance for Shortened Isolation for healthcare 
workers and essential workers. 

On December 27, 2021 CDC issued updated recommendations for isolation and quarantine for 
the general population in the form of a press release entitled "CDC Updates and Shortens 
Recommended Isolation and Quarantine Period for General Population". In subsequent 
communications CDC has indicated that additional guidance is forthcoming related to isolation 
and quarantine for the general population as well as recommendations for certain special 
settings, such as schools, higher education, and congregate living settings. 

New York State Department of Health Recommendations 
After careful consideration of the limited evidence available to inform recommendations as well 
as the practical realities of pandemic response under the current circumstances, NYSDOH is 
aligning with CDC's updated isolation and quarantine recommendations. This supersedes the 
essential worker portion of the December 24 Shortened Isolation guidance, although the portion 
of that guidance for healthcare workers remains in effect. 

Therefore, NYSDOH makes the following recommendations : 

• For isolation and quarantine of the general population , follow the CDC recommendations 
(CDC Updates and Shortens Recommended Isolation and Quarantine Period for General 
Population ) as follows: 

o Isolate for 5 days, where day O is the day of symptom onset or (if asymptomatic) the 
day of collection of the first positive specimen. 

Empire State Plaza, Corning Tower. Albany, NY 12237 Ihealtl1.ny.gov 

https://healtl1.ny.gov


■ If asymptomatic at the end of 5 days or if symptoms are resolving, isolation 
ends and the individual should wear a well-fitting mask while around others 
for an additional 5 days. 

■ Individuals who are moderately-severely immunocompromised should 
continue to follow standard (i.e., not shortened) Isolation Guidance. 

■ Individuals who are unable to wear a well-fitting mask for 5 days after a 5-day 
isolation should also follow standard (i.e., not shortened) Isolation Guidance. 

o If exposed to COVID-19, quarantine as follows, where day O is the last date of 
exposure: 

■ If not fully vaccinated or fully vaccinated and eligible for a booster but not yet 
boosted, quarantine for 5 days and wear a well-fitting mask while around 
others for an additional 5 days. 

■ If fully vaccinated and boosted (with the booster at least 2 weeks before the 
first date of exposure) or not yet eligible for a booster, no quarantine is 
required but these individuals should wear a well-fitting mask while around 
others for 10 days after the last date of exposure. 

■ If possible, test at day 5 with either a nucleic acid amplification test (NAAT, 
e.g., PCR) or antigen test. 

■ If symptoms appear, quarantine and seek testing. In this situation, quarantine 
would end when the test is negative. If testing is not done, isolate according 
to the guidance above. 

• Additional guidance from CDC for schools is expected in coming days. NYSDOH will review 
that guidance when it becomes available. For the time being, schools should follow current 
NYS school guidance regarding school attendance unless the local health department 
(LHD) issues alternative guidance. In the event the LHD issues alternative guidance, adhere 
to the LHD guidance for the school community. 

• Additional guidance from CDC for congregate care settings is expected in coming days. 
NYSDOH will review that guidance when it becomes available. Many congregate care 
settings are at high risk for rapid transmission and/or poor outcomes. 

o Congregate care settings include corrections, shelters, childcare, and group homes 
and other residential care settings not included in healthcare guidance. 

o Congregate healthcare settings should follow NYSDOH guidance for healthcare 
personnel return to work here and here. 

o Other congregate care settings should follow guidance issued by the LHD or, if none: 
■ In the absence of staff shortages, continue to follow standard (i.e., not 

shortened) guidance for return-to-work for infected or exposed personnel for 
the setting. 

■ In staff shortage situations, as defined by an inability to provide essential 
services as determined by the entity, such congregate living settings may 
allow infected or exposed staff to return to work based on the durations for 
general population isolation and quarantine above. 

• Note that work restrictions (if an individual works in healthcare or a congregate care setting 
as above) or school attendance requirements (depending on LHD guidance) for an 
individual might be different from isolation or quarantine requirements for that individual. 
Work restrictions pertain to only when the individual may return to work; isolation or 
quarantine requirements pertain to the individual's other day-to-day activities in the 
community. 

• As more information becomes available about appropriate isolation and quarantine 
durations with the Omicron variant, and as formal CDC guidance becomes available, 
NYSDOH will evaluate and update State guidance accordingly. 
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MEMORANDUM OF AGREEMENT 

This Memorandum of Agreement, by and between the Delaware County through its 

Department of Public Health, (the "Health Department"), a municipal corporation organized 

and existing under the laws of the State of New York, with offices at 99 Main Street, Delhi, New 

York 13753, and the Hancock Central School District, with offices located at 67 Education Lane, 

Hancock, New York 13783, (the "School"), to facilitate the efficient adminis1ration of the Covid-

19 vaccine to the general public. 

Whereas, New York State's COVID-19 vaccine distribution plan authorizes the Director of the 

Delaware County Health Department or the Director's designee to administer the Covid-19 

vaccine, ta all persons eligible to receive said vaccine within the County of Delaware; and 

Whereas, the Director of the Delaware County Health Department has determined that the 

creation and use of short-term clinics throughout the County, to provide free Covid-19 

vaccinations to members of the public is the most efficient and cost-effective means to fulfilling 

said mandate; and 

Whereas, the School recogniies that the creation of strong community partnerships which 

maximize the use of both public and private resources to deliver these critical services to the 

community, is in the interest of the School; and 

Therefore, the Health Department and the School, in executing this memorandum do, in 

consideration of the above and the mutual promises and covenants contained herein, agree as 

follows: 

1. THE HEALTH DEPARTMENT WILL be responsible for planning scheduling, organizing and 

running the subject clinics (in full coordination and cooperation with the School). 

2. THE SCHOOL WILL cooperate and coordinate with the Health Department to make 

space available to the Health Department at the School which is adequat~ for purposes of 

conducting the subject clinics. 

3. CONFIDENTIALITY/ NON-DISCLOSURE. The parties hereto each represent and warrant 

to the other party, that it will preserve and protect the confidentiality of any and all confidential 

information and/or material obtained during or in relation to the performance of its obligations 

under this memorandum (Including without limitation information overheard or obtained 

through observation), and shall not allow examination, dissemination, or disclosure of 

information, except as permitted by and in strict compliance with all applicable federal, state 
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and local confidentiality laws regulations, as well as any other applicable confidentiality 

requirements; each party agrees that its employees will be required to sign confidentiality 

agreements as and when necessary. 

4. INDEMNIFICATION/ INSURANCE, The parties hereto each represent, warrant and agree 

to obtain and keep in force an insurance policy or policies in an amount(s} sufficient to cover its 

liability hereunder (including, without limitation, Workers Compensation insurance and 

Employers Liability insurance, to the full statutory limits) and to defend and save harmless the 

other party from any/all personal injury, bodily injury and property damage to the maximum 

extent permitted by law. 

5. CIVIL RIGHTS REQUIREMENTS. The parties hereto each represent, warrant and agree to 

comply wlth the requirements of the United States Civil Rights Act of 1964 as amended and 

Executive Order No. 11246 entitled "Equal Employment Opportunities" and the regulations 

issued pursuant thereto as shall be deemed to exist or to bind either of the parties hereto. 

6. NON-DISCRIMINATION REQUIREMENTS. The parties hereto each represent, warrant 

and agree to observe and comply with all applicable federal, state and local laws, rules and 

regulations regarding discrimination, and to perform all of its obligations under this 

memorandum without regard to actual or perceived race, color, religion, creed, ethnicity, 

national origin, alienage, citizenship status, disability, sexual orientation, gender (sex), or 

weight, and to maintain an environment free of harassment on the basis of any of these 

grounds, including sexual harassment or retaliation. 

7. STATUTORY COMPLIANCE. The parties hereto each represent and warrant to the other 

party, that Its performance of all of its obligations under this wlll be performed in strict 

compliance with all applicable federal, state and local laws, rules and regulations, as well as any 

other applicable requirements governing the party's activities and obligations hereunder. 

8. COSTS. Each party shall be responsible for its own costs in carrving out its respective 

responsibillties under this agreement. Public Health shall be responsible for the rem011al and 

disposal of all hazardous and medical wastes generated by operation of the subject clinics. 

9, TERM. This Memorandum of Understanding shall be effective for two (2) years from the 

date signed by both parties. 

In Witness Whereof, the parties have caused their duly authorized representatives to execute 

this Memorandum of Agreement on the dates indicated below. 
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► Delaware County Department of PubUc Health: 

~ " ,~pJ}i>O>I 
By: Amanda C. Walsh, Director 

► Hancock Central SChool District: 

d ~ ¥i21 
By: Terrance Dougherty, Superintendent 



Attachment #5 

-c 

:, 
.--- ~ ~ 

Saturday, February 5, 2022 
8:30 a.m. • 12:00 p.m. 

Canasawacta County Club 
261 County Road 44 
Norwich, NY 13815 

Please Note: Virtual Attendance is Also Available! 

~blj: 
The Chenango County School Boards 

Association and OCMO BOCES 

The CCSBAand DCMO BOCES will be in attendance, representing 
the Counties of Delaware, Chenango, Madison and Otsego for an 

opportunity to address key priorities with our local Legislators. 

We anticipate having regional wide representation of Legislators, 
Regents, Administrators and Board of Education Members. We look 

, forward to having constructive conversations along with question and 
answer periods to discuss what our legislative priorities are this year. 

This event is not open to the public. 

by Friday, January 21, 2022 at the link below: 

https://forms.gle/gd2XpynizgFgPj619 

Ifyou register to attend virtually you will receive the link and acces~ code prior to the 
event. Additionally, all registrants will receive a copy of the Position Statement once 

available! 

For Questions regarding this event call Dori Bates at (607) 335-1233 
or via email at batesd@dcmoboces.com 

mailto:batesd@dcmoboces.com
https://forms.gle/gd2XpynizgFgPj619
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community. • Studanl Cl!n lo.ntd: We put students fi rst. 

Memo To: File 
From: Terry Dougherty 
RE: Village of Hancock/SUNY Broome Initiative 
Location: District Office 
Date: 1/4/22 10:00 

Present: Terry Dougherty, Julie Bergman, Mayor McGrath, Tammi Wadeson 

On Monday, January 4, Mayor McGrath met with Julie, Tammi and I via audio conference to discuss the 

SUNY Broome adult Education course initiative. The Mayor has been in constant contact with Broome in 

an effort to bring either in-person or remote classes to the residents of Hancock. The Mayor indicated to 

us that Broome preferred to start by offering remote classes as soon as possible, pending the hiring of a 

local instructor. In-person instruction is slated to start in September at HCS. 

Follow-Up Actions: 

• Terry or Julie will reach out to Jesse Wells from SUNY Broome at 607 778-5478 or 

wellsje@sunybroome.edu. 

mailto:wellsje@sunybroome.edu


Attachment #7 

John J. Dougherty 
1160 Park Avenue, Apt 8D 

JA.N!. 6 2022New York, NY 10128 

December 28, 2021 

The Hancock Central School District 
Attn: Terry Dougherty 
67 Education Lane 
Hancock, NY 13783 

Re: 2021 Charitable Gift 

Dear Mr. Dougherty: 

On December 28, 2021, I made the following charitable cash gift to The Hancock Central School 
District: 

$10,000.00 

No goods or services were received in exchange for this gift. Enclosed please find a check for this 

amount representing my 2021 charitable gift. 

Sincerely, 

~~~~ 
1160 Park A venue 
Apt8D 
New York, NY 10128 

https://10,000.00


The Tianaderrah Foundation 
Robert L. Gipson, Trustee 

130 Butternut Road - P.O. Box 639 
Unadilla, New York 13849 

To Whom It May Concern: 

Enclosed, please find a check representing a 2021 grant from the Tianaderrah Foundation. 
The Tianaderrah Foundation is a personal foundation established by Robert L. Gipson. 
Please acknowledge the grant to the Foundation at the above address including 
acknowledgement that no goods or services were provided in connection with this grant 

This grant should be attributed to Nellie and Robert Gipson. 

Sincerely, 

Jrt~ix'.1 ' 
Robert L. Gipson ~ 
Trustee 

Encl. 



Attachment #8 

Tammi Wadeson 

From: Tom O'Boyle 
Sent: Monday, December 20, 2'021 8:24 AM 
To: Tammi Wadeson 
Subject: Re: Disposal of Microscopes 

Tammi, 

We also have the Pasco hard wired sensors (approximately 25 yrs old) that we replaced with wireless sensors 

' this past summer. We would like to dispose of these also. None of these have asset tags. These Items can 

wait for after the January meeting since this is short notice for tonight's meeting. 
Thank you, 

Tom 



Attachment #9 

Tammi Wadeson 

From: twodadstwokids <twodadstwokids@aol.com > 
Sent: Friday, December 10, 2021 1 :52 PM 
To: Tammi Wadeson 
Subject: Zachary Middleton Memorial Scholarship Fund 

[EXTERNAL EMAIL] This email has been received from an external source. Please use extra caution before opening 
attachments or following links. 

Hancock Central School District 
Board of Education 
67 Education Lane 
Hancock, New York 13783 

My name is Calvin Wilson and my husband Timmy Cuevas and our children, Grady & Cyrus Wilson-Cuevas would like to 
set up the Zachary Middleton Memorial Scholarship Fund. We have a weekend home in Starlight and have had the 
pleasure of being neighbors of the Middleton family. For years, our families have bonded and all of the Middleton boys 
(Thomas, Nicholas, Zach and even Warren) have done all of our lawn work and any handyman jobs around on our 
property. We are all saddened by the loss of Zachary. 

We spent many hours speaking with Zachary about his plans after high school and he was adamant about learning a 
trade and starting to work. He was a hard worker and ready to be part of the working world. We admired his commitment 
and passion to join the workforce. 

All that being said, our family would like this one-time $500.00 scholarship to be reserved solely for someone looking to 
study a trade or technical college. It would be great if this potential recipient had a connection to Zach, but that is not 
mandatory. We would like the potential recipient to write a 300-500 word essay discussing a time when they were able to 
"pay it forward". The simplest way to define "pay it forward" is that when someone does something for you, instead of 
paying that person back directly, you pass it on to another person instead. We would like to receive all submissions by 
April 1, 2022. Our family will read all of the submissions and make a decision by or before May 1, 2022 as to who will be 
awarded this scholarship. 

Let me know if you have any questions. Looking forward to hearing from you. 

Thank you, 
Calvin Wilson & Timmy Cuevas 
Grady & Cyrus Wilson-Cuevas 

1 



Attachment #10 

CONSUL TING AGREEMENT 

This agreement is made this January 5, 2022 by and between Hancock Central School 
District (67 Education Lane, Hancock, NY 13783) (district) and FourPoint Education 
Partners (8610 Ridge Road, Bethesda, MD 20817) (FourPoint). District and FourPoint 
agree to the following: 

Term. The term of this Agreement shall begin January 5, 2022 and end May 30, 2022. 

Extent of Services. FourPoint director of teaching and learning Connie Wehmeyer will 
provide services related to administrative leadership development and improved student 
achievement. 

Billings. Payment to FourPoint will be $6,000, invoiced in two parts. 

Liability for Taxes. FourPoint is an independent contractor. FourPoint accepts full and 
exclusive responsibility for the payment of all state and federal taxes, contributions and 
similar payments attributable to its engagement hereunder, including without limitation all 
self-employment, payroll and federal and state income taxes, including declarations and 
payments of estimated taxes. 

Indemnification. FourPoint shall indemnify and hold District harmless against all loss, 
expense, and liabilities resulting in any way from any intentional or negligent act 
or omission on the part ofthe FourPoint, from the FourPoint's negligent performance under 
this Agreement, or from a breach of any provision of this Agreement. 

Confidential Material. In the performance of its services, FourPoint, its employees and 
agents, may have access to, receive and be entrusted with confidential information. All 
such material is considered secret and will be available to FourPoint in strict confidence. 
Except in the performance of its services, FourPoint, its employees or agents, shall not, 
directly or indirectly for any reason whatsoever, disclose or use any such confidential 
material until it ceases (through no fault whatsoever of FourPoint's) to be confidential 
because it has become public knowledge or part of the public domain. Upon termination 
of this Agreement by any means, or whenever requested by District, FourPoint shall 
promptly deliver to District any and all of the co.pfidential material, not previously 
delivered, that may be or at any previous time has been in FourPoint's possession or under 
FourPoint's control. FourPoint agrees that this confidentiality provision shall survive and 
continue after the termination of this Agreement for any reason whatsoever. 

Compliance with Policies, Laws. In the performance of services hereunder, FourPoint 
will comply with all federal, state, and local laws, policies, rules, and regulations. 

Entire Agreement. This Agreement and any attachments are the entire exclusive 
agreement between District and FourPoint. Neither party shall assign it without written 
permission. It inures to the benefit of the successors and assign of the parties. The parties 
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make no express or implied representations, warranties, promises or guarantees about this 
Agreement, except as it expressly provides. 

READ AND APPROVED 

District Responsible Party Name: FourPoint Responsible Party and FEIN: 
Scott Joftus 
65-1223386 

Signature: Signature: 

Date: Date: 01/02/2022 
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CONSUL TING AGREEMENT 

This agreement is made this January 6, 2022 by and between Hancock Central School 
District (67 Education Lane, Hancock, NY 13783) (district) and FourPoint Education 
Partners (8610 Ridge Road, Bethesda, MD 20817) (FourPoint). District and FourPoint 
agree to the following: 

Term. The term of this Agreement shall begin January 6, 2022 and end May 30, 2022. 

Extent of Services. FourPoint senior associate Meghan Neary will provide services 
related to administrative leadership development and improved student achievement. 

Billings. Payment to FourPoint will be $10,000, invoiced in two parts. 

Liability for Taxes. FourPoint is an independent contractor. FourPoint accepts full and 
exclusive responsibility for the payment of all state and federal taxes, contributions and 
similar payments attributable to its engagement hereunder, including without limitation all 
self-employment, payroll and federal and state income taxes, including declarations and 
payments of estimated taxes. 

Indemnification. FourPoint shall indemnify and hold District harmless against all loss, 
expense, and liabilities resulting in any way from any intentional or negligent act 
or omission on the part ofthe Four Point, from the FourPoint's negligent performance under 
this Agreement, or from a breach of any provision of this Agreement. 

Confidential Material. In the performance of its services, FourPoint, its employees and 
agents, may have access to, receive and be entrusted with confidential information. All 
such material is considered secret and will be available to FourPoint in strict confidence. 
Except in the performance of its services, FourPoint, its employees or agents, shall not, 
directly or indirectly for any reason whatsoever, disclose or use any such confidential 
material until it ceases (through no fault whatsoever of FourPoint's) to be confidential 
because it has become public knowledge or part of the public domain. Upon termination 
of this Agreement by any means, or whenever requested by District, FourPoint shall 
promptly deliver to District any and all of the confidential material, not previously 
delivered, that may be or at any previous time has been in FourPoint's possession or under 
FourPoint's control. FourPoint agrees that this confidentiality provision shall survive and 
continue after the termination of this Agreement for any reason whatsoever. 

Compliance with Policies, Laws. In the performance of services hereunder, FourPoint 
will comply with all federal, state, and local laws, policies, rules, and regulations. 

Entire Agreement. This Agreement and any attachments are the entire exclusive 
agreement between District and FourPoint. Neither party shall assign it without written 
permission. It inures to the benefit of the successors and assign of the parties. The parties 
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make no express or implied representations, warranties, promises or guarantees about this 
Agreement, except as it expressly provides. 

READ AND APPROVED 

District Responsible Party Name: Four Point Responsible Party and FEIN: 
Scott Joftus 
65-1223386 

Signature: Signature: 

Date: Date: 01/06/2022 
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THE LAW FIRM OF FRANK W. MILLER, PLLC 
Attorneys and Counselors at Law 

6575 Kirkville Road 
East Syracuse, New York 13057 

Telephone: (315) 234-9900 
Fax: (315} 234-9908 

cspagnoli@fwmillerlawfinn.com 

Frank W. Miller 
Charles C. Spagnoli 
Giancarlo Faccipoote 
Thomas J. Murphy 

January 7, 2022 

Mr. Terrance Dougherty 
Superintendent of Schools 
Hancock Central School District 
67 Education Lane 
Hancock, New York 13783 

Re: Engagement as counsel to Superintendent on behalf of Hancock Central 
School District 

Dear Mr. Dougherty: 

We have been requested to provide services as legal counsel on behalf ofHancock Central 
School District ("District") providing advice to you as the Superintendent of Schools on general 
matters. We have agreed to serve as counsel for the District as needed. 

The initial engagement shall be to provide up to twenty (20) hours ofservices for a retainer 
of$5,000.00. Further services shall involve retainer of our furn at the rate of $225.00 per hour for 
all lawyer time. We bill on a monthly basis. We also charge for all necessary and related expenses 
in connection with the litigation. This includes postage, faxes, filing fees, reimbursement of all 
expenses, telephone charges, and all other necessary and appropriate expenses related to the 
handling of this legal matter. Our firm provides detailed itemized monthly statements, which are 
broken down according to day and person rendering the service. A narrative description is 
provided with respect to each billing item. The appropriate calculations, measured by tenths of an 
hour, are also provided. The invoice is specifically itemized and rendered on a monthly basis. 
Payment is expected within ten days or a reasonable time after rendering of the invoice. 

In accordance with the rules ofthe Chief Administrator of the New York State Courts, and 
in accordance with Part 137 of the rules, you have a right to arbitrate any fee dispute in accordance 
with those rules. Ifyou request a copy ofthose rules, one will be provided. 

If this letter of engagement accurately reflects our understanding with regard to the work 
and the billing arrangement of our firm, please have a duly authorized officer of the District sign 
the same at the bottom. Kindly return the original letter to us. 

https://5,000.00
mailto:cspagnoli@fwmillerlawfinn.com


----------------

Mr. Terrance Dougherty 
January 7, 2022 
Page2 

It is our understanding this letter of engagement will be presented to the District's Board 
of Education for approval. We ask that you kindly forward to us a copy of the resolution upon 
such approval. 

We thank you for your interest and faith in our finn and look fon.vard to a continued 
mutually beneficial relationship. 

Sincerely, 

So Agreed: ~----------- Date: January_, 2022 

Print name: 

Print title: 



Program 
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Post-Pandemic IL T Reset 

Organizational Structure 

Instructional Leadership 
Team (ILT) 

Instructional 
Framework Sub

Committee 
Core ILT 

Committee 

'Cat Tech Wired 
Sub-Committee 

General ILTResetGuidance 
• Define the IL T Reset Specifically state its purpose and scope of work. 
• Explain the /LT Resetcore committee and sub-committees structures and functions. 
• Explain and clarify the final authority to act upon and implement ILT core and sub

committee decisions rests with the HCSD Board of Education. 

ILTResetCore Committee and Sub-Committee Minutes/Report Formats 
• Minutes/reports are divided into two sections: "For Information" and "For Action." 
• Minutes/reports will clearly describe recommended actions and provide highlights of 

discussions leading to the decision to recommend each action. 

Key Performance Targets/Standards for ILTResetTeam Members 
• Effectively execute ongoing functions/business of the /LT Reset Core and Sub-

committees. 
• Be prepared for core and sub-committee meetings. 
• Be a good team player on the core and sub-committees. 
• Practice pro-active dispute resolution when conflicts arise. 
• Actively participate in core and sub-committee affairs. 



ILTResetMeeting Frequency/Agenda Development: Core committee and sub
committees will meet on opposite months from January through June of 2022. Core committee 
agendas will be developed by the Director of Learning Recovery and Enrichment and IL T 
Facilitator, while sub-committee meeting agendas will be developed by the IL T Facilitator and 
the respective sub-committee chairs (the Director of Learning Recovery and Enrichment and the 
PreK-12 Principal). 

Created on 1/04/22 
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	Absent 

	Christopher Geer, Sr. 
	Christopher Geer, Sr. 

	Gene Homer. Vice President 
	Gene Homer. Vice President 

	Todd Jacobs 
	Todd Jacobs 

	Terrv Whitt. President 
	Terrv Whitt. President 

	Tammi Wadeson, District Clerk 
	Tammi Wadeson, District Clerk 


	Others 
	Others 
	Others 
	Present 
	Absent 

	Terrance Dougherty, Superintendent 
	Terrance Dougherty, Superintendent 

	Lothar Holbert, Wayne Highlands Rep 
	Lothar Holbert, Wayne Highlands Rep 

	Julie Bergman K-12 Administrator 
	Julie Bergman K-12 Administrator 

	Mike Williams, Interim, Administrator 
	Mike Williams, Interim, Administrator 
	~ 


	II. 
	II. 
	II. 
	PRESENTATIONS: 

	TR
	A) Review ofGovernor Hochul's State of the State Address 

	III. • • • 
	III. • • • 
	PUBLIC COMMENTS Please note that comments will be limited to five minutes perperson This is a meeting being held for the purpose ofconducting the business of the Board of Education of the Hancock Central School District. If you wish to address the Board, please submit your request in writing to the Superintendent by Friday prior to the meeting at which you wish to speak. The Public Comments section is offered to allow members of the community, faculty, staff, or student body to address the Board with items 


	After the chain of Command has been followed, including a meeting with the Superintendent, the Board may consider meeting with an individual in Executive Session. 
	• When addressing the Board, please stand, state your name and topic of discussion. *(ref. Policies #2342 and #2350) 
	I~ CONSENTAGENDA 
	I~ CONSENTAGENDA 
	A) Approval of minutes, Regular and Executive Meeting, December 20, 2021. 
	B) It is recommended to approve the CSE, 504 and CPSE recommendations. 
	C) It is recommended that the recommendations of the Hancock Central School District Internal Claims Auditor for the period ending 12/23/2021 and 01/07/2022 be approved. 
	D) It is recommended that the General Fund, School Lunch Fund, Capital Fund and Federal Aid Fund bills for the period ending O 1/07/2022 be approved. 
	E) It is recommended to declare as junk the following items: Pasco hard wired sensor (25 yrs old) that have been replaced with wireless sensors -no asset tag 
	F) It is recommended that the appointment ofNatasha Picozzi be approved as follows: Non-Certified Substitute Teacher and Non-Certified Substitute Aide/Monitor. The Superintendent having advised the Board that a conditional appointment is necessary in relation to the appointment ofa Non-Certified Substitute Teacher and Non-Certified Substitute Aide/Monitor and the prospective employee having filed a statement regarding criminal convictions and the Superintendent having forwarded to the State Education Depart
	G) It is recommended to approve the Zachary Middleton Memorial Scholarship Fund in the amount of $500.00 to a graduating senior from the Hancock Central School Class of 2022. 
	H) It is recommended to approve the contract with Four Point Education, Connie Wehmeyer to provide services related to administrative leadership development and improved student achievement. The cost of $6,000 will be paid from Title Funds, REAP or Donated Funds. 
	I) It is recommended to approve the contract with Four Point Education, Meghan Neary to provide services related to administrative leadership development and improved student achievement. The cost of $10,000 will be paid from Title Funds, REAP or Donated Funds. 
	J) It is recommended to approve the contract with The Law Firm ofFrank W. Miller, PLLC to serve as legal advisors to the superintendent of schools. The cost of a $5,000 retainer will be paid from the General Fund. 
	Motion by Seconded by Yes No Abstain Motion Carried Yes No 

	~ REGULAR AGENDA 
	~ REGULAR AGENDA 
	A) Ingalls and Snyder-John J. Dougherty Gift It is recommended to accept a Dougherty to be used at the discretion of the Superintendent. 
	gift of$10,000.00 from Ingalls & Snyder: John J. 

	Motion by _ ___ Seconded by _ ___ Yes No _ Abstain Motion Carried Yes No 
	B) Tianaderrah Foundation Gift It is recommended to accept a gift of $Foundation to be used at the discretion of the Superintendent. 
	10,000.00 from the Tianaderrah 

	Motion by ____Seconded by _ ___ Yes No Abstain Motion Carried Yes No 
	C) Wayne Highlands Non-Tuition Rate It is recommended to approve the 2021-2022 non-resident tuition rates of $5,241 (regular education students) and $2,522 (additional BOCES tuition) with Wayne Highlands School District. In addition, Wayne Highlands agrees to pay full tuition and related fees for all high-cost special education students. The HCSD Board ofEducation acknowledges these tuition rates fall below the 2021-22 Seneca Falls non-resident tuition rates. 
	Motion by ____Seconded by _ ___ Yes No Abstain Motion Carried Yes No 
	Items for Discussion: 
	Items for Discussion: 
	1. 
	1. 
	1. 
	Monthly Calendar ofEvents 

	2. 
	2. 
	Superintendent E-Updates 

	3. 
	3. 
	Administrator's Building Reports 4. COVID-19 Updates 


	5. 
	5. 
	5. 
	Chenango County School Boards Breakfast on February 5 

	6. 
	6. 
	SUNY BroomeNillage of Hancock Collaborative Adult Ed. Program 

	7. 
	7. 
	BOE Meetings at the STEAM Room and Bus Garage 

	8. 
	8. 
	Combined Municipal Meeting with the Village/Town/Library Boards 

	9. 
	9. 
	Post-Pandemic ILT Reset 



	VI. FUTURE BUSINESS 
	VI. FUTURE BUSINESS 
	A) Regular Board ofEducation Meeting, Monday, January 24, 2022, 7:00PM 
	B) Regular Board of Education Meeting, Monday, February 7, 2022, 7:00PM 
	C) Regular Board of Education Meeting, Monday, February 22, 2022, 7:00PM 
	VII. 
	VII. 
	VII. 
	EXECUTIVE SESSION For the Board to enter into Executive Session at --
	-


	TR
	Motion by ___ Yes No 
	Seconded by ___ Abstain Motion Carried 
	Yes 

	TR
	For the Board to move out ofExecutive Session at --
	-


	TR
	Motion by --Yes No 
	-

	Seconded by ___ Abstain Motion Carried 
	Yes 

	VIII. 
	VIII. 
	ADJOURNMENT 


	No and regular meeting resumed. 
	No 
	Consideration of a motion to adjourn the meeting at ____ 
	Motion by ___ Seconded by ___ Yes No Abstain Motion Carried Yes No 

	Presentations 
	Presentations 
	Attachment #1 
	Figure
	2020 Governor Hochul State ofthe State Address Highli-ghts 
	2020 Governor Hochul State ofthe State Address Highli-ghts 
	Terrance P. Dou9herty, Ph.D., Superintendent ofSchools, Hancock CSD 
	Analysis 
	Analysis 
	Governor Kathy Hochul today announced a plan to rebuild New York's teacher workforce, with an emphasis on recruiting and retaining teachers throughout the state to resolve the ongoing teacher shortage. Governor Hochul's bold plan includes providing incentives for teachers, accelerating the state.certification process, addressing student needs and creating a robust pipeline of future educators to ensure this shortage never again threatens the opportunities for families and children. 
	In October, Governor Hochul announced that New York State will finally deliver on the promise of the Campaign for Fiscal Equity and phase-in full funding of Foundation Aid to New York school districts by the 2023-24 school year. This will mean billions in additional support for the districts across the state and an unprecedented opportunity to bolster New York's education system. 
	New York, however, is also facing a steep retirement cliff in the coming years -one that has been exacerbated by the ongoing pandemic. The state needs approximately 180;000 new teachers over the next decade to meet workforce needs. 
	To meet this crisis head on, Governor Hochul will take immediate actions to recruit and retain teachers, accelerate the teacher certification process, and dramatically increase funding for K-12 education. This includes: 
	• 
	• 
	• 
	Providing incentives to attract more teachers and school workers: As an immediate step to shore up teacher shortages, the $35,000 income limit for certain retirees will be temporarily waived, thereby incentivizing some of the roughly 169,000 retired teachers throughout the state to rejoin the workforce. Retired counselors and school bus drivers will also be incentivized to return to work. Alternative teacher certification programs, such as the New York City Teaching Collaborative, will also be expanded to m

	• 
	• 
	Accelerating the teacher certification process: The State Education Department (SED) will be provided additional staff for its teacher certification office to reduce 


	review time. Additionally, the Governor will work with the Legislature and the SED to 
	review time. Additionally, the Governor will work with the Legislature and the SED to 
	review time. Additionally, the Governor will work with the Legislature and the SED to 

	reform the certification process to allow for provisionally approved teachers to work 
	reform the certification process to allow for provisionally approved teachers to work 

	immediately if they meet coursework, fingerprint, and background check requirements, 
	immediately if they meet coursework, fingerprint, and background check requirements, 

	thereby enabling candidates to teach while they wait for SED to complete its lengthy 
	thereby enabling candidates to teach while they wait for SED to complete its lengthy 

	approval process. Provisional approval will also be extended to school counselors, social 
	approval process. Provisional approval will also be extended to school counselors, social 

	workers, and other SEO-licensed professions with current job market shortages, as well 
	workers, and other SEO-licensed professions with current job market shortages, as well 

	as for retirees with expired licenses in good standing. 
	as for retirees with expired licenses in good standing. 

	• 
	• 
	Providing learning and mental health grants: These grants will go to school districts 

	TR
	to help address these challenges by providing resources, including more counselors and 

	TR
	mental health programs and expanded learning opportunities. 

	• 
	• 
	Connecting student service corps with community groups to meet local needs: The 

	TR
	Student Service Corps initiative will utilize the talent and energy of the tens of 

	TR
	thousands of SUNY and CUNY students in programs related to childcare, education, 

	TR
	counseling, and mental health to work with nonprofits schools and community 

	TR
	organizations to help meet local needs for children and communities. 

	• 
	• 
	Creating a state teacher residency program: The Empire State Teacher Residency 

	TR
	Program will provide matching funding for local districts to create two-year residency 

	TR
	programs for graduate-level teacher candidates. Funded programs will involve SUNY, 

	TR
	the City University of New York (CUNY), and/or private colleges partnering with public 

	TR
	school districts to provide reduced or free tuition for teaching candidates, including 

	TR
	books and fees, mentoring, and a stipend to cover living expenses. The program will 

	TR
	prioritize diversity among teacher residents and partnering mentors and will place an 

	TR
	emphasis on both high-need subject areas and geographic locations with teacher 

	TR
	shortages. 

	• 
	• 
	Funding new cohorts of the master teacher program: These cohorts will be aimed at 

	TR
	supporting teachers of color, Career and Technical Education (CTE) teachers, and 

	TR
	guidance counselors. Special programming will focus on ensuring that all students have 

	TR
	information and opportunities about CTE programs and alternative career pathways. 

	• 
	• 
	Upskilling teacher support workers to earn their certifications: This will provide 

	TR
	funding for paraprofessionals to gain skills and credentials to become teachers, with a 

	TR
	priority on diversity in the workforce. This program will cover two years of part-time 

	TR
	tuition, fees, and books at SUNY and CUNY for those awarded paraprofessionals who 

	TR
	remain employed in a school district while pursuing a teaching degree, and it will 

	TR
	provide support for participants pursuing a teaching degree. School districts will be 

	TR
	required to pair candidates with professional mentors. 

	• 
	• 
	Providing schools with billions of dollars by fully funding Foundation Aid: Fully 

	TR
	funding Foundation Aid will bring to an end a 29-year battle over adequate funding of 

	TR
	public schools -particularly those with higher-need students. This bold decision means 

	TR
	all schools will now receive equitable resources. 


	Terry Dougherty 
	Terry Dougherty 
	Terry Dougherty 
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	RSA ALERT 
	RSA ALERT 
	STATE OF THE STATE ANALYSIS HOCHUL USES FLUSH FUNDING TO ADDRESS LONGSTANDING ED ISSUES 
	With state aid levels scheduled for significant increases in the upcoming state budget, Governor Kathy Hochul used today's State of the State Message to highlight a new collaborative and open approach to governance, as well as support for tackling some of the state's most challenging educational issues. "I'm well aware that this is the fist time that this address has been given by a woman, but I didn't come here to make history. I came here to make a difference .... the days of three men in a room are clear
	1 
	during the pandemic. She also (for the first time) acknowledged the loss of 300,000 New Yorkers who relocated to other state; the highest exodus of any state. "As we embark on this new era for our state, we need to take a hard look in the mirror and deal with a harsh reality; nearly 300,000 New Yorkers left our state last year," she said. "That is the steepest population drop of any state in the nation. To those who left temporarily because of the pandemic, or are trying to decide their next steps during th
	1. 
	1. 
	1. 
	More effective training and support for school staff, a "stronger career pipeline" and a desire to add more mental health professionals in schools to address increased stress on both students and staff. 

	2. 
	2. 
	Accelerate tax cuts for the middle class originally scheduled for 2025 and begin a $1 billion property tax relief program to relieve pressure on local taxpayers. 

	3. 
	3. 
	Several agricultural development and relief programs, including offsetting state tax credits for newly increased overtime pay for farm workers. 

	4. 
	4. 
	A pledge to be the most business friendly and worker friendly state in the nation 

	5. 
	5. 
	Free tuition for part time students at SUNY schools and childcare for SUNY and community college students. 


	The State of the State was followed by a briefing for education advocates by Deputy Secretary for Education Dan Fuller. In that briefing, Dan elaborated on some of the new efforts and identified ones not mentioned. Here are some of 
	2 
	those programs that will be included in the Executive Budget proposal, due two weeks from now: 
	1. 
	1. 
	1. 
	Recognizing that the teacher shortage is one of our biggest challenges and that the virus has exacerbated the problem, the governor plans to raise the income limit for retirees for those wishing to re-enter the workforce as school employees. The old limitation was $35,000 and no new figure was released today. 

	2. 
	2. 
	Also addressing the teacher shortage, alternative certification programs designed to "get other professions into the classroom" will be proposed. Teacher certification will be loosened up for out of state educators; new teachers can take a year to get NYS certified while teaching. The same will go for counselors, psychologists and other school staff. 

	3. 
	3. 
	New teacher residency programs will be offered. Teacher residency (apprenticeships) programs will allow new staff to work under supervision with the intent of having them stay on after their residency. 

	4. 
	4. 
	Perhaps one of the best pieces of news was that the new administration is working on the school bus driver shortage, acting on yesterday's federal authority for states to eliminate the "under the hood exam" in the bus driver licensing process. 

	5. 
	5. 
	There will be a new grant program for high need districts-with a local match to encourage "academic recovery/support" (think extension of the school day and/or year, after school programs, etc.) 

	6. 
	6. 
	A new grant program to support student and staff mental health. 

	7. 
	7. 
	Scholarships to bring aides and assistants up to teaching status. 

	8. 
	8. 
	The governor wants to create a SUNY/CUNY Service Corps where students provide support to school districts for credit. 

	9. 
	9. 
	Focusing on CTE, the state plans to offer financial support for master teacher mentoring of new instructional staff 

	10. 
	10. 
	Recognizing the less than optimal results obtained thus far, there will be a new plan to have regional economic development councils and schools collaborate to create a smoother transition from school to work. 

	11. 
	11. 
	New incentives to purchase electric buses will be in the Executive Budget 

	12. 
	12. 
	The Executive Order allowing virtual attendance at school board meetings is expected to be extended beyond next week. 

	13. 
	13. 
	While not yet providing specifics, there will be a focus on rural geographic and demographic factors when implementing new teacher shortage programs. 


	3 
	ANALYSIS: Today's State of the State Message reflected a sea change in state governance. The fact that it was delivered by a female for the first time, that it intentionally signaled a purposeful change to a more responsive, transparent and collaborative approach to policy-making, that it addressed a longstanding backlog of education issues previously ignored all made the upbeat but realistic address a refreshing beginning to the governor's first full legislative session. The fact that the state has a budge
	administration that appears responsive and capable of addressing issues when we are up to our ears in challenges both new and old. RSA will comb through the State of the State's accompanying briefing book and supplement this Alert as needed. Stay tuned! 
	4 
	GOVERNOR HOCHUL ANNOUNCES NEW INVESTMENT IN NEW YORK'S 
	STUDENTS, TEACHERS AND SCHOOLS 
	For Immediate Release: 1/5/2022 GOVERNOR KATHY HOCHUL 
	For Immediate Release: 1/5/2022 GOVERNOR KATHY HOCHUL 
	GOVERNOR HOCHUL ANNOUNCES NEW INVESTMENT IN NEW YORK'S STUDENTS, TEACHERS AND SCHOOLS 
	Governor Hochul's Plan wi/1 lncentivize Teaching as a Profession; Create a Robust Pipeline for Future Educators 
	Plan will Address New York's Ongoing Teacher Shortage and Dramatically Increase Funding for K-12 Education 
	Governor Kathy Hochul today announced a plan to rebuild New York's teacher workforce, with an emphasis on recruiting and retaining teachers throughout the state to resolve the ongoing teacher shortage. Governor Hochul's bold plan includes providing incentives for teachers, accelerating the state certification process, addressing student needs and creating a robust pipeline of future educators to ensure this shortage never again threatens the opportunities for families and children. 
	"Far more must be done to help New York's school system overcome the challenges that existed before and were exacerbated by the pandemic," Governor Hochul said. "We must do more to support students and teachers in our state and encourage a new generation to enter the field of education so that New York never again faces the chronic staffing shortages we are seeing today." 
	In October, Governor Hochul announced that New York State will finally deliver on the promise of the Campaign for Fiscal Equity and phase-in full funding of Foundation Aid to New York school districts by the 2023-24 school year. This will 
	5 
	mean billions in additional support for the districts across the state and an unprecedented opportunity to bolster New York's education system. 
	New York, however, is also facing a steep retirement cliff in the coming years one that has been exacerbated by the ongoing pandemic. The state needs approximately 180,000 new teachers over the next decade to meet workforce needs. 
	-

	To meet this crisis head on, Governor Hochul will take immediate actions to recruit and retain teachers, accelerate the teacher certification process, and dramatically increase funding for K-12 education. This includes: 
	Providing incentives to attract more teachers and school workers: As an immediate step to shore up teacher shortages, the $35,000 income limit for certain retirees will be temporarily waived, thereby incentivizing some of the roughly 169,000 retired teachers throughout the state to rejoin the workforce. Retired counselors and school bus drivers will also be incentivized to return to work. Alternative teacher certification programs, such as the New York City Teaching Collaborative, will also be expanded to m
	6 
	Providing learning and mental health grants: These grants will go to school districts to help address these challenges by providing resources, including more counselors and mental health programs and expanded learning opportunities. 
	Connecting student service corps with community groups to meet local needs: The Student Service Corps initiative will utilize the talent and energy of the tens of thousands of SUNY and CUNY students in programs related to childcare, education, counseling, and mental health to work with nonprofits schools and community organizations to help meet local needs for children and communities. Creating a state teacher residency program: The Empire State Teacher Residency Program will provide matching funding for lo
	teachers, and guidance counselors. Special programming will focus on ensuring that all students have information and opportunities about CTE programs and alternative career pathways. Upskilling teacher support workers to earn their certifications: This will provide funding for paraprofessionals to gain skills and credentials to become teachers, with a priority on diversity in the workforce. This program will cover two years of part-time tuition, fees, and books at SUNY and CUNY for those awarded paraprofess
	Providing schools with billions of dollars by fully funding Foundation Aid: 
	7 
	Fully funding Foundation Aid will bring to an end a 29-year battle over adequate funding of public schools -particularly those with higher-need students. This bold decision means all schools will now receive equitable resources. 
	### 
	Additional news available New York State II518.474.8418 
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	HANCOCK CENTRAL SCHOOL 
	HANCOCK CENTRAL SCHOOL 

	Board of Education 
	Board of Education 

	Hancock, New York 
	Hancock, New York 

	December 20, 2021 
	December 20, 2021 
	REGULAR MEETING 
	Board Room 


	President Whitt called the Regular Meeting ofthe Board of Education to order at 
	7:00 PM. Pledge ofAllegiance Members Present: Terry Whitt, Gene Homer, Todd Jacobs, Christopher Geer Sr. Others: Terrance Dougherty, Superintendent, Julie Bergman, PreK-12 Principal, 
	Lothar Holbert, Wayne Highlands Representative, District Clerk, Tammi Wadeson 
	Absent: Mike Williams, Interim Director ofPupil Personnel Geer moved, with a second by Jacobs to go to Exempt Session to discuss a particular employee matter with Superintendent Dougherty. President Whitt commenced the Exempt Session at 7:00 PM. 
	Yes 4; No 0-Motion Carried Geer moved, with a second by Jacobs to terminate the Exempt Session. President Whitt terminated the Exempt Session at 7:18 PM and declared the meeting in Open Session. 
	Yes 4; No 0-Motion Carried. Visitors: K. Nyberg, G. White Visitors: K. Nyberg left at 7:18 PM and G. White left at 7:47 PM. Presentations: Proposal Delta Engineers, External Audit Selection/Search 
	Process, Next Steps July Board Governance Retreat Homer moved, with a second by Jacobs as recommended by Superintendent Dougherty to adopt the following: BE IT RESOLVED, the Board of Education, Hancock Central School District, does hereby approve the following Consent Agenda resolutions: 
	1) Approved the minutes, Regular and Executive Meeting, November 22, 2021 and December 13, 2021. 
	Call to Order 
	Roll Call -Others 
	Commence Exempt Session 
	Terminate Exempt Session 
	Visitors 
	Presentations 
	Consent Agenda 
	November 22, 2021 & December 13, 2021 -Meeting Minutes 
	Date: !J.L~dO, J6(1 / 
	If you wish to address the Board, you must Organization indicated so by signing Name: Address: Represented: yes: 
	If you wish to address the Board, you must Organization indicated so by signing Name: Address: Represented: yes: 
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	Figure
	2) Approved the recommendations of the Hancock Central School District 
	Internal Claims Internal Claims Auditor for the period ending 11/24/2021 and 12/10/2021. 
	Auditor 
	3) Approved the General Fund, School Lunch Fund, Federal Aid Fund and 
	Payment of Bills Capital Fund bills for the period ending 12/10/2021. 
	GENERAL FUND Warrant #A -16 --$611 ,561.90 Warrant #A -17 --$Warrant #A-19 --Warrant #A -20 --$
	31,734.66 
	$191,198.85 
	217,350.20 

	SCHOOL LUNCH FUND Warrant# 
	SPECIAL AID FUND Warrant #F-5 --$
	10,003.83 

	CAPITAL FUND Warrant #HA-6 --$Warrant #HA -7 --$Warrant #HB -2 --$
	18,377.70 
	145,872.12 
	9,384.00 

	4) Approved the superintendent authorized Budget Transfers of $5,000 or less for Budget Transfers November 2021. (Budget transfers of $5,000 or less per Board ofEducation under $5,000 Policy #6150.) November 2021 
	-

	5) Approved the Budget and Revenue Reports for November 2021. Budget and Revenue Reports -November 2021 
	6) Approved the General Fund Cash Flow Report dated November 2021. General Fund Cash Flow Reports November 2021 
	-

	7) Approved the District Treasurer's Report for November 2021 . District Treasurer's Report-November 2021 
	8) Approved to declare as junk the following items: Declared as junk Buffalo chopper Asset Tag #01651 Toaster and Cart Asset Tag #01658 9-microscopes that are outdated and can no longer be used in the science 
	department: three microscopes have asset tag #'s 01268, 01270, 01271. The remaining six have no asset tag. 
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	9) Approved the shared services agreement between the Hancock Central School District and the Deposit Central School District for the services of a Home and Career Skills/Family Consumer Science Instructor for the 2021-2022 school year at an estimated cost of$Fund. 
	53,751.90 for the year, expenses paid from the General 

	10) Approved FMLA leave for Barb Christian for the remainder ofthe 20212022 school year. 
	-

	11) Approved the appointment of Makenna Loucks be approved as follows: Non-Certified Substitute Teacher and Non-Certified Substitute Aide/Monitor. The Superintendent having advised the Board that a conditional appointment is necessary in relation to the appointment of a Non-Certified Substitute Teacher and Non-Certified Substitute Aide/Monitor and the prospective employee having filed a statement regarding criminal convictions and the Superintendent having forwarded to the State Education Department an appl
	12) Approved a stipend of$2,500 for asbestos monitor to Jodi Newman for the 2021-2022 school year not to be added to her base salary. 
	Yes 4; No 0-Motion Carried 
	Geer moved, with a second by Jacobs as recommended by Superintendent Dougherty to adopt the following: BE IT RESOLVED, the Board of Education, Hancock Central School District, does hereby that the Hancock Central School Board of Education create a Board Operation Committee effective 12/21/2021. 
	Yes 4; No 0-Motion Carried 
	Jacobs moved, with a second by Homer as recommended by Superintendent Dougherty to adopt the following: BE IT RESOLVED, the Board ofEducation, Hancock Central School District, does hereby adopt the 6-month Asbestos Surveillance Inspection Report. 
	Yes 4; No 0-Motion Carried 
	Yes 4; No 0-Motion Carried 
	Approved Shared Services Agreement -Home and Careers 

	Approved FMLA 
	-

	B. Christian 
	Non-Certified Substitute Teacher and Non-Certified Aide/Monitor -M. Loucks 
	Approved Asbestos Monitor Stipend -J. Newman 
	Creation of Board Operation Committee 
	Approved SixMonth Asbestos Report 
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	Jacobs moved, with a second by Geer as recommended by Superintendent 
	Dougherty to adopt the following: 
	BE IT RESOLVED, the Board of Education, Hancock Central School District, 
	does hereby accept, with regret, the resignation ofMeghan Smith as Senior 
	Typist effective January 12, 2021. 
	Yes 4; No 0-Motion Carried 
	Geer moved, with a second by Jacobs as recommended by Superintendent 
	Dougherty to adopt the following: 
	BE IT RESOLVED, the Board ofEducation, Hancock Central School District, 
	does hereby approve upon the recommendation of the District's architect and with 
	agreement of the District's Construction Manager, it is recommended that the 
	Superintendent be authorized to sign Change Order CO Streeter 06 MHS on American 
	Institute of Architects form G 70 I increasing the contract of Streeter Associates, Inc., in 
	available in the existing Capital Project 
	the amount not to exceed $28,667.69. Funds are 

	to complete the work. 
	Yes 4; No 0-Motion Carried 
	Jacobs moved, with a second by Geer as recommended by Superintendent Dougherty to adopt the following: BE IT RESOLVED, the Board of Education, Hancock Central School District, does hereby approve upon the recommendation ofthe district's architect and with agreement of the District's Construction Manager, it is recommended that the Superintendent authorized to sign Change Order CO Streeter 05 BG on American Institute of Architects form G701 increasing the contract of Streeter Associates, Inc., in the amount 
	exceed $38,323.06. Funds 

	Yes 4; No 0-Motion Carried 
	Geer moved, with a second by Jacobs as recommended by Superintendent Dougherty to adopt the following: BE IT RESOLVED, the Board of Education, Hancock Central School District, does hereby approve "Broadway Jr: Frozen as the All-School Musical for the 20212022 school year. 
	-

	Yes 4; No 0-Motion Carried 
	Geer moved, with a second by Jacobs as recommended by Superintendent Dougherty to adopt the following: BE IT RESOLVED, the Board ofEducation, Hancock Central School District, does hereby approve an overnight trip for the DH Wrestling Team to attend the Coxsackie-Athens Wrestling Duals on January 21 and January 22, 2022.The trip will be funded through the DH Wrestling booster club. 
	Resignation -Senior Typist -M. Smith 
	Approved Change 
	Order -CO Streeter 06MHS 
	Approved Change Order -CO Streeter 05 BG 
	All-School Play "Broadway Jr: Frozen" 
	-

	Overnight Wrestling Trip 
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	Yes 4; No 0-Motion Carried Geer moved, with a second by Jacobs as recommended by Superintendent Dougherty to adopt the following: BE IT RESOLVED, the Board of Education, Hancock Central School District, does hereby approve the amendment to the agreement made on December 9, 2019 with C&S Companies, as agreed due to the Basic Services covered by the Agreement for the Construction/Closeout Phase. The additional services for onsite construction management for the completion of the construction/closeout phase th
	Yes 4; No 0-Motion Carried Geer moved, with a second by Jacobs as recommended by Superintendent Dougherty to adopt the following: BE IT RESOLVED, the Board of Education, Hancock Central School District, does hereby approve the amendment to the agreement made on December 9, 2019 with C&S Companies, as agreed due to the Basic Services covered by the Agreement for the Construction/Closeout Phase. The additional services for onsite construction management for the completion of the construction/closeout phase th
	Yes 4; No 0-Motion Carried Geer moved, with a second by Jacobs as recommended by Superintendent Dougherty to adopt the following: BE IT RESOLVED, the Board of Education, Hancock Central School District, does hereby approve the amendment to the agreement made on December 9, 2019 with C&S Companies, as agreed due to the Basic Services covered by the Agreement for the Construction/Closeout Phase. The additional services for onsite construction management for the completion of the construction/closeout phase th
	Approved contract amendment -C&S Companies Approved Proposal from Delta CG LLC Denied Grievance Interim Director of Pupil Personnel Report-M. Williams PreK-12 Principal Report J. Bergman 
	-



	3. Master Scheduling Committee planning has begun 4. Winter Athletics underway Superintendent Dougherty reported: 1. Monthly Calendar 2. Superintendent E-Updates 3. COVID-19 Updates 4. Budget Development Tools 5. Online Postings for BOE Meetings 6. Extreme Weather Action Plan 7. Enrollment Updates 8. ESSER Funding Allocations 9. Superintendent Quarterly Fiscal Updates 10. Shared Home and Careers Position 11. 2021-22 Program Initiatives 12. Next Generations Standards Update Report 13. NYSDOH Student Immuniza
	3. Master Scheduling Committee planning has begun 4. Winter Athletics underway Superintendent Dougherty reported: 1. Monthly Calendar 2. Superintendent E-Updates 3. COVID-19 Updates 4. Budget Development Tools 5. Online Postings for BOE Meetings 6. Extreme Weather Action Plan 7. Enrollment Updates 8. ESSER Funding Allocations 9. Superintendent Quarterly Fiscal Updates 10. Shared Home and Careers Position 11. 2021-22 Program Initiatives 12. Next Generations Standards Update Report 13. NYSDOH Student Immuniza
	3. Master Scheduling Committee planning has begun 4. Winter Athletics underway Superintendent Dougherty reported: 1. Monthly Calendar 2. Superintendent E-Updates 3. COVID-19 Updates 4. Budget Development Tools 5. Online Postings for BOE Meetings 6. Extreme Weather Action Plan 7. Enrollment Updates 8. ESSER Funding Allocations 9. Superintendent Quarterly Fiscal Updates 10. Shared Home and Careers Position 11. 2021-22 Program Initiatives 12. Next Generations Standards Update Report 13. NYSDOH Student Immuniza
	Superintendent Report T. Dougherty Commence Executive Session Terminate Executive Session Adjournment 




	Financials 
	Financials 
	Hancock Central School District Internal Claims Auditor Report 
	Warrant Report Dates: Internal Claims Auditor: 
	Figure
	Discovered Condition: ICA Requested, Corrective Action, Corrective Action Taken, Clerical Issues 
	Discovered Condition: ICA Requested, Corrective Action, Corrective Action Taken, Clerical Issues 
	Incorrect address for remit. I The payment request is lacking an original invoice. The payment request is lacking sufficient documentation proving receipt of item or performance of service. Appropriate approval signature for the authorizing payment is lacking. Itemized claims do you total to the invoice amount. Other (Specify) Writeups 
	Figure
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. Invoice number on warrant matches the invoice. (Used to prevent duplicate payments) Lease agreement payments checked to dates and amounts listed in the lease agreement. Employee reimbursement-checked for sales tax and unauthorized expenses and matched to conference request forms. The appropriate expense codes were used. Other (Specify) Fund r~OM UA /h 12 Warrant# A-~' / Amount-
	Hancock Central School District Internal Claims Auditor Report 
	Warrant Report Dates: Internal Claims Auditor: 
	Figure
	Discovered Condition: ICA Requested, Corrective Action, Corrective Action Taken, Clerical Issues 
	Incorrect address for remit. The payment request is lacking an original invoice. The payment request is lacking sufficient documentation proving receipt of item or performance of service. Appropriate approval signature for the authorizing payment is lacking. Itemized claims do you total to the invoice amount. Other (Specify) 
	Writeups {VON.fi-
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 

	Invoice number on warrant matches the invoice. (Used to prevent duplicate payments) 
	Invoice number on warrant matches the invoice. (Used to prevent duplicate payments) 

	Lease agreement payments checked to dates and amounts listed in the lease agreement. 
	Lease agreement payments checked to dates and amounts listed in the lease agreement. 

	Employee reimbursement-checked for sales tax and unauthorized expenses and matched to conference request forms. 
	Employee reimbursement-checked for sales tax and unauthorized expenses and matched to conference request forms. 

	The appropriate expense codes were used. 
	The appropriate expense codes were used. 

	Other (Specify) 
	Other (Specify) 


	Ji. I qa'f,:2?
	(l 
	Figure
	Figure
	-


	Fund Warrant# Amount. __..:./____ _ 
	Fund Warrant# Amount. __..:./____ _ 
	Hancock Central School District Internal Claims Auditor Report 
	Warrant Report Dates: Internal Claims Auditor: 
	Figure
	Discovered Condition: ICA Requested, Corrective Action, .Corrective Action Taken, Clerical Issues 
	Incorrect address for remit. 
	Incorrect address for remit. 
	Incorrect address for remit. 

	The payment request is lacking an original invoice. 
	The payment request is lacking an original invoice. 

	The payment request is lacking sufficient documentation proving receipt of item or performance of service. 
	The payment request is lacking sufficient documentation proving receipt of item or performance of service. 

	Appropriate approval signature for the authorizing payment is lacking. 
	Appropriate approval signature for the authorizing payment is lacking. 

	Itemized claims do you total to the invoice amount. 
	Itemized claims do you total to the invoice amount. 

	Other (Specify) 
	Other (Specify) 


	Writeups 
	Figure
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. Invoice number on warrant matches the invoice. (Used to prevent duplicate payments) Lease agreement payments checked to dates and amounts listed in the lease agreement. Employee reimbursement-checked for sales tax and unauthorized expenses and matched to conference request forms. The appropriate expense codes were used. Other (Specify) 
	{ )Dt jP_,, fp/\. ·,O\....Warrant # Amount Jt f, / 9 3' O?
	(~-S 


	Fund 
	Fund 
	V 
	Hancock Central School District Internal Claims Auditor Report 
	Warrant Report Dates: Internal Claims Auditor: 
	Figure
	Discovered Condition: ICA Requested, Corrective Action, Corrective Action Taken, Clerical Issues 
	Incorrect address for remit. 
	Incorrect address for remit. 
	Incorrect address for remit. 

	The payment request is lacking an original invoice. 
	The payment request is lacking an original invoice. 

	The payment request is lacking sufficient documentation proving receipt of item or performance of service. 
	The payment request is lacking sufficient documentation proving receipt of item or performance of service. 

	Appropriate approval signature for the authorizing payment is lacking. 
	Appropriate approval signature for the authorizing payment is lacking. 

	Itemized claims do you total to the invoice amount. 
	Itemized claims do you total to the invoice amount. 

	Other (Specify) 
	Other (Specify) 


	Writeups 
	Figure
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 
	. 

	Invoice number on warrant matches the invoice. (Used to prevent duplicate payments) 
	Invoice number on warrant matches the invoice. (Used to prevent duplicate payments) 

	Lease agreement payments checked to dates and amounts listed in the lease agreement. 
	Lease agreement payments checked to dates and amounts listed in the lease agreement. 

	Employee reimbursement-checked for sales tax and unauthorized expenses and matched to conference request forms. 
	Employee reimbursement-checked for sales tax and unauthorized expenses and matched to conference request forms. 

	The appropriate expense codes were used. 
	The appropriate expense codes were used. 

	Other (Specify) 
	Other (Specify) 


	II&·J0.{if)
	f ✓ Lt> 


	~olQ_J(cJ
	~olQ_J(cJ
	~olQ_J(cJ

	Fund Warrant# Amount 
	Fund Warrant# Amount 
	Hancock Central School District Internal Claims Auditor Report 
	Warrant Report Dates: Internal Claims Auditor: 
	Figure
	Discovered Condition: ICA Requested, Corrective Action, Corrective Action Taken, Clerical Issues 
	Incorrect address for remit. The payment request is lacking an original invoice. The payment request is lackirig sufficient documentation proving receipt of item or performance of service. Appropriate approval signature for the authorizing payment is lacking. Itemized claims do you total to the invoice amount. 0th.er (Specify) 
	Writeups 
	Figure
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 

	Invoice number on warrant matches the invoice. (Used to prevent duplicate payments) 
	Invoice number on warrant matches the invoice. (Used to prevent duplicate payments) 

	Lease agreement payments checked to dates and amounts listed in the lease agreement. 
	Lease agreement payments checked to dates and amounts listed in the lease agreement. 

	Employee reimbursement-checked for sales tax and unauthorized expenses and matched to conference request forms. 
	Employee reimbursement-checked for sales tax and unauthorized expenses and matched to conference request forms. 

	The appropriate expense codes were used. 
	The appropriate expense codes were used. 

	Other (Specify) 
	Other (Specify) 


	( )/17,{\ ~ ll29, og-1, 2~
	-

	1 • 
	Fund Warrant# Amount 


	t-ifb ~) 
	t-ifb ~) 
	' 

	Hancock Central School District Internal Claims Auditor Report 
	Warrant Report Dates: /)] /)b;)-,~ 
	Internal Claims Auditor: 
	Figure
	Discovered Condition: ICA Requested, Corrective Action, Corrective Action Taken, Clerical Issues 
	Incorrect address for remit. The payment request is lacking an original invoice. The payment request is lacking sufficient documentation proving receipt of item or performance of service. Appropriate approval signature for the authorizing payment is lacking. Itemized claims do you total to the invoice amount. I Other {Specify) nB Ii}' r t'CJ t:> -/I ;i. IV D I IV uor u... Vo\ ~ {2.v.~::f~~ /L,o 'r i NC ~•<--De J> ~ 
	Writeups 
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 

	Invoice number on warrant matches the invoice. (Used to prevent duplicate payments) 
	Invoice number on warrant matches the invoice. (Used to prevent duplicate payments) 

	Lease agreement payments checked to dates and amounts listed in the lease agreement. 
	Lease agreement payments checked to dates and amounts listed in the lease agreement. 

	Employee reimbursement-checked for sales tax and unauthorized expenses and matched to conference request forms. 
	Employee reimbursement-checked for sales tax and unauthorized expenses and matched to conference request forms. 

	The appropriate expense codes were used. 
	The appropriate expense codes were used. 

	Other (Specify) 
	Other (Specify) 


	Fund Warrant#
	b~ 
	Figure
	Hancock Central School District Internal Claims Auditor Report 
	Warrant Report Dates: 
	l/7) d:v~ 
	l/7) d:v~ 
	Internal Claims Auditor: 
	Figure
	Discovered Condition: ICA Requested, Corrective Action, Corrective Action Taken, Clerical Issues 
	Incorrect address for remit. 
	Incorrect address for remit. 
	Incorrect address for remit. 

	The payment request is lacking an original invoice. 
	The payment request is lacking an original invoice. 

	The payment request is lacking sufficient documentation proving receipt of item or performance of service. 
	The payment request is lacking sufficient documentation proving receipt of item or performance of service. 

	Appropriate approval signature for the authorizing payment is tacking. 
	Appropriate approval signature for the authorizing payment is tacking. 

	Itemized claims do you total to the invoice amount. 
	Itemized claims do you total to the invoice amount. 

	Other (Specify) 
	Other (Specify) 


	Af0/v£
	Writeups 
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 

	Invoice number on warrant matches the invoice. (Used to prevent duplicate payments) 
	Invoice number on warrant matches the invoice. (Used to prevent duplicate payments) 

	Lease agreement payments checked to dates and amounts listed in the lease agreement. 
	Lease agreement payments checked to dates and amounts listed in the lease agreement. 

	Employee reimbursement-checked for sales tax and unauthorized expenses and matched to conference request forms. 
	Employee reimbursement-checked for sales tax and unauthorized expenses and matched to conference request forms. 

	The appropriate expense codes were used. 
	The appropriate expense codes were used. 

	Other (Specify) ~ 
	Other (Specify) ~ 

	1 ( 0,1)·) J-cJ?/ )Fund Warrant#• I 
	1 ( 0,1)·) J-cJ?/ )Fund Warrant#• I 
	µ/4 °; Amount f1 ?/J;2C/1. C/ 9 
	-



	Hancock Central School District Internal Claims Auditor Report 
	Warrant Report Dates: 
	·\ \ 7 \ )-O~d-
	-


	Internal Claims Auditor: 
	Figure
	Discovered Condition: ICA Requested, Corrective Action, Corrective Action Taken, Clerical Issues 
	Incorrect address for remit. 
	Incorrect address for remit. 
	Incorrect address for remit. 

	The payment request is lacking an original invoice. 
	The payment request is lacking an original invoice. 

	The payment request is lacking sufficient documentation proving receipt of item or performance of service. 
	The payment request is lacking sufficient documentation proving receipt of item or performance of service. 

	Appropriate approval signature for the authorizing payment is lacking. 
	Appropriate approval signature for the authorizing payment is lacking. 

	Itemized claims do you total to the invoice amount. 
	Itemized claims do you total to the invoice amount. 

	Other (Specify) 
	Other (Specify) 


	Writeups 
	Figure
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 
	Mileage claims-checked to ensure days claimed are legitimate. Correct distance and addition. 

	Invoice number on warrant matches the invoice. (Used to prevent duplicate payments) 
	Invoice number on warrant matches the invoice. (Used to prevent duplicate payments) 

	Lease agreement payments checked to dates and amounts listed in the lease agreement. 
	Lease agreement payments checked to dates and amounts listed in the lease agreement. 

	Employee reimbursement-checked for sales tax and unauthorized expenses and matched to conference request forms. 
	Employee reimbursement-checked for sales tax and unauthorized expenses and matched to conference request forms. 

	The appropriate expense codes were used. 
	The appropriate expense codes were used. 

	Other (Specify) 
	Other (Specify) 


	Fund Amount If' ft, 12 (, {r1) 
	Figure
	Warrant# 
	Figure

	The following bills are submitted for approval at the 1/10/2022 Board ofEducation meeting: 
	GENERAL FUND 
	Warrant# A-17 A-18 A-21 A-22 A-23 
	SCHOOL LUNCH FUND 
	Warrant# C-5 
	SPECIAL AID FUND 
	Warrant# F-6 F-7 
	CAPITAL FUND 
	Warrant# HA-7 HA-9 HB-3 
	199,964.88 
	199,964.88 
	181,820.47 
	196,614.80 
	217,355.40 
	179,473.36 

	8,193.07 
	8,193.07 

	630.00 
	6,125.00 

	1,904.29 
	1,904.29 

	7,029.99 
	7,029.99 

	29,084.25 
	29,084.25 

	\\HancockFile l .Hancock.AD.SouthCentralRIC.org\Staff$\JGill\DOCS\Cover.doc 
	HANCOCK CSD 
	HANCOCK CSD 
	N~
	Check Warrant Report For A-17: December General Fund Cash Disbursement For Dates 12/1/2021 -12/31/2021 
	Check# Check Date Vendor ID Vendor Name PO Number Check Amount 
	5390 
	5390 
	5390 
	12/01/2021 
	1765 MORPHO TRUST USA 
	21220135 
	102.00 

	5391 
	5391 
	12/01/2021 
	1765 MORPHO TRUST USA 
	21220135 
	102.00 

	5392 
	5392 
	12/03/2021 
	1765 MORPHO TRUST USA 
	21220135 
	102.00 

	5397 
	5397 
	12/10/2021 
	1027 AMAZON.COM 
	*See Detail Report 
	6,588.57 

	5398 
	5398 
	12/10/2021 
	1041 ASCD 
	21220251 
	239.00 

	5399 
	5399 
	12/10/2021 
	1068 BISBEE LUMBER CO. 
	21220037 
	55.00 

	5400 
	5400 
	12/10/2021 
	1068 BISBEE LUMBER CO. 
	21220133 
	155.68 

	5401 
	5401 
	12/10/2021 
	2020 Brianne Drumm 
	100.00 

	5402 
	5402 
	12/10/2021 
	1097 BUS PARTS WAREHOUSE 
	*See Detail Report 
	410.96 

	5403 
	5403 
	12/10/2021 
	1105 CARDMEMBER SERVICES 
	*See Detail Report 
	1,568.44 

	5404 
	5404 
	12/10/2021 
	1113 CASE TIRE SERVICE, INC. 
	21220041 
	941 .26 

	5405 
	5405 
	12/10/2021 
	1122 CHARLES HICKIN 
	*See Detail Report 
	240.00 

	5406 
	5406 
	12/10/2021 
	2038 CINTAS 
	21220079 
	25.73 

	5407 
	5407 
	12/10/2021 
	2306 EDWARD MITCHELL 
	100.00 

	5408 
	5408 
	12/10/2021 
	2228 ENVIRONMENTAL COMPLIANCE MANAGEMENT 
	21220341 
	560.00 

	TR
	CORPORATION 

	5409 
	5409 
	12/10/2021 
	1224 FLINN SCIENTIFIC 
	*See Detail Report 
	263.89 

	5410 
	5410 
	12/10/2021 
	1256 GREG GILL 
	100.00 

	5411 
	5411 
	12/10/2021 
	1256 GREG GILL 
	74.59 

	5412 
	5412 
	12/10/2021 
	1264 HANCOCK HERALD LLC 
	21220342 
	21.50 

	5413 
	5413 
	12/10/2021 
	1265 HANCOCK HOUSE HOTEL 
	21220237 
	317.28 

	5414 
	5414 
	12/10/2021 
	1267 HANCOCK TELEPHONE CO. 
	21220067 
	2,127.69 

	5415 
	5415 
	12/10/2021 
	1288 HILL & MARKES WHOLESALE DISTRIB. 
	21220132 
	31.28 

	5416 
	5416 
	12/10/2021 
	1289 HILLYARD 
	*See Detail Report 
	1,133.02 

	5417 
	5417 
	12/10/2021 
	1296 SARZYNSKI, LYNCH, DEWIND, & GREGORY, LLP 
	21220136 
	772.42 

	TR
	HOGAN 

	5418 
	5418 
	12/10/2021 
	1320 J A MAURO ENT INC 
	21220139 
	646.80 

	5419 
	5419 
	12/10/2021 
	1327 JENNIFER GILL 
	380.00 

	5420 
	5420 
	12/10/2021 
	1368 LEONARD BUS SALES, INC. 
	901.28 

	5421 
	5421 
	12/10/2021 
	2325 LORI RAJOPPI 
	162.39 

	5422 
	5422 
	12/10/2021 
	1386 MANAGEMENT ADVISORY GROUP OF NY 
	*See Detail Report 
	3,956.67 

	5423 
	5423 
	12/10/2021 
	2307 MICHAEL WILLIAMS 
	333.20 

	5424 
	5424 
	12/10/2021 
	1415 MICHELLE WORMUTH 
	100.00 

	5425 
	5425 
	12/10/2021 
	1419 MIKE'S HAULING 
	*See Detail Report 
	760.00 

	5426 
	5426 
	12/10/2021 
	1423 MIRABITO FUEL GROUP 
	21220048 
	4,316.39 

	5427 
	5427 
	12/10/2021 
	1433 MUSIC & ARTS CENTER 
	21220314 
	26.26 

	5428 
	5428 
	12/10/2021 
	2283 PIONEER ATHLETICS 
	21220348 
	269.50 

	5429 
	5429 
	12/10/2021 
	1587 SANICO, INC. 
	*See Detail Report 
	2,231.49 

	5430 
	5430 
	12/10/2021 
	1617 SHAKEL TON AUTO AND TRUCK CENTER LLC 
	*See Detail Report 
	1,012.36 

	5431 
	5431 
	12/10/2021 
	2305 TEACHER CREATED MATERIALS 
	21220213 
	12.99 

	5432 
	5432 
	12/10/2021 
	1708 TOPS MARKETS LLC 
	*See Detail Report 
	54.82 

	5433 
	5433 
	12/10/2021 
	1044 UNI SELECT USA 
	*See Detail Report 
	423.20 

	5434 
	5434 
	12/10/2021 
	1745 WATER BOTTLE LLC 
	21220042 
	15.00 

	5435 
	5435 
	12/23/2021 
	1042 AT&T 
	21220056 
	1,019.34 

	5436 
	5436 
	12/23/2021 
	1076 BOC ES-DC MO 
	*See Detail Report 
	169,889.51 

	5437 
	5437 
	12/23/2021 
	1094 BUDGET FENCE 
	21220296 
	162.70 


	01/07/2022 8:53 AM Page 

	HANCOCK CSD 
	HANCOCK CSD 
	Check Warrant Report For A -17: December General Fund Cash Disbursement For Dates 12/1/2021 -12/31/2021 
	Figure
	Check# Check Date 
	5438 12/23/2021 5439 12/23/2021 5440 12/23/2021 5441 12/23/2021 
	5442 12/23/2021 5443 12/23/2021 5444 12/23/2021 5445 12/23/2021 5446 12/23/2021 5447 12/23/2021 5448 12/23/2021 5449 12/23/2021 
	Number of Transactions: 56 
	Number of Transactions: 56 
	Vendor ID Vendor Name 

	2285 DELTA DENTAL OF NEW YORK, INC 2103 DIRECT ENERGY BUSINESS 1272 HCS LUNCH FUND 1296 SARZYNSKI, LYNCH, DEWIND, & GREGORY, LLP 
	HOGAN 1321 J. W. PEPPER & SON, INC. 1336 JUDY K. ELLIS 2307 MICHAEL WILLIAMS 1479 NYSEG 1612 SCOVILLE-MENO CHEVROLET, INC. 1617 SHAKELTON AUTO AND TRUCK CENTER LLC 1187 SHARON DRUMM 1737 VILLAGE OF HANCOCK 
	PO Number 
	21220094 
	•see Detail Report 
	21220184 
	*See Detail Report 
	*See Detail Report 21220034 
	*See Detail Report 
	Warrant Total: Vendor Portion: 
	Check Amount 
	3,913.18 
	3,913.18 
	7,366.61 
	1,647.00 
	1,128.60 

	494.98 32.36 299.00 12,251 .36 21.42 58.97 36.12 
	1,643.73 

	231,699.54 
	231,699.54 
	231,699.54 

	*See Detail Report denotes that multiple purchase orders are referenced on this check. Run the Detail report to view the purchase order information 
	Certification of Warrant 
	To The District Treasurer: I hereby certify that I have verified the above claims, _____ in number, in the total amount of 
	$______. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed and charge each to the proper fund. 
	Date Signature Title 
	01/07/2022 8:53 AM Page 
	HANCOCKCSD Check Warrant Report For A -18: Payroll 11/12/2021 For Dates 11/1/2021 -11/30/2021 
	Figure
	Check# Check Date Vendor ID Vendor Name PO Number Check Amount 
	552 11/12/2021 1491 OMNI FINANCIAL GROUP, INC. 553 11/12/2021 1758 NEW YORK STATE INCOME TAX 554 11/12/2021 1759 UNITED STATES TREASURY DEPT 555 11/12/2021 1760 HANCOCK CENTRAL SCHOOL DISTRICT 5342 11/12/2021 1076 BOCES-DCMO 381.39 5343 11/12/2021 1164 DEL CO SHERIFF'S DEPT -CIVIL DIV 20.46 5344 11/12/2021 1266 HANCOCK TEACHERS' ASSOCIATION 5345 11/12/2021 1664 NYS CHILD SUPPORT PROC. CENTER 23.07 5346 11/12/2021 1150 PEARL CARROL 423.32 
	5,543.10 
	7,341.08 
	42,691.35 
	122,103.10 
	3,293.60 

	Number of Transactions: 9 Warrant Total: Vendor Portion: 
	181,820.47 
	181,820.47 

	Certification of Warrant 
	To The District Treasurer: I hereby certify that I have verified the above claims, ---,-------,--in number, in the total amount of 
	$______. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed 
	and charge each to the proper fund. 
	Date Signature Title 
	01/07/2022 8:58 AM Page 1/1 
	HANCOCK CSD Check Warrant Report For A -21: 12/23/2021 Payroll For Dates 12/1/2021 -12/31/2021 
	Figure
	Check# Check Date Vendor ID Vendor Name PO Number Check Amount 
	565 12/23/2021 1468 NYS EMPLOYEES RETIREMENT SYSTEM 
	1,428.46 

	566 12/23/2021 1491 OMNI FINANCIAL GROUP, INC. 
	4,888.10 

	567 12/23/2021 1758 NEW YORK STATE INCOME TAX 
	8,057.39 

	568 12/23/2021 1759 UNITED STATES TREASURY DEPT 
	46,047.40 

	569 12/23/2021 1760 HANCOCK CENTRAL SCHOOL DISTRICT 
	131,354.32 

	5450 12/23/2021 1076 BOCES-DCMO 381 .39 
	5451 12/23/2021 1266 HANCOCK TEACHERS' ASSOCIATION 3,291 .35 
	5452 12/23/2021 1664 NYS CHILD SUPPORT PROC. CENTER 23.07 
	5453 12/23/2021 1472 NYS TEACHERS' RETIREMENT SYSTEM 720.00 
	5454 12/23/2021 1150 PEARL CARROL 423.32 
	Number of Transactions: 10 Warrant Total: Vendor Portion: 
	196,614.80 
	196,614.80 

	Certification of Warrant 
	To The District Treasurer: I hereby certify that I have verified the above claims, _____ in number, in the total amount of $______. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed and charge each to the proper fund. 
	Date Signature Title 
	01/07/2022 8:52 AM Page 1/1 

	HANCOCK CSD 
	HANCOCK CSD 
	N~
	Check Warrant Report For A -22: January General Fund Cash Disbursement For Dates 1/1/2022 1/31/2022 
	-

	Check# Check Date Vendor ID Vendor Name PO Number Check Amount 
	01/07/2022 
	01/07/2022 
	01/07/2022 
	1007 ABBY'S POD 
	491 
	75.00 

	5455 
	5455 
	01/07/2022 
	1007 **VOID** ABBY'S POD 
	491 
	-75 .00 

	5456 
	5456 
	01/07/2022 
	1020 AIR TEMP HEATING &AC INC 
	21220073 
	2,248.00 

	5457 
	5457 
	01/07/2022 
	1027 AMAZON.COM 
	*See Detail Report 
	2,217.61 

	5458 
	5458 
	01/07/2022 
	1036 ANTHEM SPORTS 
	572 
	186.72 

	5459 
	5459 
	01/07/2022 
	1093 B-T-D HEALTH INSURANCE CONSORTIUM 
	21220093 
	188,093.56 

	TR
	01/07/2022 
	1068 BISBEE LUMBER CO. 
	21220037 
	8.54 

	5461 
	5461 
	01/07/2022 
	1068 BISBEE LUMBER CO. 
	*See Detail Report 
	53.13 

	5462 
	5462 
	01/07/2022 
	1068 BISBEE LUMBER CO. 
	21220133 
	1,208.61 

	5463 
	5463 
	01/07/2022 
	1097 BUS PARTS WAREHOUSE 
	21220028 
	255.44 

	5464 
	5464 
	01/07/2022 
	1113 CASE TIRE SERVICE, INC. 
	21220041 
	319.02 

	TR
	01/07/2022 
	2038 CINTAS 
	*See Detail Report 
	51.46 

	5466 
	5466 
	01/07/2022 
	2285 DELTA DENTAL OF NEW YORK, INC 
	*See Detail Report 
	8,258.34 

	5467 
	5467 
	01/07/2022 
	2008 DOUG EADIE & COMPANY, INC 
	859 
	5,262.50 

	5468 
	5468 
	01/07/2022 
	1212 FALLSBURG LUMBER 
	21220364 
	450.00 

	5469 
	5469 
	01/07/2022 
	1287 HIGHLAND ASSOCIATES 
	21220120 
	2,364.00 

	TR
	01/07/2022 
	2327 JEFF PASKE 
	21220368 
	50.00 

	5471 
	5471 
	01/07/2022 
	1332 JODI NEWMAN 
	99.00 

	5472 
	5472 
	01/07/2022 
	1349 KIM MAKOWSKI 
	102.00 

	5473 
	5473 
	01/07/2022 
	1368 LEONARD BUS SALES, INC. 
	21220031 
	102.75 

	5474 
	5474 
	01/07/2022 
	1804 LIFETIME BENEFIT SOLUTIONS 
	21220366 
	82.50 

	TR
	01/07/2022 
	2307 MICHAEL WILLIAMS 
	380.80 

	5476 
	5476 
	01/07/2022 
	1475 NYSASBO 
	21220370 
	40.00 

	5477 
	5477 
	01/07/2022 
	2329 ODONNELL, MEGAN 
	102.00 

	5478 
	5478 
	01/07/2022 
	1587 SANICO, INC. 
	21220354 
	996.48 

	5479 
	5479 
	01/07/2022 
	2140 Savvas Learning Co. 
	21220369 
	69.85 

	TR
	01/07/2022 
	1615 SENTRY ALARMS LLC 
	21220063 
	195.75 

	5481 
	5481 
	01/07/2022 
	1745 WATER BOTTLE LLC 
	21220042 
	5.00 

	5482 
	5482 
	01/07/2022 
	1747 WILLIAM MOKAY 
	1,764.00 

	5483 
	5483 
	01/07/2022 
	1750 WILLIAMS LUBE 
	21220033 
	688.69 

	5484 
	5484 
	01/07/2022 
	2090 WINZER 
	21220025 
	144.55 

	TR
	01/07/2022 
	1320 J A MAURO ENT INC 
	21220139 
	1,276.80 

	5491 
	5491 
	01/07/2022 
	1007 ABBY'S POD 
	*See Detail Report 
	278.30 


	01/07/2022 8:52 AM Page 

	HANCOCK CSD 
	HANCOCK CSD 
	Check Warrant Report For A -22: January General Fund Cash Disbursement For Dates 1/1/2022 1/31/2022 
	-

	Figure
	Check# Check Date Vendor ID Vendor Name PO Number Check Amount 
	Number of Transactions: 33 Warrant Total: Vendor Portion: 
	217,355.40 
	217,355.40 

	*See Detail Report denotes that multiple purchase orders are referenced on this check. Run the Detail report to view the purchase order information 
	Certification of Warrant 
	To The District Treasurer: I hereby certify that I have verified the above claims, _____in number, in the total amount of $___ ___. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed and charge each to the proper fund. 
	Date Signature Title 
	01/07/2022 8:52 AM Page 
	HANCOCK CSD Check Warrant Report For A -23: 01/07/2022 Payroll For Dates 1/1/2022 -1/31/2022 
	Figure
	Check# Check Date Vendor ID Vendor Name PO Number Check Amount 
	570 01/07/2022 1491 OMNI FINANCIAL GROUP, INC. 571 01/07/2022 1758 NEW YORK STATE INCOME TAX 572 01/07/2022 1759 UNITED STATES TREASURY DEPT 573 01/07/2022 1760 HANCOCK CENTRAL SCHOOL DISTRICT 120,071 .55 5486 01/07/2022 1076 BOCES-DCMO 339.69 5487 01/07/2022 1164 DEL CO SHERIFF'S DEPT -CIVIL DIV 152.19 5488 01/07/2022 1266 HANCOCK TEACHERS' ASSOCIATION 5489 01/07/2022 1664 NYS CHILD SUPPORT PROC. CENTER 23.07 5490 01 /07/2022 1150 PEARL CARROL 446.95 
	4,888.10 
	7,358.15 
	42,913.85 
	3,279.81 

	Number of Transactions: 9 Warrant Total: Vendor Portion: 
	179,473.36 
	179,473.36 

	Certification of Warrant 
	To The District Treasurer: I hereby certify that I have verified the above claims, _____ in number, in the total amount of 
	$______ . You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed 
	and charge each to the proper fund. 
	Date Signature Title 
	01/07/2022 8:52 AM Page 

	HANCOCKCSD 
	HANCOCKCSD 
	Check Warrant Report For C -5: December Cafeteria Cash Disbursement For Dates 12/1/2021 12/31/2021 
	-

	Figure
	Check# Check Date 
	1398 12/23/2021 1399 12/23/2021 1400 12/23/2021 1401 12/23/2021 1402 12/23/2021 1403 12/23/2021 1404 12/23/2021 1405 12/23/2021 
	Number of Transactions: 8 
	Number of Transactions: 8 
	Vendor ID Vendor Name 

	1058 BEHLOG & SONS, INC. 1065 BIMBO FOODS, INC. 2038 CINTAS 1247 GINSBERG'S INSTITUTIONAL FOODS 1288 HILL & MARKES WHOLESALE DISTRIB. 1587 SANICO, INC. 2097 SINON FARMS. INC 1708 TOPS MARKETS LLC 
	PO Number 
	PO Number 
	PO Number 
	Check Amount 

	*See Detail Report 
	*See Detail Report 
	1,140.38 

	*See Detail Report 
	*See Detail Report 
	396.46 

	*See Detail Report 
	*See Detail Report 
	187.48 

	*See Detail Report 
	*See Detail Report 
	4,459.81 

	*See Detail Report 
	*See Detail Report 
	360.50 

	21220262 
	21220262 
	515.80 

	*See Detail Report 
	*See Detail Report 
	1,100.23 

	*See Detail Report 
	*See Detail Report 
	32.41 


	Warrant Total: Vendor Portion: 
	8,193.07 
	8,193.07 

	*See Detail Report denotes that multiple purchase orders are referenced on this check. Run the Detail report to view the purchase order information 
	Certification of Warrant 
	To The District Treasurer: I hereby certify that I have verified the above claims, _____ in number, in the total amount of $______. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed and charge each to the proper fund. 
	Date Signature Title 
	01/07/2022 8:53 AM Page 1/1 

	HANCOCK CSD 
	HANCOCK CSD 
	Check Warrant Report For F -6: Federal Funds December Cash Disbursement For Dates 12/1/2021 -12/31/2021 
	Figure
	Check# Check Date Vendor ID Vendor Name PO Number Check Amount 
	215 
	215 
	215 
	12/23/2021 
	1204 ESLIDE PRESENTATION SOLUTIONS 
	21220117 
	630.00 

	TR
	Number of Transactions: 1 
	Warrant Total: 
	630.00 

	TR
	Vendor Portion: 
	630.00 


	Certification of Warrant 
	To The District Treasurer: I hereby certify that I have verified the above claims, _____ in number, in the total amount of $ _ _____. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed and charge each to the proper fund. 
	Date Signature Title 
	01/07/2022 8:53 AM Page 1/1 

	HANCOCK CSD 
	HANCOCK CSD 
	Check Warrant Report For F -7: January Federal Funds Cash Disbursement For Dates 1/1/2022 1/31/2022 
	-

	Figure
	Check# Check Date Vendor ID Vendor Name PO Number Check Amount 
	216 
	216 
	216 
	01/07/2022 
	2008 DOUG EADIE & COMPANY, INC 
	21220365 
	4,000.00 

	217 
	217 
	01/07/2022 
	1204 ESLIDE PRESENTATION SOLUTIONS 
	•see Detail Report 
	2,100.00 

	218 
	218 
	01/07/2022 
	1926 KAYBIRDS 
	21220140 
	25.00 

	Number of Transactions: 
	Number of Transactions: 
	3 
	Warrant Total: 
	6,125.00 

	TR
	Vendor Portion: 
	6,125.00 


	*See Detail Report denotes that multiple purchase orders are referenced on this check. Run the Detail report to view the purchase order information 
	Certification of Warrant 
	To The District Treasurer: I hereby certify that I have verified the above claims, _____ in number, in the total amount of $______. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed and charge each to the proper fund. 
	Date Signature Title 
	01/07/2022 8:52 AM Page 1/1 

	HANCOCK CSD 
	HANCOCK CSD 
	Check Warrant Report For HA-7: December Capital Fund Cash Disbursement For Dates 12/1/2021 -12/31/2021 
	Figure
	Check# 
	Check# 
	Check# 
	Check Date 

	1168 
	1168 
	12/10/2021 

	1169 
	1169 
	12/10/2021 

	1170 
	1170 
	12/10/2021 

	1171 
	1171 
	12/10/2021 

	1172 
	1172 
	12/10/2021 

	1173 
	1173 
	12/10/2021 

	1174 
	1174 
	12/10/2021 

	1175 
	1175 
	12/10/2021 

	1176 
	1176 
	12/10/2021 

	1177 
	1177 
	12/10/2021 

	1178 
	1178 
	12/23/2021 


	Ve'ndor ID Vendor Name 
	2217 AFT MECHANICAL LLC 2219 BOLANOS EXCAVATING & TOPSOIL 1099 C & S OPERATIONS, INC. 1218 FIL TREC CORPORATION 1220 FISCAL ADVISORS & MARKETING INC. 
	2244 GLOBAL INDUSTRIAL 1256 GREG GILL 
	1320 J A MAURO ENT INC 
	2216 STREETER ASSOCIATES, INC 
	1682 TECHNICAL BUILDING SERVICE 
	1287 HIGHLAND ASSOCIATES 
	Number of Transactions: 11 
	*See Detail Report denotes that multiple purchase orders are referenced on this check. Run the Detail report to view the purchase order information 
	Certification of Warrant 
	Certification of Warrant 
	PO Number 

	*See Detail Report *See Detail Report *See Detail Report *See Detail Report *See Detail Report 21220333 
	*See Detail Report 21220347 
	Warrant Total: Vendor Portion: 
	Warrant Total: Vendor Portion: 
	Check Amount 

	13,632.50 
	13,632.50 
	66,816.76 
	12,721.64 

	191.00 296.95 860.00 
	2,707.40 

	2,694.40 
	2,694.40 
	44,156.47 
	1,795.00 
	1,904.29 

	147,776.41 
	147,776.41 
	147,776.41 

	To The District Treasurer: I hereby certify that I have verified the above claims, _____in number, in the total amount of 
	$,______. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed and charge each to the proper fund. 
	Date Signature Title 
	01/07/2022 8:53 AM Page 1/1 

	HANCOCKCSD 
	HANCOCKCSD 
	Check Warrant Report For HA -9: January Capital Project Cash Disbursement For Dates 1/1/2022 1/31/2022 
	-

	Figure
	Check# Check Date Vendor ID Vendor Name PO Number Check Amount 
	1180 
	1180 
	1180 
	01/07/2022 
	1617 SHAKELTON AUTO AND TRUCK CENTER LLC 
	21220367 
	3,655.99 

	1181 
	1181 
	01/07/2022 
	2326 TRIPLE D PRESSURE WASHING LLC 
	21220359 
	1,650.00 

	1182 
	1182 
	01/07/2022 
	1320 J A MAURO ENT INC 
	1,724.00 

	Number of Transactions: 3 
	Number of Transactions: 3 
	Warrant Total: 
	7,029.99 

	TR
	Vendor Portion: 
	7,029.99 


	Certification of Warrant 
	To The District Treasurer: I hereby certify that I have verified the above claims, _____ in number, in the total amount of $ _ _____. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed and charge ea<::h to the proper fund. 
	Date Signature Title 
	01/07/2022 8:52 AM Page 

	HANCOCK CSD 
	HANCOCK CSD 
	Check Warrant Report For HB -3: December Emerg Capital Project Cash Disbursement For Dates 12/1/2021 -12/31/2021 
	Figure
	Check# Check Date Vendor ID Vendor Name PO Number Check Amount 
	1179 
	1179 
	1179 
	12/23/2021 
	2313 G. DEVINCENTIS & SON CONSTRUCTION CO., INC 
	21220275 
	29,084.25 

	Number of Transactions: 
	Number of Transactions: 
	1 
	Warrant Total: 
	29,084.25 

	TR
	Vendor Portion: 
	29,084.25 


	Certification of Warrant 
	To The District Treasurer: I hereby certify that I have verified the above claims, _ ____ in number, in the total amount of $______. You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed and charge each to the proper fund. 
	Date Signature Title 
	01/07/2022 8:53 AM Page 



	Operations 
	Operations 
	Attachment #3 
	HANCOCK CENTRAL SCHOOL 
	HANCOCK CENTRAL SCHOOL 
	Board ofEducation Report 
	Board ofEducation Report 
	Figure

	January 10, 2022 Michael Williams, Interim Director PPS 
	Figure
	We are close to finalizing the CSE and CPSE annual review schedule. Meetings will 
	begin formally in late February, and we will start with the higher needs, higher cost placements. 
	We intend to average 2-3 meetings per week to finish all reviews by the first week in May. 
	We have received infonnation that we will welcome 13 new students from the Preston 
	school next year! Of those 13, 7 students will be covered under the Special Education committee. 
	Therefore, we will add meetings for each of these students later in the cycle to be fully prepared 
	to accommodate their needs once they arrive in the fall. 
	We have scheduled the CBT "practice" exams for January 11 and 13. Math will occtrr on 
	the 11 and ELA on the 13 • With the number of staff members currently quarantined, we will 
	th 
	th 

	test the entire 4grade together in the cafeteria and the 3grade in their classroom. This practice 
	th 
	rd 

	test is used to both allow the students to become more familiar with the format ofthe test as well 
	as allowing the school to make sure their internet capabilities can handle the increased bandwidth 
	use. The tests are schedule to last approximately 40 minutes (with the exception ofthose students 
	that get extra time accommodations). 
	We were finally able to schedule a½ day SST meeting in the elementary school! Most of these meetings this year have been canceled because of a lack of substitute teachers but we have the advantage of having many of our college students home and they are able to fill some of our coverage gaps. As you know, the SST teams were developed to review students at risk and develop targeted interventions for these students. 
	Announced observations will be completed this week and unannounced observations are underway. 
	Upcoming Events: 
	Upcoming Events: 
	January 11 -CDT Math practice tests January 11 -ASP Advisory committee meeting January 13 -CDT ELA practice tests January 13 -ES and MS/HS Building Practices meetings January 14-CSE Chairpersons meeting/Harold Campus BOCES January 17 -Martin Luther King Day observance 



	HANCOCK CENTRAL SCHOOL 
	HANCOCK CENTRAL SCHOOL 
	Board of Education Report 
	Board of Education Report 
	Figure

	January 10, 2022 Julie R. Bergman, PreK-12 Principal 
	Figure
	On December 21, 2021, NYSED cancelled the January, 2022, NYS Regents Exam administrations. 
	The Hancock CSD Student Government coordinated a holiday-themed spirit week in the MS HS from 
	December 20 -22, 2021. 
	Many thanks to Ms. Kristy White for organizing the annual "Geome-tree," a geometry-based Christmas 
	ornament activity for MS HS students. Mrs. Jodi Wormuth and Miss Ann Mangefrida also supported the 
	activity. 
	Announced and unannounced observations for teaching faculty are underway. 
	Upcoming Events: 
	Upcoming Events: 
	January 10-14: NYSED Grades 3-8 ELA and Mathematics CBT Simulations 
	January 17: Martin Luther King, Jr. Day -No School 
	January 28: End of Second Quarter/ End of First Semester 

	PreK-12 Principal: 
	PreK-12 Principal: 
	In the evening on January 5, I participated in a Virtual Regional Information Meeting to discuss and review graduation measures in New York State. I was even in a breakout room with NYSED Commissioner Betty Rosa! 
	The MS HS Master Scheduling Committee is hard at work drafting the 2022-2023 schedule. We held our first after-school meeting on December 9, 2021. Our second meeting is anticipated for January 27, 2022. 
	I appreciate the opportunity to continue to serve the NYSPHSAA in my role as President. 
	THANK YOU! 
	THANK YOU! 
	Attachment #4 
	HCSD to Host Vaccination Clinics 
	The Hancock Central School District will host Delaware County COVID-19 
	Vaccination Clinics at its bus garage from 11 a.m.-7 p.m. January 21-22 and 
	February 11-12. 
	You do not have to live in Delaware County to receive a vaccination at the HCSD Bus Garage (619 West Main St., Hancock). These "walk-in" clinics are open to anyone ages 5-and-older. Pre-registration is not required. 
	The following vaccines will be offered at the HCSD Bus Garage: 
	• 
	• 
	• 
	Pfizer, ages 5-11 

	• 
	• 
	Pfizer, ages 12+ (First, second, third, and booster) 

	• 
	• 
	Janssen/J&J, ages 18+ (Primary and booster) 


	Follow-up clinics for vaccinations that require more than one dose will take place three weeks after the initial clinics at the same site. Personnel from New York State Department of Health and the National Guard will support the Delaware County Vaccination Clinics. 
	For more information about COVID-19, vaccinations, boosters, and local clinics, visit the Delaware County Public Health Services website at /. 
	http://delawarecountypublichealth.com

	1/6/2022 
	Figure



	Test to Stay (TTS) 
	Test to Stay (TTS) 
	Terrance P. Dougherty, Ph.D., Superintendent ofSchools, Hancock CSD 
	Introduction 
	Introduction 
	On 12/23/21, the NYS Denartment of Health issued a field memo titled, Test to Stay Update: Revised Updated:Testing and Quarantine Supplemental Information to the Interim NYSDOH Guidance for Classroom Instruction in P-12 Schools DuTing the 2021-2022 Academic Year. 
	Based on recent studies released by the Center for Disease Control (CDC), the NYSDOH supports Test to Stay as a strategy that allows asymptomatic unvaccinated school-based close contacts (i.e. students, teachers, other school staff) to avoid school exclusion (but not other restrictions of quarantine) by testing negative through serial testing using rapid NAAT or antigen tests during a sevenday period following exposure. The intent is to reduce the number of students and staff who are excluded from school d
	Test to Stay (TTS) sets forth responsibilities for local health departments and school districts. This Addendum serves to outline those responsibilities and document HCSD's plan for implementation.* 
	*Adapted from the Delaware Academy School Reopening Plan Addendum. 

	Responsibilities of Delaware County Public Health 
	Responsibilities of Delaware County Public Health 
	• 
	• 
	• 
	Review updated Test to Stay plans for the Hancock Central School District and authorize implementation of Test to Stay programs 

	• 
	• 
	Ensure that schools remain current on their reporting of all COVID'."19 test results to the NYS COVID-19 Report Card 

	• 
	• 
	Assess available local resources and encourage schools to assess resources that can be used to support Test to Stay programs 

	• 
	• 
	Ensure the opportunity to participate is available to all districts in the county. School districts retain the authority to decide whether or not to participate 


	HCSD Next Steps 
	HCSD Next Steps 
	• 
	• 
	• 
	Engage key internal stakeholders to determine participation. 

	• 
	• 
	If we elect to participate, develop plan procedures and protocols. 

	• 
	• 
	Completed plan must be approved by BOE and Delaware County DOH prior to implementation. 


	WYORK 
	WYORK 
	4 




	Department
	Department
	:rE OF ORTUNITY. 

	of Health 
	of Health 
	KATHY HOCHUL MARY T. BASSETT, M.D., M.P.H. KRISTIN M. PROUD 
	KATHY HOCHUL MARY T. BASSETT, M.D., M.P.H. KRISTIN M. PROUD 
	Governor Commissioner Acting Executive Deputy Commissioner 
	December 3, 2021 
	Revised Updated Testing and Quarantine Supplemental Information to the "Interim NYSDOH Guidance for Classroom Instruction in P-12 Schools During the 2021-2022 Academic Year" 
	The purpose of this document is to provide Local Health Departments (LHDs) with clarification on the new information regarding testing and quarantine. Please note: 
	• 
	• 
	• 
	LHDs are the entity responsible for deciding whether to adopt the practices in items 1-111 and they are under no obligation to do so. 

	• 
	• 
	• 
	LHDs that choose to adopt these practices must: 

	o 
	o 
	o 
	Ensure that schools remain currant on their reporting of all COVID-19 test results-including all results of home testing (if permitted)-to the New York State COVID-19 Report Card, in addition to their other reporting obligations under public health law; 

	o 
	o 
	Assess available local resources, especially related to testing availability and accessibility, prior to allowing the practice(s). NYSDOH may not be able to make additional resources (e.g., antigen test kits), beyond those which are currently available, available to LHDs in order to facilitate "Test to Stay" and "Testing out of Quarantine" as described below. (Please note that testing related to the following practices is considered an allowable expense under ELC School Reopening Funding, however); 




	AND 
	o Ensure the opportunity to participate is available to every school in the county. Adoption of the following practices 1-111 must be a county-level, not school-level, decision in order to guarantee consistency in local administration of quarantine and isolation review responsibilities under Public Health Law Article 21 and its related regulations. For example, LHDs may not permit a school that has access to independent funding for test kits to adopt "Test to Stay" while prohibiting another school with inad
	• 
	• 
	• 
	Localities are encouraged to use existing Epidemiology and Laboratory Capacity (ELC) School Reopening funds to facilitate access to COVID-19 diagnostic testing, including antigen testing, to permit participation in school activities and prevent school absences after symptoms have resolved. 

	• 
	• 
	The purpose of Items V-VI is to align the "Interim NYSDOH Guidance for Classroom Instruction in P-12 Schools During the 2021-2022 Academic Year" with updated CDC recommendations. 


	Empire State Plaza, Corning Tower, Albany, NY 12237 Ihealth.ny.gav 
	• This update provides new information on the type of tests that can be used to permit return to school after COVID symptoms and additional information related to over-the-counter tests (see Section II and new Section VIII). 
	NYSDOH will continue to provide updated information to LHDs throughout the school year. 
	I. "Test to Stay" (TTS) 
	Under current NYSDOH schools guidance, unvaccinated close contacts of people with COVID-19 are excluded from school and quarantined. TTS is a strategy that has received media attention and is being piloted in certain jurisdictions. NYSDOH acknowledges TTS as a strategy that allows close contacts to avoid school exclusion (but not other restrictions of quarantine) by testing negative with a rapid NAAT or antigen test (e.g., BinaxNOW) on each school day for seven days after exposure. At this time, the NYSDOH 
	1. The school/district must have a written protocol that: 
	a) 
	a) 
	a) 
	Considers equity (i.e., families should not have to pay for testing, or if they do, then the inability to pay should not prevent a student from being eligible for TTS), 

	b) 
	b) 
	Includes actions to follow-up on transmission (e.g., contact tracing) in the event that an individual tests positive, and 

	c) 
	c) 
	Other factors deemed essential or important by the LHD or school. 


	2. 
	2. 
	2. 
	The daily test must be conducted and the results received before the school day begins, and positive individuals excluded/isolated per existing procedures. 

	3. 
	3. 
	If the test is done in an unmonitored setting (e.g., home), a mechanism must be in place to ensure that the test is done correctly and on the correct person. 

	4. 
	4. 
	The exposed person who is allowed to remain in school through TTS must be quarantined outside of school instruction/academic periods (on weekends/holidays when the seven-day TTS period is still active, but no school test is required; after school/evenings; no community activities or extracurricular participation including clubs, sports, arts/performance activities, etc.). 

	5. 
	5. 
	If the exposed person who is allowed to remain in school through TTS develops symptoms, they must be excluded from school per current school guidance. 


	NYSDOH will not provide new TTS technical assistance or resources for schools located in jurisdictions that permit the practice(s). 
	II. COVID-19 Testing of Vaccinated and Unvaccinated Persons to Permit School Participation After COVID-like Symptoms 
	2 
	Thus far during the 2021-2022 school year, NAAT tests were required to permit individuals to return to school after being excluded due to developing COVID-like symptoms. Understanding that the turnaround time for some laboratory-based NAA Ts has resulted in multiple-day exclusions from school for people with symptoms, NYSDOH is amending its guidance to allow all such persons (i.e. those who develop COVID19 symptoms and have no known exposure to someone with COVID-19) to participate in school activities foll
	-

	In addition to a negative NAAT or antigen test, symptomatic individuals must be well enough to participate in school, not have rhinorrhea (runny nose) or cough severe enough to make mask wear difficult or unhygienic, be fever-free for 24 hours without use of feverreducing medication, and meet other school or district requirements to return to school after a non-COVID illness. 
	The following requirements remain in place: 
	1. 
	1. 
	1. 
	There is no exemption to the antigen or NAA T testing requirement for symptomatic vaccinated people. 

	2. 
	2. 
	Individuals with symptoms that are attributable to pre-existing medical conditions (e.g., migraines, allergies) and are not new or worsening do not require school exclusion or testing. 

	3. 
	3. 
	If the healthcare provider makes a diagnosis of a confirmed non-COVI D-19 acute illness (e.g. laboratory-confirmed influenza or strep-throat) AND COVID-19 is not suspected, then a note signed by the healthcare provider explaining the alternate diagnosis may be provided to allow a student, teacher, or staff member to participate in school without COVID-19 testing. Such individuals may participate in school according to the usual school and medical guidelines for the diagnosis. 


	LHDs are referred to the recently-released algorithm that addresses school attendance and requirements for children who have symptoms consistent with vaccine side effects shortly after receipt of the COVID vaccine. In many cases, those children may remain in school or return to school without testing. Please review the algorithm for details. 
	Ill. "Test Out of Quarantine" 
	Ill. "Test Out of Quarantine" 
	NYSDOH has received questions as to whether it is acceptable to allow people under quarantine to shorten their quarantine by receiving negative COVID-19 test results. If LHDs choose to allow this practice in their jurisdiction, it must align with CDC recommendations, which are currently as follows (emphasis added): 
	When diagnostic testing resources are sufficient and available, then quarantine can end after Day 7 if a diagnostic specimen tests negative and if no symptoms were reported during daily monitoring. The specimen may be collected and tested within 48 hours before the time of planned quarantine discontinuation (e.g., in 
	3 
	anticipation of testing delays), but quarantine cannot be discontinued earlier than after Day 7. 
	NYSDOH will not provide new "Test out of Quarantine" technical assistance or 
	resources for schools located in jurisdictions who permit the practice(s). 
	IV. Exemption to weekly unvaccinated staff/teacher testing for recently recovered persons 
	NYSDOH has received questions as to whether school staff/teachers who were diagnosed with and recovered from COVID-19 within the last 3 months were subject to the weekly testing requirement established in 10 NYCRR 2.62. They are not. Asymptomatic individuals exposed to COVID-19 who have been previously diagnosed with laboratory confirmed COVID-19, and have since recovered, are not required to retest and quarantine within 3 months after the date of symptom onset from the initial COVID19 infection or date of 
	-

	V. Mask Breaks in School 
	The emergency regulations under 10 NYCRR 2.60 and the Commissioner's Determination on Indoor Face Masking Pursuant to 10 NYCRR 2.60 do not include "mask breaks." This is in accordance with CDC guidance recommending universal masking in schools to keep children in school and let them be closer together without risking close contact exposure and quarantines. Under these same regulations, local health officials are given the duty and accompanying discretion as to how the requirements will be enforced. 
	VI. Quarantine for Vaccinated People 
	Please note that, after the Department released the INTERIM NYSDOH GUIDANCE FOR CLASSROOM INSTRUCTION IN P-12 SCHOOLS DURING THE 2021-2022 SCHOOL YEAR, the Centers for Disease Control and Prevention updated its recommendations for what vaccinated people should do after being exposed to someone with COVID-19. Accordingly, consistent with CDC guidance, all "close contacts" with someone with COVID must quarantine unless they are fully vaccinated. People who are fully vaccinated do not need to quarantine after 
	VII. Close Contact Exception Update 
	Since the beginning of the school year, the Department has applied the "close contact exception" to indoor school settings as defined by CDC. Please note that, after the 
	4 
	Department released the INTERIM NYSDOH GUIDANCE FOR CLASSROOM INSTRUCTION IN P-12 SCHOOLS DURING THE 2021-2022 SCHOOLY YEAR, the CDC updated this exception to include both indoor classroom settings and certain outdoor settings. The Department continues to align with CDC's updated exception. Specifically: 
	In the P-12 indoor classroom setting or a structured outdoor setting where mask use can be observed (i.e., holding class outdoors with educator supervision), the CDC specifies that students who were within 3 to 6 feet of an infected student (laboratory-confirmed or a clinically compatible illness) where both students were engaged in consistent and correct use of well-fitting masks are not considered close contacts. This exception to the close contact definition does not apply to teachers, staff, or other ad
	VIII. Use of Over-the-Counter Tests 
	The Department is aware that there are numerous COVID-19 antigen tests that have received United States Food and Drug Administration (FDA) Emergency Use Authorization (EUA), including over-the-counter (OTC) tests authorized for home or selftesting. The Department does not prohibit the use of such OTC tests for school purposes; however, schools or LHDs are empowered to impose prohibitions, restrictions, or conditions on their use based on a consideration of the benefits and drawbacks. Schools must follow gu
	5 
	Figure
	WYORK 
	WYORK 


	Department
	Department
	JEOF ORTUNITY. 

	of Health 
	of Health 
	KATHY HOCHUL MARY T. BASSETT, M.D., M.P.H. KRISTIN M. PROUD 
	KATHY HOCHUL MARY T. BASSETT, M.D., M.P.H. KRISTIN M. PROUD 
	Governor Acting Commissioner Acting Executive Deputy Commissioner 
	Date: January 4, 2022 
	To: Local Health Departments, School districts, Congregate Care Settings, Healthcare Providers 
	Interim Updated Isolation & Quarantine Guidance 
	Please distribute immediately to: 
	Communicable Disease Control, Commissioner or Public Health Director, School district administrators, School nurses, Congregate Care setting directors 
	This is interim guidance. CDC guidance is in flux and will be reviewed by NYSDOH as it is released. Additional requirements may be added. 
	Background 
	New York State is experiencing record numbers of COVID-19 cases and extremely high 
	hospitalizations (New York State COVID-19 data) that are stressing healthcare system and 
	public health response capacity. 
	On December 24, 2021, in the face of these record cases and worker shortages, New York 
	State Department of Health (NYSDOH) issued guidance for Shortened Isolation for healthcare 
	workers and essential workers. 
	On December 27, 2021 CDC issued updated recommendations for isolation and quarantine for 
	the general population in the form of a press release entitled "CDC Updates and Shortens 
	Recommended Isolation and Quarantine Period for General Population". In subsequent 
	communications CDC has indicated that additional guidance is forthcoming related to isolation 
	and quarantine for the general population as well as recommendations for certain special 
	settings, such as schools, higher education, and congregate living settings. 
	New York State Department of Health Recommendations 
	After careful consideration of the limited evidence available to inform recommendations as well as the practical realities of pandemic response under the current circumstances, NYSDOH is aligning with CDC's updated isolation and quarantine recommendations. This supersedes the essential worker portion of the December 24 Shortened Isolation guidance, although the portion of that guidance for healthcare workers remains in effect. 
	Therefore, NYSDOH makes the following recommendations: 
	• For isolation and quarantine of the general population, follow the CDC recommendations (CDC Updates and Shortens Recommended Isolation and Quarantine Period for General Population) as follows: 
	o Isolate for 5 days, where day O is the day of symptom onset or (if asymptomatic) the day of collection of the first positive specimen. 
	Empire State Plaza, Corning Tower. Albany, NY 12237 I
	healtl1.ny.gov 

	■ 
	■ 
	■ 
	If asymptomatic at the end of 5 days or if symptoms are resolving, isolation ends and the individual should wear a well-fitting mask while around others for an additional 5 days. 

	■ 
	■ 
	Individuals who are moderately-severely immunocompromised should continue to follow standard (i.e., not shortened) Isolation Guidance. 

	■ 
	■ 
	Individuals who are unable to wear a well-fitting mask for 5 days after a 5-day isolation should also follow standard (i.e., not shortened) Isolation Guidance. 


	o If exposed to COVID-19, quarantine as follows, where day O is the last date of exposure: 
	■ 
	■ 
	■ 
	If not fully vaccinated or fully vaccinated and eligible for a booster but not yet boosted, quarantine for 5 days and wear a well-fitting mask while around others for an additional 5 days. 

	■ 
	■ 
	If fully vaccinated and boosted (with the booster at least 2 weeks before the first date of exposure) or not yet eligible for a booster, no quarantine is required but these individuals should wear a well-fitting mask while around others for 10 days after the last date of exposure. 

	■ 
	■ 
	If possible, test at day 5 with either a nucleic acid amplification test (NAAT, e.g., PCR) or antigen test. 

	■ 
	■ 
	If symptoms appear, quarantine and seek testing. In this situation, quarantine would end when the test is negative. If testing is not done, isolate according to the guidance above. 


	• 
	• 
	• 
	Additional guidance from CDC for schools is expected in coming days. NYSDOH will review that guidance when it becomes available. For the time being, schools should follow current NYS school guidance regarding school attendance unless the local health department (LHD) issues alternative guidance. In the event the LHD issues alternative guidance, adhere to the LHD guidance for the school community. 

	• 
	• 
	Additional guidance from CDC for congregate care settings is expected in coming days. NYSDOH will review that guidance when it becomes available. Many congregate care settings are at high risk for rapid transmission and/or poor outcomes. 


	o 
	o 
	o 
	Congregate care settings include corrections, shelters, childcare, and group homes and other residential care settings not included in healthcare guidance. 

	o 
	o 
	Congregate healthcare settings should follow NYSDOH guidance for healthcare personnel return to work here and here. 

	o 
	o 
	o 
	Other congregate care settings should follow guidance issued by the LHD or, if none: 

	■ 
	■ 
	■ 
	In the absence of staff shortages, continue to follow standard (i.e., not shortened) guidance for return-to-work for infected or exposed personnel for the setting. 

	■ 
	■ 
	In staff shortage situations, as defined by an inability to provide essential services as determined by the entity, such congregate living settings may allow infected or exposed staff to return to work based on the durations for general population isolation and quarantine above. 




	• 
	• 
	• 
	Note that work restrictions (if an individual works in healthcare or a congregate care setting as above) or school attendance requirements (depending on LHD guidance) for an individual might be different from isolation or quarantine requirements for that individual. Work restrictions pertain to only when the individual may return to work; isolation or quarantine requirements pertain to the individual's other day-to-day activities in the community. 

	• 
	• 
	As more information becomes available about appropriate isolation and quarantine durations with the Omicron variant, and as formal CDC guidance becomes available, NYSDOH will evaluate and update State guidance accordingly. 
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	Hancock Central School Bus Garage 
	619 West Main Street, Hancock, NY 13783 
	January 21St & 22nd February 11th &12th 
	MEMORANDUM OF AGREEMENT 
	This Memorandum of Agreement, by and between the Delaware County through its Department of Public Health, (the "Health Department"), a municipal corporation organized and existing under the laws of the State of New York, with offices at 99 Main Street, Delhi, New York 13753, and the Hancock Central School District, with offices located at 67 Education Lane, Hancock, New York 13783, (the "School"), to facilitate the efficient adminis1ration of the Covid19 vaccine to the general public. 
	-

	Whereas, New York State's COVID-19 vaccine distribution plan authorizes the Director of the 
	Delaware County Health Department or the Director's designee to administer the Covid-19 
	vaccine, ta all persons eligible to receive said vaccine within the County of Delaware; and 
	Whereas, the Director of the Delaware County Health Department has determined that the creation and use of short-term clinics throughout the County, to provide free Covid-19 vaccinations to members of the public is the most efficient and cost-effective means to fulfilling said mandate; and 
	Whereas, the School recogniies that the creation of strong community partnerships which maximize the use of both public and private resources to deliver these critical services to the community, is in the interest of the School; and 
	Therefore, the Health Department and the School, in executing this memorandum do, in consideration of the above and the mutual promises and covenants contained herein, agree as follows: 
	1. 
	1. 
	1. 
	THE HEALTH DEPARTMENT WILL be responsible for planning scheduling, organizing and running the subject clinics (in full coordination and cooperation with the School). 

	2. 
	2. 
	THE SCHOOL WILL cooperate and coordinate with the Health Department to make space available to the Health Department at the School which is adequat~ for purposes of conducting the subject clinics. 

	3. 
	3. 
	CONFIDENTIALITY/ NON-DISCLOSURE. The parties hereto each represent and warrant to the other party, that it will preserve and protect the confidentiality of any and all confidential information and/or material obtained during or in relation to the performance of its obligations under this memorandum (Including without limitation information overheard or obtained through observation), and shall not allow examination, dissemination, or disclosure of information, except as permitted by and in strict compliance 


	and local confidentiality laws regulations, as well as any other applicable confidentiality 
	requirements; each party agrees that its employees will be required to sign confidentiality 
	agreements as and when necessary. 
	4. 
	4. 
	4. 
	INDEMNIFICATION/ INSURANCE, The parties hereto each represent, warrant and agree to obtain and keep in force an insurance policy or policies in an amount(s} sufficient to cover its liability hereunder (including, without limitation, Workers Compensation insurance and Employers Liability insurance, to the full statutory limits) and to defend and save harmless the other party from any/all personal injury, bodily injury and property damage to the maximum extent permitted by law. 

	5. 
	5. 
	CIVIL RIGHTS REQUIREMENTS. The parties hereto each represent, warrant and agree to comply wlth the requirements of the United States Civil Rights Act of 1964 as amended and Executive Order No. 11246 entitled "Equal Employment Opportunities" and the regulations issued pursuant thereto as shall be deemed to exist or to bind either of the parties hereto. 

	6. 
	6. 
	NON-DISCRIMINATION REQUIREMENTS. The parties hereto each represent, warrant and agree to observe and comply with all applicable federal, state and local laws, rules and regulations regarding discrimination, and to perform all of its obligations under this memorandum without regard to actual or perceived race, color, religion, creed, ethnicity, national origin, alienage, citizenship status, disability, sexual orientation, gender (sex), or weight, and to maintain an environment free of harassment on the basis

	7. 
	7. 
	STATUTORY COMPLIANCE. The parties hereto each represent and warrant to the other party, that Its performance of all of its obligations under this wlll be performed in strict compliance with all applicable federal, state and local laws, rules and regulations, as well as any other applicable requirements governing the party's activities and obligations hereunder. 

	8. 
	8. 
	COSTS. Each party shall be responsible for its own costs in carrving out its respective responsibillties under this agreement. Public Health shall be responsible for the rem011al and disposal of all hazardous and medical wastes generated by operation of the subject clinics. 9, TERM. This Memorandum of Understanding shall be effective for two (2) years from the date signed by both parties. 


	In Witness Whereof, the parties have caused their duly authorized representatives to execute this Memorandum of Agreement on the dates indicated below. 
	► Delaware County Department of PubUc Health: 
	" ,~pJ}i>O>I 
	~ 

	By: Amanda C. Walsh, Director 
	► Hancock Central SChool District: 
	d ~ ¥i
	21 

	By: Terrance Dougherty, Superintendent 
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	Saturday, February 5, 2022 
	8:30 a.m. • 12:00 p.m. 
	Figure
	Figure
	Canasawacta County Club 261 County Road 44 Norwich, NY 13815 
	Please Note: Virtual Attendance is Also Available! 
	~blj: 
	The Chenango County School Boards Association and OCMO BOCES The CCSBAand DCMO BOCES will be in attendance, representing the Counties of Delaware, Chenango, Madison and Otsego for an opportunity to address key priorities with our local Legislators. 
	We anticipate having regional widerepresentation of Legislators, 
	Regents, Administrators and Board of Education Members. We look 
	, forward to having constructive conversations along with question and answer periods to discuss what our legislative priorities are this year. This event is not open to the public. 
	Figure
	Figure
	by Friday, January 21, 2022 at the link below: 
	https://forms.gle/gd2XpynizgFgPj619 
	https://forms.gle/gd2XpynizgFgPj619 

	Ifyou register to attend virtually you will receive the link and acces~ code prior to the event. Additionally, all registrants will receive a copy ofthe Position Statement once available! 
	For Questions regarding this event call Dori Bates at (607) 335-1233 or via email at 
	batesd@dcmoboces.com 
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	Memo To: File From: Terry Dougherty RE: Village of Hancock/SUNY Broome Initiative Location: District Office Date: 1/4/22 10:00 
	Present: Terry Dougherty, Julie Bergman, Mayor McGrath, Tammi Wadeson 
	On Monday, January 4, Mayor McGrath met with Julie, Tammi and I via audio conference to discuss the SUNY Broome adult Education course initiative. The Mayor has been in constant contact with Broome in an effort to bring either in-person or remote classes to the residents of Hancock. The Mayor indicated to us that Broome preferred to start by offering remote classes as soon as possible, pending the hiring of a local instructor. In-person instruction is slated to start in September at HCS. 
	Follow-Up Actions: 
	• Terry or Julie will reach out to Jesse Wells from SUNY Broome at 607 778-5478 or . 
	wellsje@sunybroome.edu

	Attachment #7 
	John J. Dougherty 
	1160 Park Avenue, Apt 8D 
	JA.N!. 6 2022
	New York, NY 10128 
	December 28, 2021 
	The Hancock Central School District Attn: Terry Dougherty 67 Education Lane Hancock, NY 13783 
	Re: 2021 Charitable Gift 
	Dear Mr. Dougherty: 
	On December 28, 2021, I made the following charitable cash gift to The Hancock Central School District: 
	$
	10,000.00 

	No goods or services were received in exchange for this gift. Enclosed please find acheck for this amount representing my 2021 charitable gift. 
	Sincerely, 
	~~~~ 
	1160 Park A venue Apt8D New York, NY 10128 
	The Tianaderrah Foundation Robert L. Gipson, Trustee 130 Butternut Road -P.O. Box 639 Unadilla, New York 13849 
	To Whom It May Concern: 
	Enclosed, please find a check representing a 2021 grant from the Tianaderrah Foundation. The Tianaderrah Foundation is a personal foundation established by Robert L. Gipson. Please acknowledge the grant to the Foundation at the above address including acknowledgement that no goods or services were provided in connection with this grant 
	This grant should be attributed to Nellie and Robert Gipson. 
	Sincerely, 
	Jrt~ix'.1 ' 
	Robert L. Gipson ~ Trustee 
	Encl. 
	Attachment #8 
	Tammi Wadeson 
	From: Tom O'Boyle Sent: Monday, December 20, 2'021 8:24 AM To: Tammi Wadeson Subject: Re: Disposal of Microscopes 
	Tammi, We also have the Pasco hard wired sensors (approximately 25 yrs old) that we replaced with wireless sensors 
	' this past summer. We would like to dispose of these also. None of these have asset tags. These Items can wait for after the January meeting since this is short notice for tonight's meeting. Thank you, Tom 
	Attachment #9 
	Tammi Wadeson 
	From: 
	From: 
	From: 
	twodadstwokids <twodadstwokids@aol.com > 

	Sent: 
	Sent: 
	Friday, December 10, 2021 1 :52 PM 

	To: 
	To: 
	Tammi Wadeson 

	Subject: 
	Subject: 
	Zachary Middleton Memorial Scholarship Fund 


	[EXTERNAL EMAIL] This email has been received from an external source. Please use extra caution before opening attachments or following links. 
	Hancock Central School District 
	Board of Education 
	67 Education Lane 
	Hancock, New York 13783 
	My name is Calvin Wilson and my husband Timmy Cuevas and our children, Grady & Cyrus Wilson-Cuevas would like to set up the Zachary Middleton Memorial Scholarship Fund. We have a weekend home in Starlight and have had the pleasure of being neighbors of the Middleton family. For years, our families have bonded and all of the Middleton boys (Thomas, Nicholas, Zach and even Warren) have done all of our lawn work and any handyman jobs around on our property. We are all saddened by the loss of Zachary. 
	We spent many hours speaking with Zachary about his plans after high school and he was adamant about learning a trade and starting to work. He was a hard worker and ready to be part of the working world. We admired his commitment and passion to join the workforce. 
	All that being said, our family would like this one-time $500.00 scholarship to be reserved solely for someone looking to study a trade or technical college. It would be great if this potential recipient had a connection to Zach, but that is not mandatory. We would like the potential recipient to write a 300-500 word essay discussing a time when they were able to "pay it forward". The simplest way to define "pay it forward" is that when someone does something for you, instead of paying that person back dire
	Let me know if you have any questions. Looking forward to hearing from you. 
	Thank you, Calvin Wilson & Timmy Cuevas Grady & Cyrus Wilson-Cuevas 
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	Attachment #10 
	CONSUL TING AGREEMENT 
	This agreement is made this January 5, 2022 by and between Hancock Central School District (67 Education Lane, Hancock, NY 13783) (district) and FourPoint Education Partners (8610 Ridge Road, Bethesda, MD 20817) (FourPoint). District and FourPoint agree to the following: 
	Term. The term of this Agreement shall begin January 5, 2022 and end May 30, 2022. 
	Extent of Services. FourPoint director of teaching and learning Connie Wehmeyer will 
	provide services related to administrative leadership development and improved student 
	achievement. 
	Billings. Payment to FourPoint will be $6,000, invoiced in two parts. 
	Liability for Taxes. FourPoint is an independent contractor. FourPoint accepts full and exclusive responsibility for the payment of all state and federal taxes, contributions and similar payments attributable to its engagement hereunder, including without limitation all self-employment, payroll and federal and state income taxes, including declarations and payments of estimated taxes. 
	Indemnification. FourPoint shall indemnify and hold District harmless against all loss, expense, and liabilities resulting in any way from any intentional or negligent act or omission on the part ofthe FourPoint, from the FourPoint's negligent performance under this Agreement, or from a breach of any provision of this Agreement. 
	Confidential Material. In the performance of its services, FourPoint, its employees and agents, may have access to, receive and be entrusted with confidential information. All such material is considered secret and will be available to FourPoint in strict confidence. Except in the performance of its services, FourPoint, its employees or agents, shall not, directly or indirectly for any reason whatsoever, disclose or use any such confidential material until it ceases (through no fault whatsoever of FourPoint
	Compliance with Policies, Laws. In the performance of services hereunder, FourPoint will comply with all federal, state, and local laws, policies, rules, and regulations. 
	Entire Agreement. This Agreement and any attachments are the entire exclusive agreement between District and FourPoint. Neither party shall assign it without written permission. It inures to the benefit ofthe successors and assign ofthe parties. The parties 
	1 
	make no express or implied representations, warranties, promises or guarantees about this Agreement, except as it expressly provides. 
	READ AND APPROVED 
	Figure
	District Responsible Party Name: 
	District Responsible Party Name: 
	FourPoint Responsible Party and FEIN: 

	Scott Joftus 65-1223386 
	Signature: 
	Signature: 
	Signature: 

	Figure
	Date: Date: 01/02/2022 
	CONSUL TING AGREEMENT 
	This agreement is made this January 6, 2022 by and between Hancock Central School District (67 Education Lane, Hancock, NY 13783) (district) and FourPoint Education Partners (8610 Ridge Road, Bethesda, MD 20817) (FourPoint). District and FourPoint agree to the following: 
	Term. The term ofthis Agreement shall begin January 6, 2022 and end May 30, 2022. 
	Extent of Services. FourPoint senior associate Meghan Neary will provide services 
	related to administrative leadership development and improved student achievement. 
	Billings. Payment to FourPoint will be $10,000, invoiced in two parts. 
	Liability for Taxes. FourPoint is an independent contractor. FourPoint accepts full and exclusive responsibility for the payment of all state and federal taxes, contributions and similar payments attributable to its engagement hereunder, including without limitation all self-employment, payroll and federal and state income taxes, including declarations and payments of estimated taxes. 
	Indemnification. FourPoint shall indemnify and hold District harmless against all loss, expense, and liabilities resulting in any way from any intentional or negligent act or omission on the part ofthe Four Point, from the FourPoint's negligent performance under this Agreement, or from a breach of any provision of this Agreement. 
	Confidential Material. In the performance of its services, FourPoint, its employees and agents, may have access to, receive and be entrusted with confidential information. All such material is considered secret and will be available to FourPoint in strict confidence. Except in the performance of its services, FourPoint, its employees or agents, shall not, directly or indirectly for any reason whatsoever, disclose or use any such confidential material until it ceases (through no fault whatsoever of FourPoint
	Compliance with Policies, Laws. In the performance of services hereunder, FourPoint will comply with all federal, state, and local laws, policies, rules, and regulations. 
	Entire Agreement. This Agreement and any attachments are the entire exclusive agreement between District and FourPoint. Neither party shall assign it without written permission. It inures to the benefit of the successors and assign ofthe parties. The parties 
	make no express or implied representations, warranties, promises or guarantees about this Agreement, except as it expressly provides. 
	READ AND APPROVED 
	Figure
	District Responsible Party Name: 
	District Responsible Party Name: 
	Four Point Responsible Party and FEIN: 

	Scott Joftus 65-1223386 
	Signature: Signature: 
	Figure
	Date: Date: 01/06/2022 
	THE LAW FIRM OF FRANK W. MILLER, PLLC 
	Attorneys and Counselors at Law 
	6575 Kirkville Road East Syracuse, New York 13057 Telephone: (315) 234-9900 Fax: (315} 234-9908 
	cspagnoli@fwmillerlawfinn.com 

	Frank W. Miller Charles C. Spagnoli Giancarlo Faccipoote Thomas J. Murphy 
	January 7, 2022 
	Mr. Terrance Dougherty 
	Superintendent of Schools 
	Hancock Central School District 
	67 Education Lane 
	Hancock, New York 13783 
	Re: Engagement as counsel to Superintendent on behalf of Hancock Central School District 
	Dear Mr. Dougherty: 
	We have been requested to provide services as legal counsel on behalf ofHancock Central School District ("District") providing advice to you as the Superintendent of Schools on general matters. We have agreed to serve as counsel for the District as needed. 
	The initial engagement shall be to provide up to twenty (20) hours ofservices for a retainer of$. Further services shall involve retainer ofour furn at the rate of $225.00 per hour for all lawyer time. We bill on a monthly basis. We also charge for all necessary and related expenses in connection with the litigation. This includes postage, faxes, filing fees, reimbursement of all expenses, telephone charges, and all other necessary and appropriate expenses related to the handling of this legal matter. Our f
	5,000.00

	In accordance with the rules ofthe Chief Administrator of the New York State Courts, and in accordance with Part 137 ofthe rules, you have a right to arbitrate any fee dispute in accordance with those rules. Ifyou request a copy ofthose rules, one will be provided. 
	If this letter of engagement accurately reflects our understanding with regard to the work and the billing arrangement of our firm, please have a duly authorized officer of the District sign the same at the bottom. Kindly return the original letter to us. 
	Mr. Terrance Dougherty January 7, 2022 Page2 
	It is our understanding this letter of engagement will be presented to the District's Board of Education for approval. We ask that you kindly forward to us a copy of the resolution upon such approval. 
	We thank you for your interest and faith in our finn and look fon.vard to a continued mutually beneficial relationship. 
	Sincerely, 
	Figure
	So Agreed:~-----------Print name: Print title: 
	Date: January_, 2022 
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	Post-Pandemic IL T Reset Organizational Structure 
	Instructional Leadership Team (ILT) 
	Instructional Framework SubCommittee Core ILT Committee 'Cat Tech Wired Sub-Committee 
	General ILTResetGuidance 
	• 
	• 
	• 
	Define the IL T Reset Specifically state its purpose and scope of work. 

	• 
	• 
	Explain the /LT Resetcore committee and sub-committees structures and functions. 

	• 
	• 
	Explain and clarify the final authority to act upon and implement ILT core and subcommittee decisions rests with the HCSD Board of Education. 


	ILTResetCore Committee and Sub-Committee Minutes/Report Formats 
	• 
	• 
	• 
	Minutes/reports are divided into two sections: "For Information" and "For Action." 

	• 
	• 
	Minutes/reports will clearly describe recommended actions and provide highlights of discussions leading to the decision to recommend each action. 


	Key Performance Targets/Standards for ILTResetTeam Members 
	• 
	• 
	• 
	Effectively execute ongoing functions/business of the /LT Reset Core and Subcommittees. 
	-


	• 
	• 
	Be prepared for core and sub-committee meetings. 

	• 
	• 
	Be a good team player on the core and sub-committees. 

	• 
	• 
	Practice pro-active dispute resolution when conflicts arise. 

	• 
	• 
	Actively participate in core and sub-committee affairs. 


	ILTResetMeeting Frequency/Agenda Development: Core committee and subcommittees will meet on opposite months from January through June of 2022. Core committee agendas will be developed by the Director of Learning Recovery and Enrichment and IL T Facilitator, while sub-committee meeting agendas will be developed by the IL T Facilitator and the respective sub-committee chairs (the Director of Learning Recovery and Enrichment and the PreK-12 Principal). 
	Created on 1/04/22 














